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Ch. Capt. Donny Crandell, entertains the crowd of parents and children at the First An-
nual Bring your Child to Work day at the Nevada Air National Guard Base on April 23rd. 
Photo by Capt. Jason Yuhasz, 152nd Airlift Wing Public Affairs. (RELEASED) 

BYCTWD photos, cont. next page

On Thursday, the Nevada Air 
National Guard held its first-ever 
“Bring Your Child to Work Day” at 
the 152nd Airlift Wing here in Reno.

“The idea was presented to us by 
the new state public affairs officer, 
Maj. Mikol Kirschenbaum. He came 
from a unit that did something sim-
ilar. We only had three weeks to 
plan, but I think it turned out pretty 
well,” said Capt. Robert Simpson, 
Installation Deployment Officer of 
the 152nd Airlift Wing the event or-
ganizer.

first annual “Bring your child to work day”
By Master Sgt. Paula Macomber
152nd Airlift Wing Public Affairs

The children of Nevada Air Na-
tional Guard personnel were able to 
tour a C-130 aircraft, the fire house 
and several work centers.  They 
also had the opportunities to: have 
their faces painted, play in bounce 
houses, see a magic show and enjoy 
a free lunch from the Reno Out-
back Steakhouse. A news crew from 
Channel 8, KOLO, came to the base 
report on the day’s activities and to 
speak with some of the participants.

“It was a nice family event, a good 
time to spend with my kids and a 
well needed break and extra time 

I got to spend with my kids and I 
thoroughly enjoyed it,” said Tech. 
Sgt. Lea Pope of the 152nd Mainte-
nance Squadron.

There were approximately 120 
RSVPs for the event.

In an effort to boost attendance at 
this event in the future, the organiz-
ers discussed having the event dur-
ing the children’s spring break so the 
kids will not have to miss school to 
attend.
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If you have a concern and are unsure if you should file a complaint, contact 
your local IG office for guidance. 

Any Air Force military or civilian member may file an IG complaint.  How-
ever, many Department of the Air Force civilian complaints (e.g., discrimination, 
sexual harassment, and conditions of employment) must be addressed by agencies 
other than the IG.

Anyone, including civilians with no Air Force affiliation, may file Fraud, Waste, 
and Abuse (FWA) complaints. Depending on the circumstances, the IG may also 
accept complaints from dependents or relatives of active duty members and re-
tirees and their dependents.  However, it is always best for the actual “victim” or 
person who witnessed the alleged wrongdoing to file the complaint.
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By Lt. Col. Shelly Assiff
152nd Airlift Wing Inspector General

Corner

Who may file Air Force IG complaints?

High Roller News
In accordance with Department of Defense 

Instruction 5120.4, the High Roller News is an 
authorized, unofficial publication of the Nevada 
National Guard. Content is not necessarily the 
official view of, nor is it endorsed by, the U.S. 
government, the Department of Defense, the 
Nevada National Guard or the state of Nevada. 

High Roller News is published monthly for 
all current  members of the Nevada Air Nation-
al Guard, civilian employees, National Guard 
retirees and government leaders in the state 
of Nevada. High Roller News is distributed 
electronically through all Public Affairs chan-
nels for information distribution to include 
the Nevada Air National Guard Sharepoint 

intranet page.  Comments, contributions and 
letters to the editor must be signed and include 
the writer’s full name and mailing or email ad-
dress. Letters should be brief and are subject to 
editing. Other print and visual submissions of 
general interest to our diverse civilian employ-
ees, Nevada National Guard military members, 
retirees and families are invited and encouraged. 
The appearance of advertising in this publica-
tion, including inserts or supplements, does not 
constitute endorsement by the Department of 
Defense or the U.S. Air Force or the Nevada Air 
National Guard of the products or services ad-
vertised. Everything advertised in this publica-
tion shall be made available for purchase, use, or 
patronage without regard to race, color, religion, 

sex, national origin, age, marital status, physi-
cal handicap, political affiliation, or any other 
nonmerit factor of the purchaser, user, or pa-
tron.

Please send articles and photos with name, 
phone number, e-mail and complete mailing 
address and comments to: 

	 High Roller News
	 152nd Airlift Wing Public Affairs Office
	 1776 National Guard Way
	 Reno, NV 89502
	 Or email: 152aw.highroller@ang.af.mil
Publication of material is determined by 

available space and reader interest. The staff re-
serves the right to edit all material.
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By Master Sgt. (ret) Sam D. Macaluso
the Ghost Writer in the Sky

We all know Wyatt Earp as the 
famous marshal and hero of the 
Gunfight at the OK Corral in Tomb-
stone, Arizona.  But Wyatt also be-
came a legend in Tonopah, Nevada 
in 1902 by the mere mention of his 
name.

