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High Rollers begin MAFFS transition
By Tech. Sgt. Emerson Marcus 

152nd Airlift Wing Public Affairs

MAFFS, page 12

CHANNEL ISLANDS AIR NA-
TIONAL GUARD STATION, Ca-
lif. - Maj. Ricardo Bravo watched as 
fires hurdled a ridgeline and crept 
toward his northern California 
farm.

But the fire line halted a few hun-
dred yards away - moments before 
charring cropland - after C-130 air-
craft dropped thousands of pounds 
of fire retardant using the U.S. For-
est Service’s Modular Airborne Fire 
Fighting System (MAFFS).

“It was scary, but seeing them ar-
rive was definitely relieving,” said 
Bravo, a navigator with the 152nd 
Airlift Wing. 

Last month, the 152nd was 
named the newest MAFFS unit to 
begin fighting wildland fires nation-
wide. 

Bravo and 12 other Airmen of 
the 152nd underwent annual certi-
fication for the mission last week at 
Channel Islands Air National Guard 
Station. 

“The experience provided ex-
tra motivation to execute and do a 
good job when we do get the mis-
sion,” Bravo said of the Fort Com-
plex Fire near his farm last August 
just west of Redding, Calif.

In the next three to five years, the 
145th Airlift Wing, North Carolina 
Air National Guard, will be phased 
out of MAFFS as that unit converts 
to C-17 aircraft and the 152nd com-
pletes certification and training for 
the mission, the National Guard Bu-
reau said in a statement in April. 

“The 152nd Airlift Wing, Nevada 
National Guard is the best choice 
to fulfill the MAFFS mission due to 
their aircrew experience and geo-
graphic area response capability,” 

the bureau said in the statement. 
“All Air National Guard C-130 units 
were considered as a potential re-
placement unit.”

Since 1974, MAFFS - a fire retar-
dant delivery system inserted into 
C-130 aircraft - has been a joint ef-
fort between the U.S. Forest Service 
and the Department of Defense.

“We are here to learn the very 
specialized work of being a MAFFS 
unit,” Col. Karl Stark, commander 

Members of the 152nd Airlift Wing, Nevada Air National Guard, pose for a photo on the 
flight line at the Nevada Air National Guard Base in Reno before their flight to Channel 
Islands Air National Guard Station, Calif., this week for the unit’s first Modular Airborne 
Fire Fighting System certification and training. Maj. Ricardo Bravo, seventh from the 
left, saw firsthand last summer how MAFFS can stop a fire line when aircrews dropped 
retardant near his northern California farm.



Members of the Nevada Air 
National Guard conducted a “B-
CON” (Bleeding Control for the 
Injured) class here at the Uni-
versity of Nevada, Reno on April 
11.  This was the beginning of a 
volunteer program initiative for 
Bleeding Control for the Injured 
in Reno.    

The course taught participants 
basic life-saving medical inter-
ventions, including: bleeding 
control with a tourniquet, bleed-
ing control with gauze packs or 
topical hemostatic agents and 
opening an airway to allow a ca-
sualty to breathe. The course was 
designed for non-tactical law en-
forcement officers, firefighters, 
security personnel, teachers and 
other civilians requiring this ba-
sic skill set.

Class attendees were members 
of the UNR Police Department.  

The Monday afternoon training 
session was the first time this 
class was taught in the state of 
Nevada and is intended to help 
first responders react to active-
shooter situations using the acro-
nym “THREAT.”  

For this training, that meant: 
threat, hemorrhage control, rapid 
extrication to safety, assessment 
by medical providers and trans-
port to definitive care.  

Air Guard instructors, all in 
a volunteer status, included: 1st 
Lt. Rebecca Gilbert, Tech. Sgt. 
David Morris, Staff Sgt. Christo-
pher Wagner and Senior Airman 
Kelsea Wuester.  All the instruc-
tors are certified by the National 
Association of Emergency Medi-
cal Technicians, NAEMT.  They 
conducted the B-CON training 
through the course of the after-
noon of the 11th.  

