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Remembering ‘Stephie’

Stephanie Ronecker McLaughlin, 
the executive assistant to Nevada’s 
Adjutant General and enthusiastic 
volunteer for a wide variety of pur-
suits, died unexpectedly Sept. 25 af-
ter a brief illness.

She was 41.
“Hiring her was in my humble 

opinion the best thing I could have 
ever done for the Nevada National 
Guard because she made everyone 
in the state headquarters office that 
much better,” Nevada Adjutant Gen-
eral Brig. Gen. Bill Burks said.

A celebration of life will be held from 

11 a.m. to 12:30 p.m. on Oct. 24 in build-
ing 130 in the fuel cell at the Nevada Air 
National Guard Base in Reno. 

McLaughlin, of Reno, was born 
April 27, 1974 in Summit, N.J.

As a child, she played soccer, 
skied and was often found at north-
ern New Jersey’s Surf and Stream 
Campground. A dedicated caretaker 
throughout her life — the local bab-
ysitter as a child and “Aunt Stephie” 
to many as an adult — McLaughlin 
volunteered constantly, as recently 
as this summer at Camp Cartwheel 
for children with disabilities, her sis-

ter, Joey Ernst, said.
She also possessed an entrepre-

neurial streak as a child — the foun-
dation of her well-known work ethic.

“She was the ‘Lollipop Girl’ and 
carried lollipops around school to 
sell to teachers who then gave them 
to students,” Ernst said. “She was a 
business woman even then.”

In 1993, McLaughlin joined the 
active duty U.S. Air Force. She even-
tually joined the New Jersey Air Na-
tional Guard in 1997 and served in 

Stephie, page 14
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High Rollers celebrate 20 years of C-130s

By Tech. Sgt. Emerson Marcus
Joint Force Headquarters Historian

152nd Airlift Wing Public Affairs

Then & Now

It’s been 20 years since the begin-
ning of an era for the 152nd Airlift 
Wing.

On Sept. 27, 1995, 20 years ago 
last month, the Nevada Air Nation-
al Guard held its “Recce Phantom 
Pharewell” event as the last four op-
erational RF-4C reconnaissance jet 
aircraft in the U.S. military departed 
the base in Reno in a “tear filled cer-
emony.”

The two-seat, twin-jet, all weath-
er supersonic RF-4C Phantom II 
first arrived to the base in Reno in 
1975, kicking off the “High Rollers” 
moniker. The High Rollers history 
of excellence in worldwide aerial 
competition matches was evident 
during the two-decade reign, which 

included two Reconnaissance Air 
Meet Championships in 1986 and 
1990.

Within a year, the base wel-
comed C-130s into the fold and a 
new airlift mission. In the upcom-
ing months, we’ll highlight some 
of the anniversaries pertaining to 
the 20th anniversary of this transi-
tion. Additionally, you can contact 
Tech. Sgt. Emerson Marcus, the 
Nevada Guard’s State Historian, at 
emerson.b.marcus.mil@mail.mil for 
story ideas and for a chance to be 
part of the conversation.

Here’s a timeline of events:  
August 1994: The Nevada Air Na-
tional Guard gets its first taste of the 

C130s, page 3



C-130 during its Pacer Coin mission 
to Uganda during the Rwanda Cri-
sis. This mission included the 152nd 
Intelligence Squadron, which first 
stood up as a unit that year. 
27 September 1995: The last of four 
operational RF-4C reconnaissance 
jet aircraft in the U.S. military (not 
just the Nevada Air Guard) per-
formed final departure and flyover 
from the base in Reno. 
November 1995: Two C-130s, tail 
numbers 62-1819 and 62-1822, were 
officially turned over to the Nevada 
Air National Guard. However, those 
C-130s didn’t arrive in Reno until 
1996. 
1 January 1996: The 152nd Recon-
naissance Group officially re-desig-
nated the 152nd Airlift Wing (How-
ever, The High Roller News starts 
referring to the unit as the 152nd 
Airlift Wing in November of 
1995). 
9 April 1996: According to the 1996 

biennial report to the governor, and 
The High Rollers News, this is the 
official day a C-130 arrived at the 
Nevada Air National Guard Base in 
Reno. 
17 April 1996: The 152nd Airlift 
Wing begins local C-130 flying. 
19 April 1996: “Hercs are Here 
Day” commemorates the arrival of 

the C-130 on the base with a cer-
emony, barbecue and flyover. 
15 August 1996: The Nevada Air 
National Guard started low level as-
sault training with the C-130. 
1 October 1996: The 152nd begins 
scheduled airlift missions.
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C-130s, from page 2

Base-Wide Fitness Test

Sunday
0800

Fire House

PT Gear Mandatory

C-130s taxi at the Nevada Air National Guard Base in Reno. 152nd Airlift 
Wing file photo.

Hey you!!!
If you or someone you know from the Nevada Air Na-
tional Guard is positively involved with local community 
activities, we would like to know. 

Please send the info to:
Master Sgt. Paula Macomber

paula.s.macomber.mil@mail.mil
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By Lt. Col. Shelly Assiff
152nd Airlift Wing Inspector General

Corner

Before filing
an IG Complaint

High Roller News
In accordance with Department of Defense 

Instruction 5120.4, the High Roller News is an 
authorized, unofficial publication of the Nevada 
National Guard. Content is not necessarily the 
official view of, nor is it endorsed by, the U.S. 
government, the Department of Defense, the 
Nevada National Guard or the state of Nevada. 