Wyatt got acquainted with a 
pleasant, well-educated young man 
named Tasker Oddie.  He was then, 
an unknown but eventually repre-
sented Nevada as its Governor and 
U.S. Senator.  One day some men 
tried to jump one of Tasker Oddie’s 
claims.  When Tasker caught them 
at it he couldn’t think of anything to 
do but jump in the shallow prospect 
hole and defy them to move him.   
The men showed pistols at this point 
and ordered him off the claim.  Just 
then Wyatt and Al Martin happen 
on the scene driving a wagon.

Wyatt sized up the situation and 
told Al Martin to cover them with 
a shotgun from behind the wagon.  
Wyatt said that he would help Task-
er and not to shoot unless he shot 
first.  Wyatt then strode rapidly to 
the prospect hole.  The two men saw 
Wyatt coming but were too surprised 
or too unconcerned to bother with 
him.  At this point Wyatt jumped 
into the hole with Mr. Oddie.  One 
of the claim jumpers called out to 
Wyatt asking him what he was do-
ing in the hole and who did he think 
he was.  Wyatt Earp calmly said to 
the two men, “I’m Wyatt Earp”.  Wy-
att then pointed to the wagon where 
Al Martin was pointing a double 
barreled shotgun at the two claim 
jumpers.  The two men turned and 

looked down the twin barrels and 
stood frozen where they were.  All 
one of them could muster was, “You 
win Mr. Earp; we’ll be going along 
if that’s okay with you”.  Wyatt nod-
ded in the affirmative after he made 
them put back the location stakes 
they had kicked over.  The claim 
jumpers did as he said and left in 
quite a hurry.

Tasker Oddie was quite impressed 
and hired Wyatt Earp to help keep 
claim jumpers off his claim.  Tasker 
paid Wyatt twenty dollars a day for 
six days and helped Tasker Oddie 
establish himself in Tonopah.

Wyatt Earp stayed in the To-
nopah/Goldfield area till 1905.  He 
then traveled to Arizona and Cali-
fornia finally settling in Los Ange-
les, California.  Wyatt consulted on 
some of the early western movies in 
Hollywood, California.  He died in 
Los Angeles, California in 1929 at 
the age of 80.  Over the years there 

have been many misconceptions 
about Wyatt Earp’s time in Nevada.  
Most of the tall tales seemed to have 
come after his death in 1929, when 
people tried to recall his time in Ne-
vada a quarter of a century earlier.  
Many of his real activities in the Sil-
ver State have been forgotten, but 
Wyatt Earp is a hero of legends and 
legends live on.

WYATT EARP AND TASKER ODDIE IN NEVADA

Photo courtesy of Google Images.         Photo courtesy of Google Images.
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Military OneSource Tax Filing Services: 
 

H&R Block at Home Basic®, through the Military OneSource 
website and telephonic tax consultations, provides free access to a 
customized version of the basic H&R Block at Home electronic 
tax-filing product. This customized product allows for free federal 
filing and state filing (up to three states). Provided by the 
Department of Defense, H&R Block At Home Basic is available 
to active duty, National Guard, and Reserve service members and 
their families. Tax consultants are available seven days a week 
from 7:00 a.m. - 11:00 p.m. Eastern Standard Time (EST). 
Contact Military One Source Tax Hotline at 1-800-730-3802 or 
go to Military OneSource Tax Filing Services at: 
 www.militaryonesource.com  
 

What is AFPAAS? 
 
Air Force Personnel Accountability and Assessment System 
(AFPAAS) standardizes a method for the Air Force to account, 
assess, manage, and monitor the recovery and reconstitution 
process for personnel and their families affected and/or scattered 
by a wide-spread catastrophic event. AFPAAS provides valuable 
information to all levels of the Air Force chain of command, 
allowing Commanders to make strategic decisions which facilitate 
a return to stability. 
 

AFPAAS allows Air Force Personnel to do the following: 
 

 Report Accounting Status 

 Update Contact/Location information 

 Complete Needs Assessment 

 View Reference information  

 
 

 

By Fred Barton, Jr, 152nd Airlift Wing 
Airman and Family Readiness 

WHAT IS COMPREHENSIVE AIRMAN FITNESS? 
Comprehensive Airman Fitness is a method of building 
resilience that helps Airmen and their families become better 
equipped to cope with the difficulties of military life. It 
revolves around four core components of fitness: social, 
spiritual, mental and physical.  For more information on this 
great family program:  www.ready54.org/ 

Upcoming Family Program Events: 
 
Key Volunteer meeting, 8 Apr 15, 5:30PM, Wing Conference Room 
JCF meeting, 16 Apr 15, 9:00AM-2:00PM, Boy & Girl Club, Reno 
Integrated Delivery Service, 16 Apr 15 (1:00PM, Wing Conference Room) 
Four Lenses course, 18 Apr 15, 9:00AM-12:00PM, Air Base (DFAS) 
Strong Bonds, couples retreat, 24-25 Apr 15 Las Vegas 
Yellow Ribbon Event for MXG/OPS, 9 May15, Reno, Location: TBD 
Yellow Ribbon Event for Deployed member spouses,16 May15, Loc:TBD  
Strong Bonds, couples retreat, 15-17 May 15, Reno, Location: TBD 
Youth Spring Day Camp 21-27 Jun 15, Southern, CA 
Volunteer Workshop 24-27 Jul 15 (Reno, Location TBD) 
Yellow Ribbon Event, 22-23 Aug 15, Reno, Location: TBD 