“This was really great training, 
they were very informative in-
structors with a wealth of knowl-
edge. Our department received a 

good blend of real world experi-
ence and trauma care instruc-
tion to work along with the active 
shooter training that our officers 
are already trained in,” UNRPD 
Commander Eric James said.

The B-Con course was devel-
oped by NAEMT’s Prehospital 
Trauma Life Support commit-
tee in response to efforts by the 
U.S. Departments of Homeland 
Security and Health and Human 
Services to increase collaboration 
between law enforcement, the fire 
service and EMS in responding to 
active shooter/IED/mass casualty 
events. 

B-Con is consistent with the 
recommendations of the Hartford 
Consensus on Improving Surviv-
al from Active Shooter Events.  
The Hartford Consensus Group 
recommends that the response to 
a traumatic incident, whether in-
volving an active shooter or some 
other cause of injury, in fact be-
gins with bystander response. It is 
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By Tech. Sgt. David Morris
152nd Civil Engineer Squadron

1st Lt. Rebecca Gilbert instructs officer from UNR Police Services on bleeding control tech-
niques. (Photo by Tech. Sgt. David Morris. Released.)
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By Lt. Col. Shelly Assiff
152nd Airlift Wing Inspector General

I am sure a lot of you have some 
common questions.  With that said, 
below are a few questions and an-
swers that I hope will help all of you 
understand the IGQ office better.  
If you have any concerns, you may 
contact me at (775) 788-9353.

How do I file/submit a complaint 
to an Inspector General (IG)?

A complaint, allegation, and/or 

request for assistance can be pre-
sented to an IG in person, by tele-
phone, FAX, regular mail or elec-
tronically.

Can I talk to an Inspector Gen-
eral “off the record”?

Information provided to an In-
spector General is never off the re-
cord. However, we attempt to main-
tain confidentiality.

Can I be disciplined for contact-
ing an Inspector General?

NO. Contact with an IG is a 
“protected communication.” A su-
pervisor or employee who reprises 
against an employee for contacting 
an IG faces possible punishment 
for violation of the statutory prohi-
bition against reprisal for whistle-
blowing.

Can an Inspector General order 
my supervisor to fix a problem?

NO! An Inspector General be-
longs to the Commander’s Person-
al Staff. The IG has NO command 
authority. Therefore, we report, 
and make recommendations to the 
Commander for his/her action.

Can I obtain the results of an In-
spector General’s investigation/in-
quiry that I initiated?

The initiator of an IG investiga-
tion/inquiry will be informed upon 
the completion of an investigation/
inquiry of the results as they per-
tain to the initiator. An individual 
may request IG records through 
the Freedom of Information Act by 
writing to the IG Office of record. 
However, due to concerns regarding 
confidentiality, they are not allowed 
to obtain the results of an investiga-
tion/inquiry concerning third par-
ties. (Privacy Act of 1974).

High Roller News
In accordance with Department of 

Defense Instruction 5120.4, the High 
Roller News is an authorized, unoffi-
cial publication of the Nevada National 
Guard. Content is not necessarily the 
official view of, nor is it endorsed by, 
the U.S. government, the Department 
of Defense, the Nevada National Guard 
or the state of Nevada. 

High Roller News is published 
monthly for all current  members of 
the Nevada Air National Guard, civil-
ian employees, National Guard retirees 
and government leaders in the state of 
Nevada. High Roller News is distrib-
uted electronically through all Public 
Affairs channels for information dis-
tribution to include the Nevada Air 
National Guard Sharepoint intranet 

page. Comments, contributions and 
letters to the editor must be signed and 
include the writer’s full name and mail-
ing or email address. Letters should be 
brief and are subject to editing. Other 
print and visual submissions of general 
interest to our diverse civilian employ-
ees, Nevada National Guard military 
members, retirees and families are 
invited and encouraged. The appear-
ance of advertising in this publica-
tion, including inserts or supplements, 
does not constitute endorsement by 
the Department of Defense or the U.S. 
Air Force or the Nevada Air National 
Guard of the products or services ad-
vertised. Everything advertised in this 
publication shall be made available for 
purchase, use, or patronage without 
regard to race, color, religion, sex, na-

tional origin, age, marital status, physi-
cal handicap, political affiliation, or any 
other nonmerit factor of the purchaser, 
user, or patron.