High Roller News is published monthly for 
all current  members of the Nevada Air Nation-
al Guard, civilian employees, National Guard 
retirees and government leaders in the state 
of Nevada. High Roller News is distributed 
electronically through all Public Affairs chan-
nels for information distribution to include 
the Nevada Air National Guard Sharepoint 

intranet page.  Comments, contributions and 
letters to the editor must be signed and include 
the writer’s full name and mailing or email ad-
dress. Letters should be brief and are subject to 
editing. Other print and visual submissions of 
general interest to our diverse civilian employ-
ees, Nevada National Guard military members, 
retirees and families are invited and encouraged. 
The appearance of advertising in this publica-
tion, including inserts or supplements, does not 
constitute endorsement by the Department of 
Defense or the U.S. Air Force or the Nevada Air 
National Guard of the products or services ad-
vertised. Everything advertised in this publica-
tion shall be made available for purchase, use, or 
patronage without regard to race, color, religion, 

sex, national origin, age, marital status, physi-
cal handicap, political affiliation, or any other 
nonmerit factor of the purchaser, user, or pa-
tron.

Please send articles and photos with name, 
phone number, e-mail and complete mailing 
address and comments to: 

	 High Roller News
	 152nd Airlift Wing Public Affairs Office
	 1776 National Guard Way
	 Reno, NV 89502
	 Or email: 152aw.highroller@ang.af.mil
Publication of material is determined by 

available space and reader interest. The staff re-
serves the right to edit all material.

The Inspector General program 
creates an atmosphere of trust in 
which issues can be presented and 
fully resolved without retaliation or 
the fear of reprisal to the complain-
ant.  The program is designed as a 
way to ensure that the concerns of 
complainants and the best interests 
of the Air Force are completely ad-
dressed.  With this in mind, first 
consider these suggestions before 
filing an IG complaint:

1. Consider using your chain of 
command. Experience has shown 

supervisors and commanders are 
best able to resolve most complaints 
because they are the people closest 
to the issue. In addition, they often 
can get results much quicker than 
working through the IG system.

2. Use in-place grievance chan-
nels. Some matters are not appropri-
ate for the IG system because they 
are handled through other griev-
ance channels. One example is a 
complaint alleging discrimination. 
This would fall under the purview of 
the Military Equal Opportunity of-
fice. Another example is the appeal 
of an OPR/EPR. In this case, you 
would go to the military personnel 
flight to initiate an application for 
correction to military records. An 
often unknown fact is most offices 
already have an established griev-

ance channel through which to file 
your complaint.

3. Consider timeliness of com-
plaints. It is very important for 
complaints to be promptly filed in 
order to provide the best possible 
assistance. According to AFI 90-
301, Inspector General Complaints, 
if more than 60 days have passed 
from the date of the occurrence 
and the date of contact with the IG, 
the complaint might be dismissed 
unless there are extraordinary cir-
cumstances or a special Air Force 
interest is involved. This is because 
investigations rely heavily upon the 
accuracy of testimonial evidence. 
The ability of witnesses to recall de-
tails of events that occurred months 
earlier are often flawed, and the facts 
can be difficult to ascertain.

Before you make a complaint, be 
aware that you have the responsibil-
ity to provide factual information 
that you believe to be relevant to the 
issue and to cooperate with investi-
gators or inspectors.

 If you have questions, please feel 
free to come by my office or call me 
at (775) 788-9353.
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                          Airman and Family Readiness 
 

 

 

 

 

                  What does VETERAN READY mean? 
 
There are three terms that people have been using in Nevada to 
describe business efforts to support veterans: Veteran Friendly, 
Veteran Ready and Veteran Strong. 
 
Veteran Friendly; businesses show support and appreciation for 
veterans in many different ways. This may include offering a 
military discount to those with an active military ID or proof of 
service, providing free meals to veterans on Veterans Day, 
participating as an employer at veteran hiring events, donating to 
veteran causes, or providing staff as volunteers at veteran 
community events. 
 
Veteran Ready;   businesses take responsible steps to support 
current and future veteran employees. This includes implementing 
an internal veteran program or participating in a centralized 
program, providing diversity training with respect to veterans, 
providing training to all HR and front-line leaders on federal and 
state laws protecting reserve component service members, 
reevaluating onboarding methods, and actively improving attrition 
rates. 
 
Veteran Strong;  companies know how valuable veterans are and 
harness the strengths veterans bring to the workplace. These 
businesses go above and beyond to continuously provide 
management and staff, especially department front-line leaders, 
formal long-term training to improve job satisfaction and 
leadership grooming. 
 
                 State and Youth Programs  
  

 Family Readiness Workshops and Youth 
Symposium  

 FRG Trainings  
 Operation Military Kids Youth Camps  
 Operation Purple Family Retreats  
 AF Services Youth Opportunities  
 The First Tee, Fit Family, Teen Leadership 

Summits, Aviation Camp  
For more information, call 775-788-4585 or  email at: 

fred.barton.civ@mail.mil 
 
 

By Fred Barton, Jr, 152nd Airlift Wing 
Airman and Family Readiness 

Upcoming Family Program Events: 
 
IDS Meeting, 8 Oct, 1300, Wing Conf RM 
Key Volunteer Meeting, 14 Oct, 5:30PM, Wing Conf RM 
Kids Halloween Party, 23 October 2015.  LOC: Air Base 
IDS Meeting, 18 Nov, 1300, Wing Conf RM 
IDS Meeting, 3 Dec, 1300 Wing Conf RM 
Community Action Board, 6 Dec, 1300 Fire House 
Kids Christmas Party, 19 Dec, LOC: TBD 
  
 

                             
                               Stay Connected  
Key Volunteer (KV) Meetings, all welcome to attend; Second 
Wednesday at 5:30pm; Wing Commanders Conference Room 
 
Monthly Newsletters sent via email or on SharePoint. Email 
fred.barton.civ@mail.mil  to be added to the mailing list.  
Newsletters include information about:  
  

 Base Information/Updates, Military Discounts, Base 
and Community Activities, Events, Military 
Programs, Volunteer Opportunities, etc.  