The Key Volunteers say goodbye to 
one of our own:  The Key 
Volunteers say goodbye to one of our 
own: Joni Moore.  Joni stepped down 
as the Airlift Wing’s Key Volunteer 
on March 11, 2015.  Joni was the 
lead Key Volunteer for the Wing for 
the last three years and was the 
driving force for introducing the Key 
Volunteer program to the 152AW. 
Her leadership and dedication to this 
program were the key factors for the 
program’s success.  On behalf of the 
Wing, the Airmen and the many 
families Joni Moore served over the 
years, we would like to give a BIG 
High Rollers THANK YOU and wish 
you the best of luck in all your future 
endeavors!!  
 

SANGA hosted the second annual Key Volunteers (KV) / Family 
Readiness Group (FRG), Italian dinner potluck on, Friday, 27 
March 2015.  This event brought together Commanders, KV’s and 
FRG members from both the Air and Army National Guard to 
share ideas on how to better serve our Nevada National Guard 
Airman, Solders and families during deployment cycles, day to day 
problem and joint family events.  This event was so successful the 
last two years, there are already plans to host this event next year.  

What is ESGR? 
Employer Support of the Guard and Reserve (ESGR) is a 
Department of Defense (DoD) office that develops and 
promotes supportive work environments for Service members in 
the National Guard through outreach, recognition, and 
educational opportunities that increase awareness of applicable 
laws, and resolves employer conflicts between the Service 
members and their employers. 
 

ESGR Recognition Program 
Recognition of supportive, of steadfast employers is one of the 
most important elements of ESGR’s mission to promote a 
cooperative culture of employer support for the National Guard 
members.  ESGR State Committees actively promote awards as 
a key element in the publicly acknowledging employers’ 
support, while strengthening relationships between Service 
members and employers.  These awards honor the sacrifices 
made by so many employers year after year. 
 
For more information on submitting your employers for an 
award, please contact Mrs. Jenetah Walker-Taylor, at 775-384-
5836 or Email her at jenetah.r.walker-taylor.ctr@mail.mil  
 
 

152Air Lift Wing Airman and Family Readiness Program Manager 
Mr. Fred Barton 
775-788-4585 Office              E-mail address: fred.barton@ang.af.mil  
775-287-4768 Cell Phone 
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Funding for this poster provided by a WUI/Community Assistance Grant from
the Bureau of Land Management-Nevada State Office in cooperation with

University of Nevada Cooperative Extension, an EEO/AA institution.

Learn how at LivingWithFire.info

Prepare For Wilddre! 
IMPROVE YOUR ODDS
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Nevada Wildfire Awareness 
Month (NWAM) May 1-31, 2015 
- Living With Fire Program
What Can Homeowners Do?

Much of Nevada is considered 
a high fire hazard environment. 
Homeowners living in our state’s 
fire prone areas should learn how 
to live more safely with the wildfire 
threat. The information presented 
here is organized in terms of what to 
do before the fire starts, during the 
fire and after the fire.

Before the Fire addresses vegeta-
tion management, home construc-
tion and preparation for evacuation.

During the Fire describes how to 
effectively and safely evacuate when 
wildfire is threatening, including 
what you should wear, what you 
should take and how to leave your 
home.

After the Fire provides recom-
mendations on how to safely enter 

your property after the fire threat 
has passed, what to check for, land-
scape care and dealing with insur-
ance claims. Please visit the web site 
below, this information is currently 
being updated, so check back soon!

The 152nd Airlift Wing Fire 
Emergency Services personnel will 
be dropping off The Next Step in 
Wildfire Preparedness pamphlets 
to your orderly rooms. 

Visit the Living With Fire website 
at www.LivingWithFire.info

Calling All Runners!
Registration is now open for the 

2015 Wildfire Awareness Half Mar-
athon and 5K Run.  

When: Saturday, May 9. Half 
Marathon begins at 8 a.m. with the 
5K to follow.

Where: Washoe Lake State Park, 
Washoe Valley, Nevada.

Cost: $35.00, limited to 300 total 
runners. Participants will receive a 
race shirt, goodie bag, medal, snacks 
and refreshments.

Benefit: 100% of the proceeds will 
be donated to the Wildland Firefight 
Foundation, a non-profit organiza-
tion that provides assistance to fall-
en firefighters’ families and to fire-
fighters injured in the line of duty.