Please send articles and photos with 
name, phone number, e-mail and com-
plete mailing address and comments 
to: 

High Roller News
152nd Airlift Wing Public Affairs Office
1776 National Guard Way
Reno, NV 89502
Or email: paula.s.macomber.mil@

mail.mil

Publication of material is deter-
mined by available space and reader 
interest. The staff reserves the right to 
edit all material.

mailto:152aw.highroller@ang.af.mil
mailto:152aw.highroller@ang.af.mil


LAS VEGAS- The Nevada Na-
tional Guard held its annual Spring 
Fling on April 16th here at the 
North Las Vegas Readiness Center 
to celebrate the Month of the Mili-
tary Child. 

Hosted by the Nevada National 
Guard Child and Youth program, 
this year’s Spring Fling welcomed 
members and dependents from all 
branches of the military, includ-
ing: active duty, Guard and Re-
serve members, retirees, veterans, 
Wounded Warriors and survivor’s 
families.  Over 30 local and nation-
al organizations, companies and 
individuals sponsored this year’s 
event.  

A local organization present 
this year, run exclusively by vol-
unteers, was Toys 4 Smiles.  The 
mission of Toys 4 Smiles is to pro-
vide a toy to children of all ages in 
need of a smile, while providing 
a sense of purpose, caring, and 
community to the volunteers of 
Toys 4 Smiles.  

“No one stands so tall as when 
they bend to help a child. By the 
end of this year we will have deliv-
ered over 250,000 smiles,” Captain 
Larry Mund, events coordinator, 
stated. 

Wounded Warrior and Purple 
Heart recipient Tyler Steinle, his 
wife Ashley and their three chil-
dren Kandra, Bentley and Jaylyn 
enjoyed this year’s Spring Fling and 
they also volunteer for Operation 
Homefront.  Operation Home-
front’s goal is to build strong, stable, 
and secure military families so they 

can thrive in the communities that 
they’ve worked so hard to protect.

“It’s nice to see that the commu-
nity is giving back to the military,” 
said Tyler. 

“We volunteer with Operation 
Homefront so we, as a military 
family, can give back to our mili-
tary,” added Ashley.

For the opening ceremony, 
Liberty High School JROTC pre-
sented the Colors.  DJ Karl of Su-
preme Sounds provided music, 
and Captain Tall Tales, stilt walk-
er, entertained throughout the day.  
There were booths with children’s 
games, activities, BBQ, hamburg-
ers, hotdogs and popcorn all free 
of charge. 

The Month of the Military Child 
was established to underscore the 

important role children play in 
the Armed Forces community.  In 
1986, wanting to honor military 
kids for their sacrifices and cour-
age, Defense Secretary Casper 
Weinberger designated April as 
the Month of the Military Child. 
Since then, military installations, 
organizations and communities 
have created special events to pay 
tribute to these little military he-
roes.

There are approximately 2 mil-
lion military children, ranging in 
ages from newborn to 18 years old; 
1.3 million military children are 
school-aged. Care of military chil-
dren sustains our fighting force, 
and strengthens the health, secu-
rity, and safety of our nation’s fami-
lies and communities.
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By Tech. Sgt. Rebecca Palmer
 152nd Airlift Wing Public Affairs

