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Nevada Air Guard upgrades C-130 fleet

For the second time in its his-
tory the 152nd Airlift Wing has 
upgraded its entire fleet of C-130 
Hercules aircraft as the U.S. Air 
Force seeks modernization in the 
face of nearing federal upgrade 
deadlines.

“It is a significant upgrade and 
it should help increase mission ca-
pability with more reliable equip-
ment,” said Col. Karl Stark, 152nd 
commander.

By early 2016, the 152nd will 
have acquired each of its six C-130 
H3 models and two H2.5 models. 
These models are about a decade 
newer with nearly 10,000 fewer 
flight hours than the unit’s old 
C-130 H2 models. 

Along with increased longevity 
as a result of fewer flight hours, 
the newer models — manufac-
tured in the late-1980s and 1990s 
— include upgraded engines with 
digital flight instruments and fuel 
gauges. The unit’s previous aircraft 
included analog instruments. The 
majority of those aircraft are be-
ing dispersed to units around the 
country to make room for the new 
aircraft.

The upgrade comes just as the 
U.S. Air Force seeks moderniza-
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tion of its C-130 fleet. The Air Na-
tional Guard accounts for 40 per-
cent of the Air Force’s total C-130s 
at locations in states around the 
nation. But Federal Aviation Ad-
ministration mandates demand-
ing new avionics are set to begin 
2020. This will leave several units 
without upgrades necessary to en-
ter certain air space, including the 
Nevada Air National Guard’s air-
craft.

Among upgrades needed are 
new radios, a digital flight record-
er and enhanced air traffic alert 
system. 

“I understand they want to 
modernize the C-130 fleet, but 

where do you start?” asked Senior 
Master Sgt. Cameron Pieters, a 
flight engineer with the unit.

“Are you going to do it to the 
oldest ones or the newest ones? 
For the Nevada Air National 
Guard to get the newer ones, that’s 

The new High Rollers tail flash is displayed on one of the 152nd Airlift Wings’ recently-acquired C-130 aircraft.
Photos by Tech. Sgt. Emerson Marcus 

Col. Karl Stark, the commander of the 152nd Airlift 
Wing, applies a new “High Rollers” tail flash to one of the 
unit’s recently-acquired C-130 aircraft on Oct. 30. 
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Senior Master Sgt. Angela Ash
Human Resource Advisor

What is the Human Resource Advisor (HRA)?

Happy Holidays to all our High 
Rollers, friends, families and sup-
porters!  Many of you know me as 
the Operations Group first sergeant, 
or from my previous work with 
ESGR. I have just returned from a 
tour at NGB working the Transi-
tion Assistance Program (TAP) for 
89 Guard units. It’s great to be at my 
home unit and working as the Wing 
Human Resource Advisor (HRA). 
I’d like to take a few minutes to ex-
plain a few things about my role as 
HRA.  

Just what is the HRA?  What does 
an HRA do?  Officially, according to 
Air National Guard Instruction 36-
2110:

“Each ANG headquarters for 
states, territories, District of Co-
lumbia, and wing is authorized one 
HRA, who will assume leadership 
in advising Commanders in Diver-
sity, Personnel Force Development, 
and personnel Force Management 
issues.“

In more common terms, the HRA 
is a liaison for all wing leadership to 
include the wing commander and 
command staff, command chiefs, 
first sergeants, community leaders 
and others. 

As the HRA for the 152nd, my 
focus is the areas of: Diversity and 
inclusion, force management and 
force development.  Diversity will 
be highlighting and promoting our 
differences and how everyone can 
add value. Force development will 
focus on mentoring our airmen and 
their career progression (to include 
preparedness and training). Force 
Management is the “life cycle” of an 
airman’s career (from initial entry to 
retirement or ETS). 

As the HRA, one of my duties 
is to provide short briefings about 
my position and how it adds value 
to our organization. Unfortunately, 
I’ve witnessed various situations that 
were upsetting and didn’t reflect the 
principles we as Guardsmen repre-
sent. It is part of my job to facilitate 
opportunities for members to have 
an open and respectable dialog in a 
safe environment.

It seems as if the world is in a dis-
tressful state, and people are angry 
and their emotions are on edge- it 
seems they aren’t aware of, or don’t 
care about, what comes out of their 
mouths.  We all have opinions and 
feel the need to express them no 
matter what the situation, environ-

ment or company we keep.
Great leaders have control of their 

emotions, their thoughts, and, most 
importantly, their “speak.”  We all 
have “speak,” the self-talk that runs 
through our minds. If your thoughts 
are negative, it will come out in what 
you say and how you say it.  Words 
have power and the words that we 
say to each other have more of an 
impact than we might realize. My 
caution is this: spoken words have a 
lasting impact. They can affect your 
coworkers, spouse, children and 
neighbors. This impact becomes in-
fluence; great leaders influence the 
people around them. Let your influ-
ence be positive. 

Every one of you who is a member 
of the Nevada Air National Guard is 
essential to mission readiness.  At 
the end of the day we all want to be 
valued in the workplace.  Creating a 
supportive environment is a respon-
sibility for all of us as Guardsmen. 

Take a minute and ask yourself a 
few questions: 

What are you bringing to the or-
ganization?  