 
152 Airlift Wing Family Readiness Webpage; 

www.152aw.amg.af.mil/resources/airman&familyreadiness.asp    
 

 

Educational Materials 
Educational Materials available for FREE check out from the 
Family Readiness office:  
 

 Children’s Books, Reference Library, Financial 
Peace University Home Study Course, Operation 
Military Kids Deployment Backpack Kits, Marriage 
Enrichment Materials,  

 Coping with Deployment/Reunion Materials, 
Deployment DVDs, Personal Relationship 
Enrichment Materials, etc.  

 

Operation Homefront's Back-to-School Brigade: The Air 
National Guard Hosted the annual Back-to-School Brigade for 
all National Guard, Veterans and military families on 2 August 
2015 from 9:00AM-1:00PM.  25 volunteers from the local 
community helped sort and filled over 350 backpacks with 
school supplies that was distribute to members of the Nevada 
National Guard, Veterans and family members.     

 
Military One Source 

Available 24/7; www.militaryonesource.com  or 800-342-
9647 
Military OneSource can provide information and/or assistance 
in the following areas: 

 Counseling Services 
 Money Matters 
 Deployment Support 
 Child Care 
 Special Needs 
 Spouse Employment 
 Translation Services 
 Reference Material 
 Books, Podcasts 
 Chill Drills 
 Health Library 
 Coming Together Kits 
 And Much More! 

 

152AirLift Wing Airman and Family Readiness Program Manager 
Mr. Fred Barton 
775-788-4585 Office         E-mail address: fred.barton.civ@mail.mil  
775-287-4768 Cell Phone 
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Finance Forum
jected authorizations and vouchers and 
debt actions. If you are a traditional and 
you have your .mil address in DTS, you 
may not be receiving critical emails, so 
we recommend you use your personal 
email address.

REIMBURSABLE LODGING
When TDY and lodged off base, you 
cannot just stay anywhere you like and 
receive reimbursement – you must 
lodge in a suitable commercial estab-
lishment. The JTR has these restric-
tions, both for your health and safety 
and to protect the taxpayer.  JTR, 4130 
encompasses TDY lodging and para. J. 
specifically states, in summary, “When 
no commercial lodging facility is avail-
able or when there is a room shortage 
because of a special event, the cost of 
lodging obtained in other than a com-
mercial facility is allowed. … In these 
cases, the traveler must provide a writ-
ten explanation that is acceptable to the 
AO.” 

TRAVELLING WITHOUT DTS OR-
DERS? DONT!
A DTS travel authorization sets funds 
aside to reimburse you for your travel 
expenditures. If you travel without 
those funds being set aside, you risk 
funds not being available for your 
voucher, especially with the current fis-
cal climate

PERFORMING DUTY WITHOUT 
PAY ORDERS? DON’T!
An AROWS pay order directs you to 
duty and ensures that you will be paid 
for that duty. Verbal orders of the com-
mander (VOCO) direct duty, without a 
written order, only when time prevents 
the publication of written orders in ad-
vance. This should be VERY rare. Days 
and dollars are very tight and even be-
ing pulled back. If you work without a 
pay order being published, you risk not 
getting paid for that duty. This is not a 
scare tactic – it has true potential in the 
current climate

By Master Sgt. Tony Midmore
152nd Airlift Wing Finance Office

THE PAPERLESS AF AND IADT
IMPORTANT! There is a major change 
to Inactive Duty for Training (IADT), 
starting 01 Oct. Terms are changing 
and all documentation will be through 
AROWS – this includes roll calls and 
individual days that are currently 
on 105’s. One of the most important 
changes is that an approved request to 
perform IADT must precede the cer-
tification of duty. Please read the docs 
at G:\AW_Airlift_Wing\CPTF_Comp-
troller\PAY\AROWS\IADT

USE DTS FOR LODGING
Effective immediately, TDY lodging 
must be booked through DTS or the 
CTO. Please see the JTR, Para. 1100, 
para. 2400, para. 4130. Authorizations 
will not be approved with lodging pro-
cured elsewhere. http://www.defense-
travel.dod.mil/Docs/perdiem/JTR.pdf

GOING ON ORDERS? WE WANT 
TO PAY YOU!
He appreciates your volunteer spirit, 
but Col. Stark wants you to get paid, 
so E-Certify your orders. With the fis-
cal year coming to a close, Finance will 
be pressing even harder to get all orders 
closed out.  If you do not have a CAC 
reader at home, please be sure to E-
Certify your pay orders on base on the 
last day of duty. Orders must be signed 
both at the beginning and end of any 
order of 30 days or more (“long tour”).  
Be sure that your order has fully been 
signed prior to logging out of AROWS.  
If you need assistance, please get with 
your orderly room or contact the Fi-
nance office. 

DTS NOTIFICATIONS YOU 
AREN’T GETTING
Which email address you use for your 
DTS profile has great consequences! 
That address is where DTS sends airfare 
itineraries and notifications such as re-

UPDATE YOUR EMAILS TO @
MAIL.MIL
With the email migration, many sys-
tems, including AROWS and DTS, 
need updating with your new @mail.
mil address, in order to continue to re-
ceive notifications. Again, traditionals 
are encouraged to use their home email 
for DTS. A living document on updat-
ing different systems is located at G:\
AW_Airlift_Wing\CPTF_Comptrol-
ler\.

GTC PLASTIC BEING REPLACED
Citibank is going to the “Chip and PIN” 
credit cards for increased security. Cur-
rently, new and expiring accounts are 
receiving the new cards and all others 
will start receiving them soon, ahead of 
expiration. Two important actions are 
required by you: 1) ensure your address 
with Citi is current; 2) activate your 
card when you receive it and update 
the expiration in DTS. Lack of action in 
either of these will cause problems for 
you and your unit. 