To register or see the race course, 
go to: http://desertskyadventures.
com/wildlandreno

Here is the link that provides the 
Nevada Wildfire Awareness Month 
Events : http://www.livingwithfire.
info/wildfire-awareness-month 
More events are forthcoming.
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Base-Wide Fitness Test 
for this month

Sunday
0800

Fire House

Survey Questions Answered:

As I was perusing through the 
survey results for this month’s ques-
tion, I came across a great one: what 
are we going to do with folks who 
claim their religious faith demands 
Jihad (the potential beheading of 
innocent people) and I gotta say, it 
sparked my interest. This is a bold 
question, and one that is on the 
hearts and minds of many, many 
people. Any honest attempt to fully 
answer it would result in a thesis at 
the very least, but certainly more 
than would fit within the pages of 
the HRN. It is this very question 
that has politicians and academics 
alike burning the midnight oil. So I 
sat and thought for quite some time 
on how to do this question the jus-
tice it deserves. 

 As a Muslim and member of the 
Nevada ANG Chaplain Corp I am 
proud of both my faith and my call-
ing. My first impulsive answer was 
simply to say “no religion, to my 

Chaplain’s Corner
knowledge, demands the potential 
beheading of innocent people.” Alas, 
not only would that have been glib, 
but I also would have missed out on 
a wonderful opportunity to share 
even just a smidgen of my faith. You 
see, I believe I understand the intent 
behind the question, and the mem-
ber who posed it had good grounds 
on which to do so. To dismiss it so 
easily would have been an injustice 
to the person who asked it as well as 
to others with the same fearful con-
cern. 

Before I can answer the question, 
I would like to put your hearts and 
minds at ease. Islam values life, es-
pecially the life of innocent people. 
At the heart of Islam is the Holy 
Qur’an, which clearly teaches that 
whoever kills an innocent person - 
it is as if he has slain all of human-
ity; and whoever saves one innocent 
person - it is as if he has saved all of 
humanity. This beautiful teaching is 
clearly not being adhered to by the 
extremists when they take the lives 
of noncombatants, which among 
others, includes journalists and aid 
workers. 

So you might be thinking at this 
point, “what about this whole ji-
had thing? Doesn’t it require that 
a Muslim must declare war upon 
and kill all non-Muslims?” Accord-
ing to Arabic-English dictionaries 
and commentaries of the Qur’an, 
the word jihad means ‘to strive/
struggle/exert.’ In the context of the 
Qur’an, it means to strive with one’s 
person and possessions in the Way 
of God. Although physical fighting 
can be one form of jihad, during the 
course of a Muslim’s life, it primarily 
takes the form of a personal strug-

Opinion piece by Tech. Sgt. Laura Magee
152nd Airlift Wing Chaplain’s Office

Chaplain, cont. page 15



Denim photos, cont. next page

By Master Sgt. Paula Macomber
152nd Airlift Wing Public Affairs
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Denim Day 2015

On Friday, the Nevada National 
Guard took part in “Denim Day” as 
an awareness activity as part of Sex-
ual Assault Awareness Month.  

According to Wikipedia.org, the 
origin of “Denim Day” is as follows:

In Rome in 1992, a 45-year-old 
driving instructor allegedly raped 
an 18-year-old student during a les-
son. While the alleged rapist was 
convicted and sentenced, the Italian 
Supreme Court overturned the con-
viction in 1998 because the victim 
wore tight jeans. It was argued that 
she must have helped her attacker 
remove her jeans, thus making the 
act consensual.

This ruling sparked widespread 
protest.  The day after the decision, 
women in the Italian Parliament 
protested it by wearing jeans.  As a 
sign of support, the California Sen-
ate and Assembly followed suit. In 
time, Denim Day became an annual 
event. As of 2011, at least 20 U.S. 
states officially recognize Denim 
Day in April.

The Adjutant General, Brig. Gen. 
William Burks, put a memorandum 
out in support of both Sexual As-
sault Awareness Month and “Denim 
Day.”  Burks’ letter read, in part:

“April marks the Department of 
Defense’s and the Nevada National 
Guard’s observance of the National 
Sexual Assault Awareness Month 
(SAAM). I can think of nothing 
more devastating to our members 
and mission than one of our Sol-
diers or Airmen becoming the vic-
tim of a sexual assault.

The effects of a sexual assault will 
be felt throughout our organization, 
not only hurting the victim, but af-
fecting our readiness. This negative 
impact is both immediate and long-
lasting.

On Friday, 24 April, for our 
awareness activity, all NV NG full-
time employees are authorized to 
wear jeans for the workday. This is 
the Nevada National Guard’s rec-
ognition of “Denim Day.” I encour-
age you to research the history of 
“Denim Day” and how it helps bring 
about awareness in regards to erro-
neous and destructive attitudes to-
wards survivors of sexual assault.”

Lt. Col. Michael “Sean” Mat-
thews, Commander, 152nd Airlift 

Wing Comptroller Flight said: “I 
support having “Denim Day.” Any 
non-verbal tool to raise awareness is 
a great thing.”