Are you a true role model in your 
position? 

Are you paving the road for those 
who will come in the future? 

Come by and see me if you have 
any questions or thoughts to share.  
I’m in Building 56, Room 16.
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PLYMOUTH ROCK GOES TO NEVADA
By Master Sgt. (ret) Sam D. Macaluso

the Ghost Writer in the Sky

Somewhere in Nevada or eastern California, most likely Hawthorne, Ne-
vada or Bridgeport, California someone has a piece of the famed Plymouth 
Rock in the walls or foundation of his house, although he doesn’t know it.  
How it got to Nevada is an interesting story.

It was 1862, when Major E. A. Sherman of Bridgewater, Massachusetts, a 
town not many miles from Plymouth, went to the wild-west mining town 
of Aurora. There he became publisher of a newspaper, The Esmeralda, and 
engaged in raising funds for disabled veterans of the Civil War. He had no 
sack of flour to inspire bidders, but he did have a 50 pound chunk of gold 
and silver.  One day, Major Sherman put up in an auction for this latter pur-
pose his piece of gold and silver ore. The higher bidder generously gave it 
back to Sherman, to be re-auctioned.  All the proceeds went to the Sanitary 
Fund (a forerunner of the Red Cross).

In the fall of 1864 Sherman returned to New England for a visit.  He car-
ried the now famous ore sample along with him, and at some point it oc-
curred to him that the citizens of Aurora would be much more appreciative 
of a piece of Plymouth Rock.  He made contact with a Mr. Davis, the Vice-
President of the Pilgrim Society, and an exchange was made.  Sherman as-
sured Mr. Davis that the ore sample he got was a much better deal than the 
piece of Plymouth Rock Sherman got.

Sherman carried the small piece of rock back to Aurora and for a time 
was displayed for the benefit of the curious citizens.  In December of 1864, 
the Esmeralda County Commissioners purchased a brick building that was 
to become the Courthouse for the county.  The idea was made that the piece 
of Plymouth Rock was cemented into the foundation, but unfortunately, a 
marker was never erected to mark the location of the stone.

The mines eventually bottomed out and the town of Aurora became just 
another ghost town.  Over the years the buildings were torn down and 
wood taken elsewhere as were the old rock and brick foundations.  So who 
knows where that piece of Plymouth Rock is today?   Some historians think 
that the “Piece of the Rock” is within a 50 or so mile radius of the town of 
Aurora, we will never know and a little piece of history is lost.

Bibliography: Excerpts taken from Philip Earl’s “This Was Nevada” Series, 
“Aurora’s Plymouth Rock.” 
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By Lt. Col. Shelly Assiff
152nd Airlift Wing Inspector General

Corner
Fraud, Waste and Abuse

(FWA)

High Roller News
In accordance with Department of Defense 

Instruction 5120.4, the High Roller News is an 
authorized, unofficial publication of the Nevada 
National Guard. Content is not necessarily the 
official view of, nor is it endorsed by, the U.S. 
government, the Department of Defense, the 
Nevada National Guard or the state of Nevada. 

High Roller News is published monthly for 
all current  members of the Nevada Air Nation-
al Guard, civilian employees, National Guard 
retirees and government leaders in the state 
of Nevada. High Roller News is distributed 
electronically through all Public Affairs chan-
nels for information distribution to include 
the Nevada Air National Guard Sharepoint 

intranet page.  Comments, contributions and 
letters to the editor must be signed and include 
the writer’s full name and mailing or email ad-
dress. Letters should be brief and are subject to 
editing. Other print and visual submissions of 
general interest to our diverse civilian employ-
ees, Nevada National Guard military members, 
retirees and families are invited and encouraged. 
The appearance of advertising in this publica-
tion, including inserts or supplements, does not 
constitute endorsement by the Department of 
Defense or the U.S. Air Force or the Nevada Air 
National Guard of the products or services ad-
vertised. Everything advertised in this publica-
tion shall be made available for purchase, use, or 
patronage without regard to race, color, religion, 

sex, national origin, age, marital status, physi-
cal handicap, political affiliation, or any other 
nonmerit factor of the purchaser, user, or pa-
tron.

Please send articles and photos with name, 
phone number, e-mail and complete mailing 
address and comments to: 

 High Roller News
 152nd Airlift Wing Public Affairs Office
 1776 National Guard Way
 Reno, NV 89502
 Or email: 152aw.highroller@ang.af.mil
Publication of material is determined by 

available space and reader interest. The staff re-
serves the right to edit all material.

FRAUD - Any intentional decep-
tion designed to unlawfully deprive 
the United States of something of 
value or to secure from the United 
States for an individual a benefit, 
privilege, allowance, or consider-
ation to which he or she is not en-
titled.  Some examples are the offer, 
payment, or acceptance of bribes or 
gratuities; making false statements; 
submitting false claims; using false 
weights or measures; evading or 
corrupting inspectors or other of-
ficials; deceit either by suppressing 
the truth or misrepresenting mate-
rial fact; adulterating or substitut-
ing materials; falsifying records and 

books of accounts; arranging for se-
cret profits, kickbacks, or commis-
sions; and conspiring to use any of 
these devices.  