FINANCE OFFICE HOURS
The Finance office is open for all cus-
tomer service from 0900 to 1600, all 
work days and UTA’s.  Outside those 
hours, please leave a voice mail or send 
an email.  For issues that must be ad-
dressed immediately, please call 788-
9331.

How was your experience with us??
Please fill out our online customer ser-
vice satisfaction survey!  We appreciate 
any and all feedback. 
https://eis.ang.af.mil/org/152AW/
WingStaff/CPTF/Pages/Survey.aspx

REMEMBER  ~ YOUR PAY IS YOUR 
RESPONSIBILITY!!
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The Resource Protection Team Needs...YOU!
The Nevada Air National Guard Resource Protection Team is looking for five vol-
unteers to join our team. 

The RPT provides assistance to Security Forces (SFS) personnel in times of natu-
ral disasters, civil disturbance or when short-handed during daily operations. 
They are provided the same qualification training which SFS personnel would 
receive. They work hand-in-hand with SFS personnel during POTUS and dignitary 
visits.  

Some basic qualifications to join the RPT are:
1. Must be a 5 skill level in your current AFSC;
2. Must have your supervisors’ approval;
3. Must have at least two years of retainability; and
4. Must not have ANY domestic violence convictions.

Benefits of joining are:
1. Receive four extra AT/ST days per fiscal year;
2. A Nevada RPT Ribbon (after three years);
3. Receive a SFS Beret (after completing 40 hour in-service training);
4. Get proficiency qualifications on multiple weapons systems.

Interested parties should contact Master Sgt. Ron Reburn at 788-4563. Leave a 
message, if no answer. 



The Nevada National Guard’s Di-
versity Day event Thursday drew 
a record crowd of more than 450 
people at the Nevada Air National 
Guard Base firehouse in Reno and 
highlighted the state’s commitment 
toward creating a more inclusive 
force.

 “It’s a cultural buffet for the 
senses,” said Alicia Nyland, the state 
equal employment manager. “Ne-
vada’s (Diversity Day) event has be-
come the standard that other states 
now emulate.”

The third annual Diversity Day 
featured Polynesian music, Taiko 
drummers, Irish dancers, 19 food 
booths and even German beer — 
non-alcoholic beer, of course. A to-
tal of 23 booths represented cultures 
from around the world, up from 14 
the first year in 2013 and 16 in 2014.

“We started planning this in May,” 
said Maj. Christy Hales, the Ne-
vada National Guard’s Director for 
Military Family Support Services. 
“The biggest obstacle to overcome 
is getting everyone involved and 
take ownership. They did awesome. 
There were no complaints. They did 
everything we asked for and more.”

After the vote tally, the Tongan 
booth won the award for best booth 
with its Sapasui (noodles), Lu (spin-
ach and corned beef with coconut) 
and other dishes. It beat Argentina, 
last year’s winner, by one vote. The 
booth representing Mexico finished 
third.

Diversity Day is now the big-

gest joint force event in the Nevada 
Guard.

“It’s about educating other people 
about different cultures,” Nyland 
said. “It’s about learning other cul-
tures through music, dance, cos-
tumes and food. Things to touch, 
look at, taste and see.”

This year, members of the Utah 
Guard visited with the goal of start-
ing their own cultural event there in 
the future. In past years, members 
of the California and Colorado state 
guards have attended.
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Nevada Diversity Day breaks record
By Tech. Sgt. Emerson Marcus

Joint Force Headquarters Historian
152nd Airlift Wing Public Affairs

Top: Taiko drummers play to the crowd at 
the third-annual Nevada Guard Diversi-
ty Day. Bottom left: Maj. Mikol Kirschen-
baum, left, and Lt. Col. Kyle Cerfoglio. 
Bottom right: Senior Airman Rebecca 
Barber, left, Staff Sgt. Sam Gilbert and 
Airman 1st Class Elvira Knox. Photos by 
Tech. Sgt. Emerson Marcus, 152nd Airlift 
Wing Public Affairs
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If you or someone you know from 
the Nevada Air National Guard 
is positively involved with local 
community activities, we would 
like to know. 

Please send the info to:
paula.s.macomber.mil@mail.mil

IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON ANY KIND OF ORDERS (ANNUAL TRAINING, 
STATE ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU MUST PAY.

*Regular Meal Rate: $5.55*

Sunday
Main Line & Short Order

1100-1230
MAIN LINE:

Bacon Sage wrapped chicken
German style Brats 

Roasted Red Potatoes
Wild Rice Pilaf 

Corn 
Broccoli

Beer Cheese Soup

SHORT ORDER:
Chicken Wraps

Tuna Melts
Chili

Onion Rings
Nachos and Cheese

French Fries

Saturday
Main Line & Short Order

1100-1230
MAIN LINE:

Salisbury Steak
Italian Stuffed Pollock

Macaroni & Cheese
Broccoli Confetti Rice

Mashed Potatoes
Peas & Carrots

Italian Vegetables
Brown Gravy 
Dinner Rolls

Loaded Baked Potato   
Assorted Desserts 

SHORT ORDER:
Chicken Wraps

Chili
Cheese Burgers

French Fries
Nachos & Cheese

UTA Lunch Menu
Salad bar will be provided all days
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By Master Sgt. Jessica Bean
152nd Medical Group

Information from:
Centers for Disease Control & Prevention

FLU VACCINATION

Why should people get vaccinated 
against the flu?