For more information on Sexual As-
sault Awareness Month:

DoD: http://www.sapr.mil/

Air Force: http://www.sexual-
assaultpreventionresponse.asp/

The 152nd Airlift Wing’s Comptroller Flight all participated in Denim 
Day 2015. From left to right: Tech. Sgt. Nidia Ituarte, Senior Master Sgt. 
Rick Simpson, Staff Sgt. Vicenza Dix, Lt. col. Sean Matthews, Tech. Sgt. 
Jeannine Rainey, Staff Sgt. Sonia Hernandez and Staff Sgt. Russ Tom. 
(Photo by Airman 1st Class Kristine Wiley, 152nd Airlift Wing Public Af-
fairs/Released)
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Denim, from previous page
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Thank you for your interest in Go for Green, a nutritional recognition labeling system designed to provide 

a quick snapshot of the nutritional value of food choices in this facility. Food items are labeled GREEN 

(eat often), YELLOW (eat occasionally), and RED (eat rarely) based on the impact food can have on your 

overall performance according to the following guidelines:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Go for Green: Information and Guidelines 

 

GREEN: EAT OFTEN 

Entrees: Less than 300 calories, 
less than 10 g of fat, and less than 
480 mg sodium. 

Starchy Sides: Less than 200 
calories, less than 230 mg of 
sodium, and a good source of fiber. 

Fruit: Whole fresh fruit or frozen 
fruit with no added fat, sugar or 
sauces. Fruit canned in own juices. 

Vegetables: Less than 100 
calories. 

Desserts: Less than 150 calories 
and less than 6 g of fat. 

Dairy: Fat-free to 1% fat. 

Beverages: Water, calorie-free or 
low calorie beverages, and 100% 
fruit juice. 

 

 

 

YELLOW: EAT OCCASIONALLY. 

Entrees: 300 to 500 calories, 
480-700 mg of sodium, and 10 
to 15 g of fat. 

Starchy Sides: 200 to 300 
calories, and 230 to 480 mg of 
sodium. 

Fruit: Fresh fruit with added 
sugar, canned fruit in light syrup, 
or dried fruit. 

Vegetables: 100 to 200 calories 

Desserts: 150 to 300 calories, 
and 6 to 12 g of fat. 

Dairy: 2% fat. 

Beverages: Sports drinks. 

 

RED: EAT RARELY 

Entrees: More than 500 
calories, more than 700 mg of 
sodium,  and more than 15 g of 
fat. 

Starchy Sides: More than 300 
calories and more than 480 mg 
of sodium.  

Fruit: Canned fruit in heavy 
syrup, or dried fruit covered in 
yogurt or chocolate. 

Vegetables: More than 200 
calories. 

Desserts: More than 300 
calories, and more than 12 g of 
fat. 

Dairy: Whole or 4% fat. 

Beverages: Fruit drinks, energy 
drinks, and regular soda. 

Green Condiments include: Fat free or 
low fat mayonnaise in moderation, 
vinegar based salad dressings, or low 
fat salad dressing in moderation. 

Yellow Condiments include: 
Reduced fat mayonnaise, 
reduced fat margarine/spreads 
free of trans fats, reduced fat 
salad dressing, reduced fat 
cream cheese, reduced fat sour 
cream, low sodium soy sauce, 
BBQ sauce, jelly, jam, honey, 
syrup, and light cream sauces 
made with water or low fat milk. 

Red Condiments include: Full fat 
mayonnaise, butter and 
margarine, full fat salad dressing, 
full fat cream cheese and full fat 
sour cream, tarter sauce, soy 
sauce, nacho cheese dip, cream 
sauces such as alfredo sauce, 
and gravy made from meat fat 
drippings. 



IF YOU ARE ACTIVE GUARD RESERVE 
(AGR), ON ANY KIND OF ORDERS (ANNU-
AL TRAINING, STATE ACTIVE DUTY, MPA, 
TITLE 10), OR AN OFFICER YOU MUST PAY.

*Regular Meal Rate: $5.55*

UTA Menu
SALAD BAR WILL BE PROVIDED BOTH DAYS.

Sunday
Main Line & Short Order

1100-1230

MAIN LINE:
Smoked Ribs
BBQ Chicken
Baked Beans

Mashed Potatoes / Chicken Gravy
Peas / Succotash

Dinner Rolls*
Soup: Chicken Noodle

Brownie Surprise

SHORT ORDER:
Chicken Wraps

Beef Tacos
Nachos and Cheese

French Dip

Saturday
Main Line & Short Order

1100-1230

MAIN LINE:
Swedish Meatballs

Chicken Cordon Bleu
Jefferson Noodles 

Spicy Brown Rice Pilaf
Asparagus / Steamed Broccoli

Dinner Rolls*
Soup: Chicken Noodle

Brownie Surprise

SHORT ORDER:
Chicken Wraps

Beef Tacos / Pork Carnitas
Refried Beans
Spanish Rice

Nachos & Cheese
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New Menu Color Codes:
The menu looks a little different this month. 
152nd Services wants you to let you know 
what is healthy and what is not. We are la-
beling our menu with the go for GREEN 
colors so that you can make smart choices 
in your eating. See the above for the leg-
end of what colors indicate what!