WASTE - The extravagant, care-
less, or needless expenditure of gov-
ernment funds, or the consumption 
of government property that results 
from deficient practices, systems, 
controls, or decisions.

ABUSE - The intentional or im-
proper use of government resources 
that can include the excessive or 
improper use of one’s position, in a 
manner contrary to its rightful or le-
gally intended use.  Some examples 
include, misuse of rank, position, 
or authority or misuse of DoD re-

sources.

We are all responsible to prevent 
and report any cases of FWA.  If you 
suspect a case of FWA you may con-
tact my office at (775) 788-9353.

I would like to wish you and your 
family a safe and festive holiday sea-
son as well as a Happy New Year!

mailto:152aw.highroller@ang.af.mil
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                          Airman and Family Readiness 

 

Veterans Opportunity to Work Act?

Partnering with Hire to Heroes (H2H) and Employer Support of 
the Guard and Reserve (ESGR) to help employers understand 
the unique talents and skill sets Air National Guard members 
can bring to the civilian workforce.  H2H, ESGR, AFRPM, and 
Reno Job Connect hosted three job fairs in northern Nevada that 
targeted military members of the Nevada Air National Guard.  
These workshops assisted 10 guard members with job 
placement and employment.
For more information, please contact the Family Plans
Office at 775-788-4585 or email at fred.barton.civ@mail.mil  

PERSONAL FINANCIAL READINESS?

Make the most of your money!  Personal Financial Counseling 
is available to help you and your family manage your finances, 
resolve financial problems and reach long-term goals such as 
getting an education, buying a home and planning for 
retirement. For more information, please call 788-4585. 

Tutor.com

Get homework and studying help from a professional tutor any
time you need it. FREE for students in Army, Navy, Air Force,
Marines, National Guard and Reserve families. Expert tutors are
online 24/7 and available to help in more than 16 subjects,
including test prep, proofreading, Math, Science, English and
Social Studies. Visit; www.tutor.com/military today! For more 
information, please call 788-4585

Do you know about your Integrated Delivery System (IDS)
and how it support you and your family?

"The mission of the IDS Team is to integrate base helping 
agencies into one seamless team that provides the right 
help at the right time to our Airmen, family members, and 
retirees.  The IDS Team is committed to increasing the sense 
of community and assisting Airmen, their families, and retirees
manage life demands through services, prevention programs, 
and educational opportunities at the Nevada Air National 
Guard"  
If you want more information on this program, please call the 
Family Plans office at 788-4585.

By Fred Barton, Jr, 152nd Airlift Wing 
Airman and Family Readiness 

Upcoming Family Program Events:

Key Volunteer Meeting, 5:30 PM, Wing Conf RM
IDS Meeting, 3 Dec, 1300 Wing Conf RM
Resume writing class, 16 Dec, 5:30PM- 7:00PM DFAC
Kids Christmas Party, 19 Dec, LOC: Air Base
Community Action Board, 10 Jan 16, 1300 Fire House
Yellow Ribbon Event/VA Benefits, 30-31 Jan 16, 8:00AM – 4:00PM
Eggstravaganza, 19 Mar, 1100AM – 1:00PM, Loc; TBD

SBP Benefits are not automatic; you have to apply

Survivor Benefit Plan (SBP) claims are not automatic. Proper paperwork 
must be submitted to ensure benefits will be paid to survivors. Also, there 
is a statute of limitations of six years for submitting a claim for SBP. This 
rule is written in 31 U.S.C. § 3702(b) and is called the Barring Act. This 
limitation rule states that if a claim is not submitted within six years of 
death, the claim is barred and DFAS does not have jurisdiction to 
consider it. Basically stated, if a claim is not submitted within six years 
these benefits are lost forever. For this reason surviving spouses will need 
to submit claims soon after the death of the retiree by completing the 
appropriate DD Form 2656 and submitting it to the Defense Finance and 
Accounting Service (DFAS). The retiree needs to ensure family members 
are aware of all SBP rules and contacts. Then, when the time comes, the 
survivors will know what to do. Another factor the retiree should 
consider is to ensure taking care of a new spouse when remarrying. After 
the loss of a spouse through death or divorce, when marrying again, be 
sure that any Survivor Benefits Plan (SBP) is updated to take care of new 
family members. Having current information in the system is essential to 
ensure proper execution of any benefits when the time comes. It’s 
difficult to believe that survivor benefits would not be paid. However, 
due to not keeping information current, and not submitting the proper 
forms in a timely manner, we know of situations where survivors have 
been left with no financial benefits. Unfortunately, a surviving spouse, 
while dealing with the loss of a loved one, also found they were left 
without expected income. This is a tragedy that should never happen.
Taking care of family members should be at the top of any priority list. If 
you have doubts about what you and your family have signed up for and 
are entitled to, call DFAS at 1-800-321-1080 today.

WHAT IS THE 152ND AIRLIFT WINGS KEY 
VOLUNTEER PROGRAM?

Key Volunteer Program: Our vision is to develop strong 
families and equip them to handle the challenges of life in the 
Nevada Air National Guard.  The purpose of the Key Volunteer 
Program is to provide a basic foundation of training, education, 
and resources that encourages self-sufficient families during 
times of training, deployment, and mobilization.