Influenza is a serious disease 
that can lead to hospitalization and 
sometimes even death. Every flu 
season is different, and influenza in-
fection can affect people differently. 
Even healthy people can get very 
sick from the flu and spread it to 
others. Over a period of 31 seasons 
between 1976 and 2007, estimates 
of flu-associated deaths(http://www.
cdc.gov/flu/about/disease/us_flu-
related_deaths.htm) in the United 
States range from a low of about 
3,000 to a high of about 49,000 
people. During recent flu seasons, 
between 80% and 90% of flu related 
deaths have occurred in people 65 
years and older. “Flu season” in the 
United States can begin as early as 
October and last as late as May.

During this time, flu viruses are 
circulating at higher levels in the 
U.S. population. An annual seasonal 

flu vaccine (either the flu shot or the 
nasal spray flu vaccine) is the best 
way to reduce the chances that you 
will get seasonal flu and spread it to 
others. When more people get vac-
cinated against the flu, less flu can 
spread through that community.

What are the benefits of flu vaccina-
tion?
~ Flu vaccination can keep you from 
getting sick from flu. Protecting 
yourself from flu also protects the 
people around you who are more 
vulnerable to serious flu illness.

~ Flu vaccination can help protect 
people who are at greater risk of get-
ting seriously ill from flu, like older 
adults, people with chronic health 
conditions and young children 
(especially infants younger than 6 
months old who are too young to 
get vaccinated).
~ Flu vaccination also may make 
your illness milder if you do get sick.
~ Flu vaccination can reduce the 
risk of more serious flu outcomes, 

like hospitalizations and deaths.
o A recent study* showed that flu 

vaccine reduced children’s risk of 
flu-related pediatric intensive care 
unit (PICU) admission by 74% dur-
ing flu seasons from 2010-2012.

o One study showed that flu vac-
cination was associated with a 71% 
reduction in flu-related hospitaliza-
tions among adults of all ages and 
a 77% reduction among adults 50 
years of age and older during the 
2011-2012 flu season.

o Flu vaccination is an impor-
tant preventive tool for people with 
chronic health conditions. Vacci-
nation was associated with lower 
rates of some cardiac events among 
people with heart disease, especially 
among those who had had a cardiac 
event in the past year. Flu vaccina-
tion also has been shown to be asso-
ciated with reduced hospitalizations 
among people with diabetes (79%) 
and chronic lung disease (52%).

o Vaccination helps protect wom-
en during pregnancy and their ba-
bies for up to 6 months after they are 
born. One study showed that giving 
flu vaccine to pregnant women was 
92% effective in preventing hospi-
talization of infants for flu.

o Other studies have shown that 
vaccination can reduce the risk of 
flu-related hospitalizations in older 
adults. A study that looked at flu 
vaccine effectiveness over the course 
of three flu seasons estimated that 

2015 Flu Vaccination

Flu, cont. next page
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Flu, from previous page

flu vaccination lowered the risk of 
hospitalizations by 61% in people 50 
years of age and older.

Vaccine Side Effects (What to Expect)
Can the flu vaccine give me the flu?

No, a flu vaccine cannot cause flu 
illness. Flu vaccines that are admin-
istered with a needle are currently 
made in two ways: the vaccine is 
made either with a) flu vaccine vi-
ruses that have been ‘inactivated’ 
and are therefore not infectious, or 
b) with no flu vaccine viruses at all 
(which is the case for recombinant 
influenza vaccine). The nasal spray 
flu vaccine does contain live viruses. 
However, the viruses are attenu-
ated (weakened), and therefore can-
not cause flu illness. The weakened 
viruses are cold-adapted, which 
means they are designed to only 
cause infection at the cooler tem-
peratures found within the nose. 
The viruses cannot infect the lungs 
or other areas where warmer tem-
peratures exist.

While a flu vaccine cannot give 
you flu illness, there are different 
side effects that may be associated 
with getting a flu shot or a nasal 
spray flu vaccine. These side effects 
are mild and short-lasting, especial-
ly when compared to symptoms of 
bad case of flu.

The flu shot: The viruses in the flu 
shot are killed (inactivated), so you 
cannot get the flu from a flu shot. 
Some minor side effects that may 
occur are:

~ Soreness, redness, or swelling 
where the shot was given

~ Fever (low grade)
~ Aches
~ The nasal spray: The viruses in 

the nasal spray vaccine are weak-
ened and do not cause severe symp-

Base-Wide
Fitness Test

Sunday
0800
Fire House

PT Gear
Mandatory

toms often associated with influenza 
illness. In children, side effects from 
the nasal spray may include:

~ Runny nose
~ Wheezing
~ Headache
~ Vomiting
~ Muscle aches
~ Fever
In adults, side effects from the na-

sal spray vaccine may include:
~ Runny nose
~ Headache
~ Sore throat
~ Cough

If you or someone you 
know from the Nevada 
Air National Guard 
is positively involved 
with local community 
activities, we would 
like to know. 

Please send the info to:
paula.s.macomber.mil@mail.mil
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October Lodging
Lodging for this UTA is at the Best Western. Members must sign-in with the hotel representatives to 
ensure they are accounted for in the rooms. Failure to sign-in or not showing up for a confirmed reser-
vation will result in by-name notification to AW/CC. The cut-off day for reserving a room is COB three 
days prior to drill. The cut-off day to cancel reservations is COB two days prior to drill.

Members are authorized Friday night stays if they are outside the commuting distance. Please see the 
map on SharePoint.

Members on any type of orders will make their own reservations and pay for it on their GTC. Services 
provides at least two base billeting list updates during the month to provide a list of members who are 
currently signed up for lodging.

All RUTA lodging requests must be submitted NLT 72 hours before needed and all RUTA lodging is 
provided at Stead. If member goes elsewhere or does not notify Services in advance, charges will not 
be reimbursed. If a member is on any type of orders, the member will make their own reservations and 
pay for it on their GTC. The member then will be reimbursed on their travel voucher with the receipt.