Finance Forum

GOING ON ORDERS?  WE WANT 
TO PAY YOU.

He appreciates your volunteer spirit, 
but Col Stark wants you to get paid, so 
E-Certify your orders.  If you do not 
have a CAC reader at home, please be 
sure to E-Certify your pay orders on 
base on the last day of duty. Orders 
must be signed both at the beginning 
and end of any order of 30 days or 
more (“long tour”).  Be sure that your 
order has fully been signed prior to 
logging out of AROWS.  If you need 
assistance, please get with your order-
ly room or contact the Finance office.  

The following orders are still not 
available for E-Certification and must 
be wet ink signed by both the member 
and Certifying Official:  Temporary 
AGR orders and Pipeline BMT/Tech 
School.  Pipeline pay will automati-
cally be started by the Finance Office. 

TRAVEL NOTES

Which email address you use for your 
DTS profile has great consequences. 
That address is where DTS sends air-
fare itineraries and notifications such 
as rejected authorizations and vouch-
ers and debt actions. If you are a tradi-
tional and you have your .mil address 
in DTS, you may not be receiving 
critical emails, so we recommend you 
use your personal email address.

UPDATE YOUR EMAILS TO @
MAIL.MIL

With the email migration, many sys-
tems, including AROWS and DTS, 
need updating with your new @mail.
mil address, in order to continue to 

receive notifications. Again, tradi-
tionals are encouraged to use their 
home email for DTS. A living docu-
ment on updating different systems 
is located at G:\AW_Airlift_Wing\
CPTF_Comptroller\.

GTC PLASTIC BEING REPLACED

Citibank is going to the “Chip and 
PIN” credit cards for increased se-
curity. Currently, new and expiring 
accounts are receiving the new cards 
and all others will start receiving 
them soon, ahead of expiration. Two 
important actions are required by 
you: 1) ensure your address with Citi 
is current; 2) activate your card when 
you receive it and update the expira-
tion in DTS. Lack of action in either 
of these will cause problems for you 
and your unit. 

FINANCE OFFICE HOURS

The Finance office is open for all cus-
tomer service from 0900 to 1600, all 
work days and UTA’s.  Outside those 
hours, please leave a voice mail or 
send an email.  For issues that must 
be addressed immediately, please call 
788-9331.  

How was your experience with us??

Please fill out our online customer 
service satisfaction survey!  We ap-
preciate any and all feedback. 

https://eis.ang.af.mil/org/152AW/
WingStaff/CPTF/Pages/Survey.aspx

REMEMBER  ~ YOUR PAY IS 
YOUR RESPONSIBILITY!!

By Tech. Sgt. Jeannine Rainey
152nd Airlift Wing Finance Office
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If you or someone 
you know from 
the Nevada Air 
National Guard 
is positively in-
volved with local 
community ac-
tivities, we would 
like to know. 

Please send the info 
to:

152aw.highroller@ang.
af.mil



Base-Wide Fitness Test 
for UTA

Sunday
0800

Fire House

The Resource Protection Team
Needs...YOU!

The Nevada Air National Guard Re-
source Protection Team is looking 
for five volunteers to join our 
team. 

The RPT provides assistance to Se-
curity Forces (SFS) personnel in 
times of natural disasters, civil 
disturbance or when short-handed 
during daily operations. They are 
provided the same qualification 
training which SFS personnel would 
receive. They work hand-in-hand 
with SFS personnel during POTUS and 
dignitary visits.  

Some basic qualifications to join 
the RPT are:

1. Must be a 5 skill level in your 
current AFSC;
2. Must have your supervisors’ 
approval;
3. Must have at least two years 
of retainability; and
4. Must not have ANY domestic vi-
olence convictions.

Benefits of joining are:
1. Receive four extra AT/ST days 
per fiscal year;
2. A Nevada RPT Ribbon (after 
three years);
3. Receive a SFS Beret (after com-
pleting 40 hour in-service train-
ing);
4. Get proficiency qualifications 
on multiple weapons systems.

Interested parties should contact 
Master Sgt. Ron Reburn at 788-4563. 
Leave a message, if no answer. 
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Greetings fellow High Rollers,

This Saturday of drill we will be showing the Mayweather vs. Pacquiao fight on our four 60 inch TVs. Brig. Gen. 
Berry will be graciously providing free pizza. The fights will begin at 1800 so come on out and enjoy the club!

SANGA currently has a volunteer job opening for bar manager. Please contact Senior Master Sgt. Dean Long for 
further details if you have not seen the ad at: dean.w.long.mil@mail.mil 

Reminder, as a SANGA member you can reserve SANGA for events.  Please email sangaevents@gmail.com or 
contact Tech. Sgt. Jon Cumings for further information and scheduling.  For events at SANGA that will require 
civilians coming on base unescorted you will have to provide an entry authority list (EAL) no later than 10 days 
prior to event.