Key Volunteer areas of focus:
• Care of military members currently serving
• Care of family members
• Care of children, youth, and young adults from 

military families
• Care of veterans
• Organize community support and awareness

Interested in becoming a Key Volunteer?  Contact the Family 
Readiness office at fred.barton.civ@mail.mil 788-4585.

152AirLift Wing Airman and Family Readiness Program Manager
Mr. Fred Barton
775-788-4585 Office         E-mail address: fred.barton.civ@mail.mil
775-287-4768 Cell Phone

12
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Finance Forum
(“long tour”).  Be sure that your order 
has fully been signed prior to logging 
out of AROWS.  If you need assistance, 
please get with your orderly room or 
contact the Finance office.

DTS NOTIFICATIONS YOU 
AREN’T GETTING

Which email address you use for your 
DTS profile has great consequences! 
That address is where DTS sends airfare 
itineraries and notifications such as re-
jected authorizations and vouchers and 
debt actions. If you are a traditional and 
you have your .mil address in DTS, you 
may not be receiving critical emails, so 
we recommend you use your personal 
email address.

TRAVELLING WITHOUT DTS OR-
DERS?  DON’T!

A DTS travel authorization sets funds 
aside to reimburse you for your travel 
expenditures. If you travel without 
those funds being set aside, you risk 
funds not being available for your 
voucher, especially with the current fis-
cal climate.

PERFORMING DUTY WITHOUT 
PAY ORDERS?  DON’T!

An AROWS pay order directs you to 
duty and ensures that you will be paid 
for that duty. Verbal orders of the com-
mander (VOCO) direct duty, without a 
written order, only when time prevents 
the publication of written orders in ad-
vance. This should be VERY rare. If you 
work without a pay order being pub-
lished, you risk not getting paid for that 
duty. This is not a scare tactic – it has 
true potential in the current climate. 

UPDATE YOUR EMAILS TO @
MAIL.MIL

With the email migration, many sys-
tems, including AROWS and DTS, 
need updating with your new @mail.

By Master Sgt. Tony Midmore
152nd Airlift Wing Finance Office

*Single Night Lodging Requirement*

Previously, a single night at a TDY lo-
cation, such as enroute or a one-night 
TDY, allowed lodging off base. Effec-
tive immediately, this is no longer the 
case. Lodging at a U.S. installation that 
has gov’t lodging requires billeting on 
base or obtaining a non-availability, no 
matter the number of nights. (JTR para. 
2565)

http://www.defensetravel.dod.mil/
Docs/perdiem/JTR.pdf

The Paperless AF and IDT

IMPORTANT! There is a major change 
to Inactive Duty for Training (IDT). 
Terms have changed and all documen-
tation is through AROWS – this in-
cludes roll calls and individual days that 
were on 105’s. One of the most impor-
tant changes is that an approved request 
to perform IDT must precede the cer-
tification of duty. Please read the docs 
at G:\AW_Airlift_Wing\CPTF_Comp-
troller\PAY\AROWS\IDT

USE DTS FOR LODGING!

Effective immediately, TDY lodging 
must be booked through DTS or the 
CTO. Please see the JTR, para. 1100, 
para. 2400, para. 4130. Authorizations 
will not be approved with lodging pro-
cured elsewhere. 

GOING ON ORDERS?  WE WANT 
TO PAY YOU.

He appreciates your volunteer spirit, 
but Col Stark wants you to get paid, 
so E-Certify your orders. If you do not 
have a CAC reader at home, please be 
sure to E-Certify your pay orders on 
base on the last day of duty. Orders 
must be signed both at the beginning 
and end of any order of 30 days or more 

mil address, in order to continue to re-
ceive notifications. Again, traditionals 
are encouraged to use their home email 
for DTS. A living document on updat-
ing different systems is located at G:\
AW_Airlift_Wing\CPTF_Comptrol-
ler\.

GTC PLASTIC BEING REPLACED

Citibank is going to the “Chip and PIN” 
credit cards for increased security. Cur-
rently, new and expiring accounts are 
receiving the new cards and all others 
will start receiving them soon, ahead of 
expiration. Two important actions are 
required by you: 1) ensure your address 
with Citi is current; 2) activate your 
card when you receive it and update 
the expiration in DTS. Lack of action in 
either of these will cause problems for 
you and your unit. 

FINANCE OFFICE HOURS

The Finance office is open for all cus-
tomer service from 0900 to 1600, all 
work days and UTA’s.  Outside those 
hours, please leave a voice mail or send 
an email.  For issues that must be ad-
dressed immediately, please call 788-
9331.  

How was your experience with us??