 

Members can contact Services’ billeting office at:

775-788-9320 or at 152aw.lodging@ang.af.mil.

DEADLINES!!!
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Maj. Shannon Manning
152nd Airlift Wing Inspection Section



Page 14                                                                     High Roller News                                                           October 2015

the Pentagon, first as an aide to re-
tired Maj. Gen. Ronald Jay Bath. 

“I used to call her the most efficient 
human on the planet,” said Bath, who 
spent much of his career as a Nevada 
Guard F4 pilot before working in 
Washington, D.C. “She worked for as 
many four stars (generals) as anyone 
I’ve ever known. There was no job 
you gave her that she didn’t have the 
ability to immediately engage, even 
if you thought it was impossible. She 
got it done at any cost.

“She was incredibly devoted to 
her senior officers. I’ve never had 
anyone who was so devoted to me.”

McLaughlin worked for several 
U.S. Air Force generals at the Pen-
tagon and in Germany. She also 
served in Antarctica.

“She wasn’t intimidated by talking 
to a general or instructing a general on 
what they should be doing,” said ex-
husband Tim McLaughlin, who met 
her while in the Air Force. They were 
married 12 years and remained friends 
after divorce. “She didn’t see rank or see 
size. She was sort of a force of nature.”

In 2010, McLaughlin worked 
in the U.S. Air Force quadrennial 
defense review office in the Penta-
gon. Burks knew McLaughlin from 
working at the Pentagon two years 
prior, before he took the job as Ne-
vada’s adjutant general in 2009.

“I went to Washington D.C. and 
met with Stephie to see if she was in-
terested in working in the Office of the 
Adjutant General,” Burks said. “I was 
ecstatic when she expressed interest.

“I knew there was only one per-
son that I wanted to run the office of 
the adjutant general. That was Tech. 
Sgt. McLaughlin.”

In May this year, McLaughlin 
signed a six-year re-enlistment con-
tract with in the Nevada Air Nation-

al Guard and planned to live in Ne-
vada the rest of her life, according to 
friends and family.

During her time in Nevada, 
McLaughlin worked for several com-
munity non-profits, including the Ne-
vada Military Support Alliance. There 
she worked closely and developed a 
strong friendship with Teresa Di Lo-
reto, the executive director of NMSA.

“She was always two steps ahead of 
me,” Di Loreto said. “She always fin-
ished my sentences. She knew what I 
needed before I did it. She could antic-
ipate my next move, and she just sup-
ported me in my role with NMSA.”

McLaughlin organized many galas 
and other events for NMSA, includ-
ing the homecoming of U.S. Army 
Sgt. Tim Hall, of Hawthorne, Nev., 
who lost both his legs following an 
enemy mortar attack while deployed 
in Afghanistan. He received a new 
home thanks to NMSA funds.

“Stephanie visited him (Hall) in 
the hospital,” Di Loreto said. “She 
took care of him. She made sure his 
room was OK. She went out of her 
way in her role.

“Those boots on the ground are 
going to be tough ones to fill. And I 
don’t think it’s possible to fill.”

After her divorce, McLaughlin 
eventually began dating Harold 
Kiesling, of Reno.

“She was an amazing woman — 
not just in the military, but also for 
her volunteer efforts,” Kiesling said. 
“To know her is to love her.”

Earlier this year, McLaughlin was 
scheduled to be a guardian aboard 
Honor Flight Nevada, a nonprofit 
that funds visits to the nation’s capi-
tal and war memorials for U.S. vet-
erans of foreign wars.

“She wanted to go on that so bad,” 
Kiesling said. “It was one thing she 

hadn’t been able to do.
On Sept. 29, four days after her 

death, the flight McLaughlin was set 
to board departed Reno for Wash-
ington D.C. with veterans of World 
War II and the Vietnam War.

In her place, Kiesling framed a 
photo of McLaughlin to board the 
flight, signed by friends and family.

“She was way beyond my best 
friend,” Kiesling said. “She was my 
soul mate. She was everything to me.”

Several co-workers expressed 
their loss:

“She was a tireless worker,” Ne-
vada Air Guard Maj. John Brownell 
said. “She even tried to plan my wed-
ding. I told her, ‘For once I want you 
to just be a guest and enjoy yourself.’ 
But that wasn’t Stephie. She was at 
the wedding coordinating the limo 
pickup and doing other things.”

“She was giving of her time and 
her attention,” said Nevada Army 
Guard Sgt. Samantha Perry, who 
worked in Office of the Adjutant 
General in Carson City at a desk 
next to McLaughlin’s desk. “Being a 
general’s aide is hard, but she really 
hit it out of the park because of her 
selfless attitude…She will be missed 
by a lot of people.”

During her military career, 
McLaughlin was awarded the Meri-
torious Service Medal, four Air Re-
serve Forces Meritorious Service 
Medals, the Air Force Commen-
dation Medal and two Air Force 
Achievement Medals.

McLaughlin is survived by Kies-
ling, her parents, Fred Ronecker 
and Sharon Ronecker, and her two 
sisters, Spring Tumminelli and Joey 
Ernst.

McLaughlin will be entombed and 
receive military honors at Arlington 
National Cemetery.

Stephie, from cover page
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There is no denying that the pace 
of change we experience in today’s 
Air Force is rapidly increasing as we 
make our way through the 21st cen-
tury. One of the greatest challenges 
that we encounter is in our ability to 
adapt and respond accordingly. In 
order to meet this challenge head-
on we have to ask ourselves one 
question; am I a good leader or am I 
a great leader?