Nonmember prices have increased by $1.00 for all beverages for those who do not have their SANGA membership.  
Members will be required to show their new SANGA membership card to receive the discounted drink price.

We will be doing a SANGA membership drive before, during, and after NCO call, so please make sure your mem-
bership is current. This will be the last membership drive of the year per the SANGA bylaws.

We will be bringing back a frozen/microwave snack menu starting in June. 

Here is a reminder for the new dues schedule that began in January 2015:
a. E-1 through E-4= $10.00/year
b. E-5 through E-6 and O-1 through O-3= $20.00/year
c. E-7 through E-9 and O-4 through O-5= $30.00/year
d. O-6 and above= $40.00/year.
e. DOD and civilian employees of the Nevada Air National Guard= $30.00/year

There is a suggestion box at the far left corner of the bar for our members to request improvements, events, and/
or just complaints. This is your club, please let us know what you would like to see or have in SANGA. We work 
for you!

So please come support your club!

SANGA Board:
President: Senior Master Sgt. Dean Long…………………….…..720-3013
Vice Pres: Tech. Sgt. Colleen Glynn…………………….………...788-4654
Secretary: Tech. Sgt. Roy Harvey…………………….…………....788-4796
Public Affairs: Tech. Sgt. Jon Cumings …………………….……..788-8754
Treasurer: Staff Sgt. Russell Tom…………………….…………....788-4685
Liaison Officer: Lt. Col. Robert Nicholas…………………….…...788-4539
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gle with one’s self. Examples of this 
would be striving to be a better par-
ent, spouse, child, or friend, or even 
striving to make it to work on time. 
Jihad, when applied to an armed 
conflict, includes the requirement 
to strive in adhering to the rules 
and regulations of warfare - for the 
Qur’an teaches that Muslims are 
not to transgress those boundar-
ies; being reminded that God does 
not love those who transgress those 
boundaries. 

It is important to understand the 
psychology of extremism as being 
something separate from religious 
doctrine. Confusing the two has 
caused great rifts between the ma-
jority of Muslims (who are non-ex-
tremists) and much of the western 
world as well as validated the out-
landish statements made by extrem-
ists. According to the Pew Research 
Center, Islam is the fastest growing 
world religion with a current popu-
lation of approximately 1.6 billion. 
It is estimated by Western European 
intelligence agencies that less than 
1% of European Muslims are at risk 
of becoming radicalized. 

So, what are we going to do with 
folks who claim their religious faith 
demands Jihad? We must first build 
bridges of mutual respect and un-
derstanding across current religious 
and cultural divides between our-
selves and the other 99% of Muslims 
that are not at risk of being radical-
ized. These efforts can be accom-
plished at a grassroots level between 
community leaders, religious insti-
tutions and nonprofit organizations. 
More importantly, it can begin with 
reaching out to your Muslim neigh-
bor, colleague, family or friend. I 
pray we all want to see an end to the 
fear, death, and destruction brought 

about by terrorism in any of its 
forms. Imagine! Jews, Christians, 
Muslims, Buddhists, Humanists 
and others - coming together as a 
united front against extremism and 
terrorism. The extremists and ter-
rorists wouldn’t stand a chance! Our 
diversity is our strength, built upon 
a strong foundation of civil liberties 
and enduring freedoms that cannot 
and must not be broken. So we must 
continue to answer the call of duty 
and serve our great country and its 
citizens to the best of our ability...for 
we are one nation under God.

References:

http://islamicsupremecouncil.
org/understanding-islam/legal-
rulings/5-jihad-a-misunderstood-
concept-from-islam.html?start=9

http://www.csmonitor.com/World/
Security-Watch/terrorism-securi-
ty/2015/0113/How-many-Muslim-
extremists-are-there-Just-the-facts-
please // 

https://encounteringislam.org/mis-
conceptions // 

http://quran.com/5/32 )

Have a question for the 
Chaplain Corps? Send it to 
any member of the Chapel 
and it may be featured in 
an upcoming issue of the 
HRN!! Go ahead… make 
‘em challenging. We dare 
you!

Chaplin, cont. from page 7



May Lodging
Lodging for this UTA is at the Best Western from Friday to Sunday. Members must sign-in with the 
hotel representatives to ensure they are accounted for in the rooms. Failure to sign-in or not showing 
up for a confirmed reservation will result in by-name notification to AW/CC. The cut-off day for reserv-
ing a room is COB three days prior to drill. The cut-off day to cancel reservations is COB two days prior 
to drill.

Members are authorized Friday night stays if they are outside the commuting distance. Please see the 
map on SharePoint.

Members on any type of orders will make their own reservations and pay for it on their GTC. Services 
provides at least two base billeting list updates during the month to provide a list of members who are 
currently signed up for lodging.