Please fill out our online customer ser-
vice satisfaction survey!  We appreciate 
any and all feedback. 

https://eis.ang.af.mil/org/152AW/
WingStaff/CPTF/Pages/Survey.aspx

REMEMBER  ~ YOUR PAY IS YOUR 
RESPONSIBILITY!!
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By Col. JoAnn Meacham
Director of Personnel

Nevada Air National Guard Headquarters

2nd Annual “Run with the Girls” 5K

I would like thank the following people for volunteering to provide finish line awards at the 2nd annual “Run With 
the Girls” 5K on November 22nd. Thank you to: Master Sgts. Kathy and Ian McEwen, Paul Hinen, Senior Airmen 
Paul Longworth and Caleena Anderson, Senior Master Sgt. Martin Meinhardt, his wife, Waraporn and his daugh-
ter, Tina, Tech. Sgt. Roy Harvey,  Ms. Becca Harvey, Senior Master Sgt. Angela Ash, Army Capt. Ryan Orolfo, 
Army Sgt. Isabel Dixon, Army Lt. Amanda Willis, plus our two Nevada Air National Guard runners: Master Sgt. 
Jeanie Beck and Tech. Sgt. Catherine Bellato.

These individuals represented the Nevada National Guard beautifully and presented strong, fit and healthy role 
models for the community and more importantly, for the young “running buddies” who participate in the Girls 
on the Run program. Their enthusiasm was recognized by the race organizers--so much so that they had this to 
say, “Thank you to the runners, walkers, volunteers, sponsors, vendors and spectators who participated in the 2nd 
Annual “Run with the Girls” 5K. It was a windy but gorgeous day to celebrate girl power and it was exciting to see 
so many of you out there!”

Please let me know of your volunteer needs in the future, especially if it is for a running or sporting event...I am a 
yes!

Back row, from left to right: Army Sgt. Isabel Dixon Army Lt. Amanda Willis, Army Capt. Ryan Orolfo, Master Sgt. 
Paul Hinen, Senior Master Sgt. Martin Meinhardt, Tech. Sgt. Roy Harvey, Ms. Becca Harvey, Senior Airman Paul 
Longworth, Master Sgt. Ian McEwen, and front row from left to right: Tina Meinhardt, Waraporn Meinhardt, Senior 
Master Sgt. Angela Ash, Master Sgt. Jeanie Beck, Tech. Sgt. Catherine Bellato and Col. JoAnn Meacham.
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IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON ANY KIND OF ORDERS (ANNUAL TRAINING, 
STATE ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU MUST PAY.

*Holiday Meal Rate: $9.05*                                                         *Regular Meal Rate: $5.55*

Sunday
Breakfast Only

0730-0830

ONE LINE:
Scrambled Eggs

O’Brien Potatoes
French Toast

Pancakes
Sausage Patties

Yogurt
Assorted Fruit

Saturday
Main Line & Short Order

1100-1230

MAIN LINE & SHORT ORDER LINE
HOLIDAY MEAL:

Roasted Turkey
Baked Ham
Prime Rib

Mashed Potatoes 
Turkey Gravy

Cornbread Stuffing

Candied Sweet Potatoes
Peas w/Mushrooms & Onions

Green Beans w/Almonds
Corn on the Cob

Fried Shrimp

Cranberry Sauce
Cheesy Dinner Rolls

Soup: Lobster Bisque
Asst Pies

UTA Lunch Menu
Salad bar will be provided Saturday Only

December Lodging
Lodging for this UTA is at the Best Western. Members must sign-in 
with the hotel representatives to ensure they are accounted for in the 
rooms. Failure to sign-in or not showing up for a confirmed reservation 
will result in by-name notification to AW/CC. The cut-off day for reserv-
ing a room is COB three days prior to drill. The cut-off day to cancel 
reservations is COB two days prior to drill.

Members are authorized Friday night stays if they are outside the commuting distance. Please see the map on 
SharePoint.

Members on any type of orders will make their own reservations and pay for it on their GTC. Services provides 
at least two base billeting list updates during the month to provide a list of members who are currently signed 
up for lodging.

All RUTA lodging requests must be submitted NLT 72 hours before needed and all RUTA lodging is provided 
at Stead. If member goes elsewhere or does not notify Services in advance, charges will not be reimbursed. If 
a member is on any type of orders, the member will make their own reservations and pay for it on their GTC. 
The member then will be reimbursed on their travel voucher with the receipt.

Members can contact Services’ billeting office at:

775-788-9320 or at 152aw.lodging@ang.af.mil.
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Mosquito Bite Prevention 
for Travelers 
Mosquitoes spread many types of viruses and parasites that can cause diseases like 
chikungunya, dengue, Zika, and malaria.  If you are traveling to an area where malaria is found, 
talk to your healthcare provider about malaria prevention medication that may be available.  

Protect yourself and your family from mosquito bites. Here’s how: 

Keep mosquitoes out of your hotel room or lodging 

� Choose a hotel or lodging with air conditioning or screens on windows and doors.  

� Sleep under a mosquito bed net if you are outside or in a room that is not well screened.  Mosquitoes 
can live indoors and will bite at any time, day or night. 

» Buy a bed net at your local outdoor store or online before traveling overseas. 

» Choose a WHOPES-approved bed net (like Pramax*): compact, white, rectangular, 
with 156 holes per square inch, and long enough to tuck under the mattress.   

» Permethrin-treated bed nets provide more protection than untreated nets.  

- Permethrin is an insecticide that kills mosquitoes and other insects. 

- Do not wash bed nets or expose them to sunlight.  This will break down the 
insecticide more quickly.   

» For more information on bed nets:  www.cdc.gov/malaria/malaria_worldwide/reduction/itn.html 

 
Cover up! 