There are many attributes that make 
up a good leader. While many of us 
strive to be a good leader, it is im-
perative that we make the effort to 
transform ourselves from good-to 
great in order to sustain the con-
stantly changing environment we 
work in today. Building upon who 
we are and what we do, transform-
ing ourselves from good-to-great, 
in terms of leadership, will help us 

on our journey of where we need to 
go to meet the ever changing needs 
of our great Nation in the years to 
come. To assist in the transforma-
tion from good to great I have pro-
vided you with 14 attributes that 
will help you become a great leader 
if you are not there already. Battle 
Born High Rollers!

GOOD-TO-GREAT LEADERSHIP
By Tech. Sgt. Thomas Henson

152nd Airlift Wing Resiliency Trainer

Reference: Collins, J (2001). Good to Great: Why Some Companies Make the Leap and Others Don’t. The Journal of Information Systems, 17(2),



SUGGESTED	
  BASIC	
  PHYSICAL	
  FITNESS	
  PROGRAMMING	
  
EXAMPLE	
  FORMAT	
  

For	
  Balanced	
  Skeletal-­Musculature	
  Conditioning	
  
	
  
Week	
  A:	
  Monday-­‐	
  (Aerobic/Cardio)	
  session;	
  30-­‐45	
  minutes	
  ;	
   	
   	
   	
  
	
   	
   	
   (power	
  walk,	
  run,	
  calisthenics,	
  martial	
  arts)	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Tuesday-­‐	
  (Endurance)	
  H.I.I.T/	
  H.I.R.T.	
  session;	
  30-­‐40	
  minutes;	
   	
  
	
   	
   	
   	
  Arms,	
  Chest	
  &	
  Core	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Wednesday-­‐	
  (Anaerobic/Resistance)	
  session;	
  30-­‐60	
  minutes;	
  	
   	
  
	
   	
   	
   	
   Legs	
  &	
  Back	
  
	
   	
  	
  	
  	
  	
  	
  Thursday-­‐	
  (Endurance)	
  H.I.I.T./H.I.R.T.	
  session;	
  30-­‐40	
  minutes;	
  Core	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Friday-­‐	
  (Aerobic/Cardio)	
  session;	
  30-­‐45	
  minutes;	
  	
   	
   	
   	
  
	
   	
   	
   	
   Stairs,	
  Jacobs	
  Ladder	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Saturday-­‐	
  (Anaerobic/Resistance)	
  session;	
  30-­‐60	
  minutes;	
  	
   	
   	
  
	
   	
   	
   Back,	
  Chest	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Sunday-­‐	
  (Recovery	
  Day)	
  30-­‐45	
  minutes	
  of	
  Stretching;	
  otherwise	
  rest.	
  
	
  
Week	
  B:	
  Monday-­‐	
  (Aerobic/Cardio)	
  session;	
  30-­‐45	
  minutes,	
  distance	
  run	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Tuesday-­‐	
  (Endurance)	
  H.I.I.T/H.I.R.T.	
  session;	
  30-­‐40	
  minutes;	
  	
   	
  
	
   	
   	
   	
   Shoulders,	
  Legs	
  &	
  Core	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Wednesday-­‐	
  (Anaerobic/Resistance)	
  session;	
  30-­‐60	
  minutes;	
  	
   	
  
	
   	
   	
   	
   Arms,	
  Chest	
  &	
  Back	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Thursday-­‐	
  (Endurance)	
  H.I.I.T./H.I.R.T.	
  session;	
  30-­‐40	
  minutes;	
  	
   	
  
	
   	
   	
   	
   Plyometrics	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Friday-­‐	
  (Anaerobic/Resistance)	
  session;	
  30-­‐60	
  minutes;	
  	
   	
   	
  
	
   	
   	
   	
   Legs	
  &	
  Back	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Saturday-­‐	
  (Aerobic/Cardio)	
  session;	
  30-­‐45	
  minutes,	
  easy	
  run	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Sunday-­‐	
  (Recovery	
  Day)	
  30-­‐45	
  minutes	
  of	
  Stretching;	
  otherwise	
  rest.	
  
	
  
Week	
  C:	
  *Switch	
  back	
  to	
  week	
  A	
  
	
  
Week	
  D:	
  *Switch	
  back	
  to	
  week	
  B	
  
	
  

• For	
  Endurance	
  Training,	
  eat:	
  55%	
  Carbs,	
  15%	
  Protein,	
  30%	
  Fats	
  
• For	
  Resistance	
  Training,	
  eat:	
  55%	
  Carbs,	
  25%	
  Proteins,	
  20%	
  fats	
  
• Proteins=4	
  kcal	
  per	
  gram;	
  Carbs=4	
  kcal	
  per	
  gram;	
  Fats=9	
  kcal	
  per	
  gram;	
  
Alcohol=7	
  kcal	
  per	
  gram	
  

• 3555	
  kcal	
  per	
  pound	
  of	
  muscle,	
  or	
  fat	
  	
  

From the Base Fitness Specialist:
Mr. Jason Stoner (775) 354-3284

jasonbstoner@gmail.com
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Happy October High Rollers!  
First off, we need to welcome 

back one of our own! Staff Sgt. Sean 
Bird has successfully completed re-
cruiting school! Not surprising is, 
Bird received an award for “Best 
Speech” that was presented to him 
at his graduation! Stop in and wel-
come him home and bring him 
some leads!

We are looking forward to a new 
fiscal year the recruiting is ramping 
up for a busy and fruitful new year!  
Fiscal Year (FY) 2015 turned out to 
be an amazing time for our team. 
We exceeded expectations and end-
ed the fiscal year with 122% above 
goal, and helping to bring our end 
strength to 100.71%! We ended our 
year with 156 total enlistments, with 
a 12 year high for a fiscal year 17 Of-
ficers for the year!  