All RUTA lodging requests must be submitted NLT 72 hours before needed and all RUTA lodging is 
provided at Stead. If member goes elsewhere or does not notify Services in advance, charges will not 
be reimbursed. If a member is on any type of orders, the member will make their own reservations and 
pay for it on their GTC. The member then will be reimbursed on their travel voucher with the receipt.

 Members can contact Services’ billeting office at:

775-788-9320 or at 152aw.lodging@ang.af.mil.
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DEADLINES!!!





Please come and help celebrate 
MSgt Kimberlin’s Retirement of 

over 28 years of military service on  

May 09, 2015  

1400 to 2200 hrs  

Located at SANGA 

Cost: $15.00 / person  

Food prepared by Cantina 

Please RSVP NLT 04 May 2015 
To SMSgt Hartman – 887-7235 

TSgt Glynn – 788-4544 

A1C Barber – 788-4718 

Please bring a chair for the outside  



 
 

 
 

 
 
 
 
 

Nevada Air National Guard 
New Command Team Meet & Greet! 

 
 
 
 
 

 

 

SATURDAY, MAY 2 
SANGA 
4:30 - 5:30 P.M. 

 
 

Everyone (all ranks) is invited to come by SANGA to meet your new NVANG 
command team, Chief of Staff, Brig Gen Ondra Berry, and State Command 
Chief, CMSgt, Mike Drisdale. FREE PIZZA AND REFRESHMENTS provided until 
they run out. 

 
 
 
 

 

 
 

 
 



 

Call. 800-342-9647 Click. MilitaryOneSource.mil Connect. 24/7 

Financial Counseling & Planning 

Need help making a budget? Thinking about buying or leasing a new car? Worried about paying off 
your credit card debt? 

Highlights 

NO COST Confidential help and information from trained counselors on topics such as financial benefits 
for military members, managing a budget, planning for major purchases such as a car or home, and 
saving and investing 

Coaching on how to address difficult issues such as foreclosure, late mortgage payments and debt 
consolidation, including helping individuals contact their creditors and negotiate late fees, interpreting 
interest rates and building affordable payment plans 

In-person or telephonic counseling options available 

Additional information and resources on Military OneSource’s Money Management page, including 
articles, tools and links to helpful websites 

Information for all stages of financial planning including article titles such as “Financing a College 
Education,” “Home Buying,” and “Financial Planning in Your Twenties and Thirties” 

Helpful tools and resources including calculators to figure out how much to save for retirement or spend 
on a new car, podcasts on topics such as repairing credit and managing deployment pay, as well as links 
to useful websites such as the Better Business Bureau and the Thrift Savings Plan 

Access to each service’s Personal Financial Management Program, which provides classes and seminars, 
counseling and information on financial issues at installations, as well as access to each service’s 
financial relief organization for help with emergency expenses 

Call. 800-342-9647Click. MilitaryOneSource.milConnect. 24/7 

Military OneSource can help! Military OneSource financial counselors can provide confidential help and 
support to active-duty, National Guard and reserve members and their families on a wide range of 
financial issues by telephone, online or face to face at no cost 







EVALUATIONS PROGRAM

The Enlisted Evaluations System (EES) is the aspect of giv-
ing members the knowledge of their progress in their career 
knowing where they stand regarding primary/additional du-
ties, standards, conduct, military bearing, character, fitness, 
training, teamwork/followership, and leadership recommen-
dations and statements.  It is important that the below is ad-
dressed to members regarding the new evaluation procedures. 

AIRMAN COMPREHENSIVE ASSESSMENT 
(ACA)

Feedback is the most important aspect of a members career and how they are progressing, need-
ing improvement, and so forth.  Within the first 60 days of supervision, the rater is responsible 
to conduct an initial ACA session to discuss with the member the rater’s expectations for the 
job and standards that will be used to evaluate performance.  In addition to the initial feedback 
and midterm feedback (halfway between the initial feedback and projected close-out of the 
member’s next EPR).  It is important that ratees know that it is not only their rater, rater’s rater 
and commander’s responsibility to ensure they receive ACA sessions, but also it’s their ultimate 
responsibility.

STATIC CLOSE-OUT DATE (SCOD)

One of the biggest changes to the EES will be the implementation of SCODs. The philosophy 
behind this was to build an easier more predictable evaluation program that is based on the 
grade of the individual rather than their independent evaluation timeframe. The SCOD will en-
sure all members in the same grade have the same evaluation period and will have an evaluation 
that closes out on the same day.   

EVALUATIONS AND ACA TRAINING 

Training will be conducted following the new evaluation changes that will affect all Air Nation-
al Guardsmen regarding evaluations on Thursday, April 9th at 1400-1500 and also on Saturday, 
April 11th at 1000 - 1030 during UTA.  Training will be in regards to briefing the new process 
and schedule for EPRs and CSS training on updating the projections in MilPDs. 

Questions?  Concerns?  Please e-mail the below organizational inbox or DSN below: 

152 AW/ Personnel <152AW.Personnel@ang.af.mil> 
DSN:   830-4508 / 830-4520 / 830-4510 