� Wear long-sleeved shirts and long pants. 

� Mosquitoes may bite through thin clothing.  Treat clothes with permethrin or 
another Environmental Protection Agency (EPA)-registered insecticide for extra protection. 

Use only an EPA-registered Natural insect repellents not 
insect repellent registered with EPA 

� Consider bringing insect repellent with you.   � In the United States, the EPA has not evaluated for 
effectiveness most of the commonly known natural � Always follow the product label instructions. 
insect repellents.  

� Reapply insect repellent every few hours. 
» Examples of ingredients used in unregistered 

» Do not spray repellent on the skin under clothing. 
insect repellents include:  citronella oil, cedar oil, 

» If you are also using sunscreen, apply sunscreen first geranium oil, peppermint and peppermint oil, 
and insect repellent second. pure oil of lemon eucalyptus, soybean oil. 

� For more information: www2.epa.gov/insect-repellents » CDC recommends that you use an insect 
repellent containing an active ingredient 
shown to be both safe and effective.   

CS259867 October 29, 2015 
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Use an insect repellent with one of the following active ingredients:  

Active ingredient Some brand name examples* 

Higher percentages of active (Insect repellents may be sold under different 
ingredient provide longer protection brand names overseas.) 

DEET Off!, Cutter, Sawyer, Ultrathon 

Picaridin, also known as KBR 3023, Skin So Soft Bug Guard Plus, Autan (outside the 
Bayrepel, and icaridin United States) 

Oil of lemon eucalyptus (OLE) 
or para-menthane-diol (PMD) 

Repel 

IR3535 Skin So Soft Bug Guard Plus Expedition, Skin Smart 

If you are travelling with a baby or child: 

� Always follow instructions when applying insect repellent to children. 

� Do not use insect repellent on babies younger than 2 months of age. 

� Instead, dress infants or small children in clothing that covers arms and legs, 
or cover the crib, stroller, and baby carrier with mosquito netting. 

» Adults: Spray insect repellent onto your hands and then apply to a child’s 
face.  Do not apply insect repellent to a child’s hands, mouth, cut or 
irritated skin.   

Treat clothing and gear 

� Use permethrin to treat clothing and gear (such as boots, pants, socks, tents)| 
or purchase permethrin-treated clothing and gear. Read product information 
to find out how long the protection will last. 

� If treating items yourself, always follow the product instructions. 

� Do not use permethrin products directly on skin. 

*  The use of commercial names is to provide information about products; it does not represent 
an endorsement of these products by the Centers for Disease Control and Prevention or the 
U.S. Department of Health and Human Services. 

www.cdc.gov/features/StopMosquitoes  
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We want to wish everyone a Mer-
ry Christmas and Happy New Year.

The Recruiting & Retention of-
fice has had a great year with a lot 
of changes. We met our recruiting 
and retention goals for FY15 and 
are well on our way to a successful 
FY16. The team has seen a lot of 
changes in the past 12 months. Our 
Recruiting and Retention Superin-
tendent Senior Master Sgt. Luis Loe 
retired and his replacement was just 
selected. Senior Master Sgt. Tim 
Quesenberry joins the team.  Que-
senberry is already a Nevadan, cur-
rently the Western Region In-Ser-
vice Recruiting (ISR) Supervisor for 
the Air National Guard and is sta-
tioned at Nellis Air Force Base. He 
has been responsible for the ISR’s in 
the Western Region and has worked 
well with the Nevada Recruiting 
& Retention team in the past. We 
also saw the departure of Master 
Sgt. Sherdean Din, Tech. Sgt. Alex 
Muniz and Senior Airman Kaitlind 
Becker to pursue other military op-
portunities. The last 12 months we 
saw the return of Tech. Sgt. Colleen 
Glynn to the team as well as new 

Recruiting & Retention Notes

recruiters, Staff Sgt. Kraig Kimball 
and Staff Sgt. Sean Bird who were 
both award winners at their respec-
tive recruiting school classes. While 
we have an entirely new production 
recruiting team, we are well posi-
tioned for success into the New Year 
and beyond with an amazing team!  
In the future, you will see some re-
structuring of the team as we move 
toward a “Strength Management 
Team” concept. There will be more 
information on this in the future, 
but rest assured the changes are only 
being made to allow your Recruit-
ing and Retention Team to better as-
sist you in the future.  

On the retention front, we have 
finally received the final word on 
cash incentives for FY16 and the bad 
news is that there are none available 
throughout the Air National Guard.  
We will continue to offer a GI Bill 
Kicker to some critical career fields.  

On the education side, I want to 
reiterate some information for those 
of you who are using the education 
benefits… First of all, let’s cover the 
Textbook Reimbursement packets:  
Per TAG-NV guidance, all pack-
ets MUST be typed, hand-written 
packets will be rejected. Packages 
must also use the most current 
forms, which are available via the 
Nevada National Guard webpage 
under “Education Benefits”. http://
www.nv.ngb.army.mil/nvng/ Pack-
ages must be submitted by the 
deadline date, late packages will be 
rejected. The deadline for the fall 

Textbook Reimbursement packets 
to be turned in to the Retention Of-
fice is January 10, 2016. Ensure you 
use the TEXTBOOK REIMBURSE-
MENT CHECKLIST and attach all 
the required documents in order.  
The completed package is submitted 
to the Retention Office for process-
ing.