Nevada Guard celebrates the Month of the Military Child

Hosted by the Nevada National Guard Child and Youth Program, families gathered at 
the North Las Vegas Readiness Center to celebrate and honor all of the military children 
in the great Las Vegas area and to thank them for their support of their Service Member.  
(Photo by Tech. Sgt. Rebecca Palmer. Released.)
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Upcoming Family Program Events:
Key Volunteer Meeting, 11 May, 5:30pm, Wing Conference RM
Youth Symposium, 20-22 May 16, Las Vegas
Integrated Delivery System (IDS) Meeting, 27 May, 2:00pm
Yellow Ribbon Event, 11 Jun, Intel, Loc: TBD
Teen Leadership Summer Camp, 12-18 Jun 16. Loc: SoCal
Integrated Delivery System (IDS) Meeting, 30 Jun, 2:00pm
Nevada National Guard Summer Day Camp, 12-15 Jul, Reno/LV
Yellow Ribbon Event for the 232OS, 23 Jul, Aliante, LV
Single Strong Bonds Event, July 2016, Loc TBD, Reno, NV What is AFPAAS?

Air Force Personnel Accountability and Assessment System (AFPAAS) standardizes a 
method for the Air force to account, assess, manage, and monitor the recovery and 
reconstitution process for personnel and their families affected and/or scattered by a 
wide-spread catastrophic event AFPAAS provides valuable information to all levels of 
the Air Force chain of command, allowing Commanders to make strategic decisions 
which facilitate a return to stability.

AFPAAS allows Air Force Personnel to do the following:

 Report Accounting Status

 Update Contact/Location information

 Complete Needs Assessment

 View Reference information 

                          Airman and Family Readiness 

 

The 232nd Operation Squadron hosted its annual Family Day event on 
Saturday, April 23, 2016 at Freedom Park on Nellis Air Force Base. 
Scheduled activities include a playground for Guard kids with games like 
hula dance; face painting, and a bounce house.
Lt Col, Nicholas Devereaux commander of the 232OS, called Family Day 
a "tremendously important event" because it gives Airmen a chance to 
celebrate the essential support provided by family members. "Our 
families are the ones who make the greatest sacrifice when we deploy or 
travel for work; our families are the ones who provide the stability we 
need in our homes, families and communities when duty calls us away," 
Chief Carrera said. "Family Day is a small 'thank you' to each of our 
families. We truly couldn't perform our mission without their support."
Mr. Fred Barton, the A&FRPM and Ms. Angela Ash, the AWI could 
never coordinate an event of this magnitude without the support of the 
local community to include, Las Vegas USO, that served popcorn and 
snow cones, Work for Warriors, providing employment information, Red 
Cross, offering reintegration information and ESGR, with employer 
support.

232nd Operations Squadron names new
Key Volunteer

                                              
Lt Col, Nicholas Devereaux commander of the 232OS, welcomed to their 
team, Ms. Andrea Gillman as the 232OS Key Volunteer. Andrea was 
excited on her selection as the Key Volunteer and is looking forward to 
helping and giving back to our military families. 

                                                             

By Fred Barton, Jr, 152nd Airlift Wing 
Airman and Family Readiness Program Manager 

How to Build an Emergency Fund
1. Set a Goal: Having 3-6 months of living expense is a good goal, but make your 
initial goal smaller; aim for $500 or $1,000.

2. Make a Plan: Set weekly savings goals that are reasonable. Putting aside $25 a 
week will be $500 in only four months! Automatic payroll deductions can make
savings easy!

3. Reset Goals & Repeat: Once you meet your initial goal, set further goals for the 
long-term. After you have one month’s living expenses, aim for two or three months
Finding money in your budget can take some work but there are free financial 
counseling available for military through:

 Joint Family Support Assistance Programs
 Personal Financial Counselors
 MA Certified Financial Planner Association Volunteers
 Military One Source

For more information, please contact the Family Program Office at 788-4585 or e-mail 
at fred.barton.civ@mail.mil
         

                                                                      

                  
Twenty Airmen and their spouses from the Nevada Air National Guard attended a 
marriage retreat held at the Squaw Creek Resort, 15-17 April 2016, as part of an effort 
to improve resiliency among Airmen and their families. The program's aim is to get 
those in attendance in a non-threatening environment and strengthen relationships by 
using laughter. "Fearless Marriage" is a Strong Bonds event sponsored by the 152 Air   
Wing Chaplain Corp and staff.