It takes an amazing team to for us 
to achieve our end strength, without 
this group of Airmen; our mission 
would not take off! Thank you for 
all you do for us! 

We are starting something new 
this FY. We are starting a recruiting 

event pool. We are looking for some 
men and women who would like 
to assist recruiting and retention in 
events that happen throughout the 
year. This could help alleviate pres-
sure off of your R&R team and allow 
you to help represent the Nevada Air 
Guard at a different level than you 
already do! So far this FY we have 
over 85 events on tap and can use 
some people to assist us with these 
events. What it does not mean is you 
won’t work an event alone, you will 
have one of the finely tuned recruit-
ers and retainers on hand to assist! 
If you would like more information 
please drop Master Sgt. Baker a line 
at 775-788-4541! 

As the day turned to morning of 
October 1, 2015, we no longer have 
incentive list or bonuses available. 
What that means is: if someone en-
lists between now and the end of the 
month there will be no cash bonus.  
What it does mean if you are already 
in the system has being owed a bo-
nus, you will still receive that benefit.  
We will send out an announcement 
when, or if, the situation changes. 

On the retention front, we fin-
ished the fiscal year at a 91.6% re-
tention rate! That is a testament to 
the High Roller Team! The vast ma-
jority of you realize the outstanding 
benefit of Air National Guard mem-

bership whether it is money, educa-
tion, training, service, or some other 
benefit, you all have the satisfaction 
of knowing you belong to a world 
class team!  

A few quick notes, there is new 
and improved Newcomers Briefing.  
It is now held from 1000–1600 on 
Saturdays of the UTA. It is still held 
in the CE classroom but with an in-
creased number of briefings and re-
quirements.

This fiscal year we are looking 
at over 160 of you who are due for 
reenlistment. If you are planning to 
reenlist, your first stop is obtain an 
incentive sheet (requested through 
your unit command support staff) 
and to obtain your commander’s en-
dorsement. Then make contact with 
the career development office, Se-
nior Airman Megan Alford at (775) 
788-4508, to set up an appoint-
ment to reenlist. Reenlistments are 
scheduled/processed on Fridays for 
full time personnel and on UTA 
Sundays from 1300-1400. To avoid 
the long lines during the UTA, we 
recommend you make an appoint-
ment to reenlist during the week if 
possible. In either case, notify the 
career development office at least 30 
days prior to your scheduled ETS so 
they can prepare your reenlistment 
documents.  

On a side note, in an effort to 
streamline the lines in front of the 
retention office, please see Baker in 
room 14 of building 56! He is avail-
able to assist with your recruiting 
and retention needs as well!

Have an awesome drill High Roll-
ers and remember we are all recruit-
ers, but it us who take the lead and 
we can’t do it without you!

Recruiting & Retention Notes

By Master Sgt. Jonathan Baker,
Recruiting/ Retention Office Manager
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Send written complaints to:
Defense Hotline
The Pentagon

Washington, D.C. 20301-1900

For 24/7 assistance, call the
National Human Trafficking

Resource Center at 1-888-373-7888.

Visit ctip.defense.gov
for more information.

If you suspect Human Trafficking
REPORT IT!

Contact the DoD Hotline at:

152 Airlift Wing POC is : Major Joe Deese 775-788-4505





 

This event welcomes currently serving Service Members from all military 
branches, their Dependent family members listed in DEERs, Wounded 
Warriors, and Gold Star Families.  Military ID is required. 

Amanda Hurley 
Child & Youth Program Coordinator 
nvyouthprogram@gmail.com 
Fred Barton 
Airman & Family Readiness Program Mgr 
775-788-4585; fred.barton.civ@mail.mil 





With the constant changes in the military, many programs become time consuming and can 
cause stressors to the members of our Armed Forces.  With that said, there has been established 
numerous programs that are available at the members discretion and are able to be accessed at 
home or at their workstation without the necessity of see-
ing a certain department unless necessary. One in particu-
lar program is MilConnect in the AF Portal.  This pro-
gram alone assists in the following: 

 Update contact information (including addresses, e-
mail, e-mail preference, and phone number) 

 Update personnel contact information in Outlook 
Global Address List (GAL) 

 View current health care enrollments 
 View/Print available TRICARE correspondence 
 View Primary Care Manager information 
 Obtain proof of insurance if currently in a TRICARE 

managed program 
 Locate the nearest Military ID card issuing facility 
 View personnel information 
 Transfer education benefits to eligible family members under the Post 9/11 GI Bill 
 View ID Cards 
 View Servicemembers’ Group Life Insurance (SGLI) information (Except Marines and 

Coast Guard) 
 Adding a family member in DEERS (under RAPIDS Self-Service ID Card office Online) 
 View current status of military/civilian ID cards 
 Find answers to Frequently Asked Questions (FAQ) 

The above information are all the necessary programs available to the users without having to 
see a DEERS station. It is in the upmost importance to the sponsor to ensure that their family 
members are updated in DEERS, that have the correct coverage before deployment, TDY, etc., 
and are to ensure that their address and contact information is current.  Not taking action in up-
dating contact information, validating TRICARE coverage, or having their SGLI current can be 
extraneous hardship upon families, if not identified and corrected in a timely manner. 

Accessing MilConnect can be acquired in the AF Portal and/or at:  http://milconnect.dmdc.mil.   

It is highly encouraged for members to utilize MilConnect to have a better understanding of 
their coverage and information that is accessible to them without having to leave their respective 
office or location. 

Questions?  Concerns?  Please contact our offices at the DSN below: 
DSN:   830-4508 / 830-4510 / 830-4509 / 830-4520 (Superintendent). 

MILCONNECT