For the Tuition Waiver pack-
ages, they are also available on the 
same website above; however, we no 
longer use the social security num-
ber.  When you submit your tuition 
waiver, we must have your DOD 
ID Number from the back of your 
CAC. If you hand write the applica-
tion, write your DOD ID Number 
on the form right below your signa-
ture. If you fill it out and electroni-
cally sign it, the DOD ID Number 
is listed in the signature block so no 
further action is needed.  

For both the Textbook Reim-
bursement Packet as well as the Tu-
ition Waiver Forms, once you have 
signed the forms, you must have 
your unit representative sign the 
form before bringing it to the Re-
tention Office for processing. If you 
have any questions regarding the tu-
ition waiver or textbook reimburse-
ment program, contact your Reten-
tion Office Manager, Master Sgt. 
Paul Hinen at (775) 788-4543.

Thank you again to the entire 
Nevada Air National Guard team, 
without you we cannot be success-
ful.  Have a Merry Christmas and a 
Happy New Year!

By Master Sgt. Jonathan Baker,
Recruiting/ Retention Office Manager
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C-130, from cover page
definitely a good thing.” 

Additionally, the Nevada 
Guard’s recently-acquired C-130 
H3s include new wing boxes, Piet-
ers said. 

“It’s exciting for our Airmen to 
work with more advanced tech-
nology,” Stark said. 

Several of the aircraft have al-
ready arrived and been adorned 
with a revised tail flash that up-
dates the font for the “High Roll-
ers” moniker.

This marks the 152nd’s second 
C-130 upgrade in its history. The 
unit transitioned in 1995 from a 
tactical reconnaissance mission 
with F-4 aircraft to an airlift sup-
port mission with C-130s. The 
first C-130s that arrived in Reno 
in 1996 were E models. Some of 
those aircraft were manufactured 
in the 1960s. In 2002, the 152nd 
received H2 models, primar-
ily made in the late-1970s and 
1980s. 

For more than 60 years, the 
Lockheed Martin-manufactured 
C-130 has earned the reputation 
as the workhorse of military air-
craft, capable of dirt strip takeoff, 
troop dropping and supporting 
humanitarian aid missions. 

The 152nd Airlift Wing in-
cludes about 1,000 Airmen sta-
tioned at the Nevada Air Nation-
al Guard Base in Reno. Hundreds 
of Nevada Guard Airmen have 
deployed overseas to Southwest 
Asia and around the world for 
tactical air delivery missions 
and expeditionary combat sup-
port with the unit’s C-130s. Ad-
ditionally, the aircraft is capable 
of executing domestic missions 
for cargo transportation, search 
and rescue and emergency re-

sponse support during natural 
disasters. 

“It’s bittersweet,” Pieters said. 
“For me, I started out working 
on the E models. I got to know 
and love those airplanes. To 
watch them go away, it’s kind of 
sad.” 

“But we’re going to extend the 
longevity of our fleet based on air-
frame hours alone. That’s good for 
the Nevada Guard and it’s good 
for the community.”

Hey you!!!
If you or someone you know 
from the Nevada Air Na-
tional Guard is positively 
involved with local commu-
nity activities, we would like 
to know. 

Please send the info to:
Master Sgt. Paula Macomber

paula.s.macomber.mil@mail.mil

Base-Wide
Fitness Test
None

in Dec.
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Veteran’s Guest House sHowcases some of our own airmen

Master Sgt. Paula Macomber
152nd Airlift Wing Public Affairs

Four High Rollers: Master Sgt. 
Shara Izzo of the Operations Group, 
Master Sgt. Paula Macomber of the 
Public Affairs Office, Senior Air-
man Rebecca Barber of the Opera-
tions Group and Senior Airman Sa-
die Gagliardo of the Maintenance 
Group, were all hand-picked by Vet-
eran’s Guest house staff to partici-
pate in the Veteran’s Guest House 
Luncheon & Fashion Show in early 
October.

This very special event featured 
women who have served or are 
currently serving our country. The 
show presented the latest in wom-
en’s fashion and style from: Scheels’, 
Macy’s, The Couture Closet, Joan 
Marie and Labels. It was a sold-out 
event held at the Peppermill Resort 
and Casino.

The annual event is put on by the 
Veteran’s Guest House to raise mon-
ey for the House. This particular 
event raised over $10,000.00.

A little brief history directly from 
their webpage: “The Veterans Guest 
House has a long history as the ‘best 
kept secret in Reno.’ The ‘Home 
Away from Home’ is the only facil-
ity of its kind in the country serv-
ing U.S. military veterans the way it’s 
done at the Veterans Guest House. 
The House is privately funded and 
receives no government funding for 
its operations.

In the early 1990s veterans vis-
iting the Veterans Administra-
tion Medical Center of the Sierra 
(VAMC) early in the morning no-
ticed that windows of cars in the 
parking lot were fogged up. This 
meant only one thing—someone 
had spent the night in their vehicle. 
One morning a woman was exiting 
one of these cars and the concerned 
veterans asked her about her situa-
tion. Her husband was in the ICU. 
She and her children had spent the 
night in their car because they had 

no other option. The founders of the 
Veteran’s Guest House said, ‘never 
again on our watch will this occur.’ 
This is when the idea for the house 
began.”

“The Guest House Fashion Show 
is becoming a major fundraising 
event for us. More importantly, this 
event allows the community an op-
portunity to honor the women who 
have served or are currently serving 
their country, Chief Executive Offi-
cer of the House, Noreen Leary said. 
“Plus it’s just so much fun for every-
one to get all dressed up and drink 
champagne!” 

The House is always looking for 
donations and volunteers, if you are 
interested, please visit their webpage 
at: https://www.veteransguesthouse.
org/donate-to-the-veterans-guest-
house/ or https://www.veterans-
guesthouse.org/about/volunteers/.

Left to Right: Senior Airman Sadie Gagliardo, 152nd Maintenance Group; Senior Airman Rebecca Barber of the 152nd Operations 
Group; Master Sgt. Paula Macomber of the 152nd Airlift Wing Public Affairs Office and Master Sgt. Shara Izzo of the 152nd Opera-
tions Group all strut their stuff on the runway at the Annual Veterans Guest House Fashion Show & Luncheon in October. The event 
raised over $10,000.00 to help the Veteran’s Guest House. (Photos courtesty of the Veteran’s Guest House)
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Left to Right: Senior Airman Rebecca Barber of the 152nd Operations Group; Master Sgt. Shara Izzo of the 152nd Operations Group; 
Senior Airman Sadie Gagliardo, 152nd Maintenance Group; and Master Sgt. Paula Macomber of the 152nd Airlift Wing Public Affairs 
Office at the Annual Veterans Guest House Fashion Show & Luncheon in October. The event raised over $10,000.00 to help the Vet-
eran’s Guest House. (Photos courtesty of the Veteran’s Guest House)

Left to Right: Master Sgt. Paula Macomber of the 152nd Airlift Wing Public Affairs Office; Senior Airman Sadie Gagliardo, 152nd 
Maintenance Group; Master Sgt. Shara Izzo of the 152nd Operations Group; and Senior Airman Rebecca Barber of the 152nd Opera-
tions Group at the Annual Veterans Guest House Fashion Show & Luncheon in October. The event raised over $10,000.00 to help the 
Veteran’s Guest House. (Photos courtesty of the Veteran’s Guest House)



Questions? Concerns? Please e-mail the below organizational inbox or DSN below: 
152 AW/ Personnel <152AW.Personnel@ang.af.mil>
DSN:   830-4508 / 830-4509 / 830-4510 / 830-4520

Reference:  AFI 36-3002, Casualty Services.

Virtual Record of Emergency Data (vRED)

When important life-changing events such as marriage/divorce or a change in address/contact information occurs, vRED 
should be updated as soon as possible. Delays in next of kin notification are most often associated with incomplete or 
outdated information. Completion and annual validation of the vRED is mandatory and ultimately each Airman’s 
responsibility. Having a complete and accurate vRED ensures the Air Force Casualty Services Branch can provide prompt 
and accurate casualty reporting, dignified and humane casualty notifications, and thorough and compassionate follow-on 
assistance to surviving families.

Record of Emergency Data - What is it?

The virtual Record of Emergency Data (vRED) satisfies the requirement of the 
DD Form 93 and is the official source document required by law for Airmen to 
provide the Air Force emergency contact information and beneficiary 
designations in the event an Airman becomes a casualty. Benefits include unpaid 
pay and allowances and a $100,000 death gratuity to aid survivors in meeting 
immediate expenses.

Please keep in mind the Death Gratuity benefit is only paid if the Airman dies 
while in military status or traveling to/from military status (AFI 36-3002, 
Casualty Services, para 4.9)

AFI 36-2254, Reserve Personnel Participation Volume 1 for AFR and ANGI 36-2001, Management of Training and 
Operational Support within the Air National Guard for ANG, defines status as:

Active Duty (AD)

-Military Personnel Appropriation (MPA) / Reserve Personnel Appropriation (RPA) orders/Active Duty for Operational 
Support (ADOS)
-Annual Training (AT) or Special Training (ST)
-TDY
-Full-time National Guard duty
-Active Guard/Reserve; Reservist
-Active Guard/Reserve; Guardsmen

Active Duty for Training (ADT) for AFR or Formal School Training (FST) for ANG

-Technical School

Inactive Duty Training (IDT)

-Unit Training Assembly (UTA)
-Readiness Management Period (RMP)
-Additional Flying Training Period (AFTP)
-Additional Ground Training Period (AGTP)

Important Information













Aaron Borek is RETIRING! Aaron Borek is RETIRING! 

Come                                20 Years! 

Join us at Louis’ Basque Corner 
Friday 11DEC15 at 1130 

$21 includes choice of 7oz Sirloin, Leg of 
Lamb, 12oz Pork Chop, Beef Brochette, or 

Sweetbreads 
RSVP NLT 04DEC15 

SMSgt Scott Jasper 788-8752 
MSgt Brandan Trehal 788-8740 
TSgt Kristine Mireles 788-8707 