                                                                      

152nd Airlift Wing Airman & Family Readiness Program Manager

Mr. Fred Barton
775-788-4585 Office        E-mail address: fred.barton.civ@mail.mil
775-287-4768 Cell Phone

Employment Coordinator                   Child & Youth Programs
Mr. Joseph Tucker                              Ms. Amanda Hurley 
775-384-5848                                        775-384-5805
Joseph.j.tucker9.ctr@mail.mil          
Amanda.m.hurley4.ctr@mail.mil
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By Tech. Sgt. David Morris
152nd Civil Engineer Squadron

Building Fire Adapted Communities

Many of us live in areas that are 
surrounded by beautiful trees and 
natural landscapes. We bought 
homes in areas that were once vast 
forests, marsh lands, or natural des-
ert. Our homes were built to be very 
safe and to have the newest of tech-
nology so that our families could 
live in peace and comfort. But while 
all of this is considered to be the 
standard of suburban homes, there 
are risk factors to living in what is 
called the wildland urban interface. 
So what can you do to learn about 
the risk factors that the area you live 
in can present?

The month of May is wildfire 
awareness month and the Nevada 
Air National Guard Fire Depart-
ment (NVANG FD) is teaming up 
with the University of Nevada Co-
operative Extension to promote 

wildfire awareness 
within our com-
munity. The theme 
this year is “Cre-
ating fire adapted 
communities: The 
next step in wild-
fire preparedness.” 
Their goal is to dis-
seminate as much 
information about 
wildfire awareness 
to the people of the 
Nevada Air Na-
tional Guard and the local commu-
nities in our area through a number 
of informative events.
These Events are:

May 1st (8:00 a.m. – 12:00 p.m.): 
Wildfire Awareness Half Marathon 
and 5K Trail Run at Spring Moun-
tain Visitors Gateway, Mt. Charles-
ton, Nevada.
http://www.livingwithfire.info/
events/wildfire-awareness-half-

marathon-and-5k-trail-run
100% of the proceeds from this 

event will be donated to the Wild-
land Firefighter Foundation

May 14th & 15th: NVANG FD 
and University of Nevada Coop-
erative Extension personnel will 
be handing out wildfire awareness 
information during lunch hours 
at Building 111 (Dining Facility). 
Come talk with the experts about 

ATTENTION! IMPORTANT INFORMATION ON ID CARDS
DEERS Enrollment and Initial ID Card Issuance:
Sponsors and adult family members, including children over age 18, must bring two forms of ID that 
are government issued and are NOT expired (One form of ID must be a photo ID).

Is your CAC about to expire? 
Did you know you can bring in your CAC a month before the expiration date to get a new one? 
Two forms of NON-EXPIRED Identification are required when getting issued a new CAC.

Did you just get married?
Congratulations! Sponsor may add new dependent by bringing in marriage certificate, but please 
be advised sponsor AND new dependent must be present in order for new dependent ID card. Two 
forms of ID are required. We highly recommend driver’s license and social security card at time of 
issuance.

FSS Tip of the month:
Sponsor/Dependent may still be issued ID card with new last name when newly married and waiting 
for new identifications cards to arrive (two forms of NON-EXPIRED ID required).

Fire, page 15

A fire encroaches on a community that we can only hope had 
prepared for the worst.
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Finance Forum
available for your voucher, especial-
ly with the current fiscal climate.

PERFORMING DUTY WITH-
OUT PAY ORDERS?  DON’T!
An AROWS pay order directs you 
to duty and ensures that you will 
be paid for that duty. Verbal orders 
of the commander (VOCO) direct 
duty, without a written order, only 
when time prevents the publication 
of written orders in advance. This 
should be VERY rare. If you work 
without a pay order being pub-
lished, you risk not getting paid for 
that duty. This is not a scare tactic 
– it has true potential in the current 
climate. 

TEMP TECH? WHAT’S YOUR 
NTE DATE?
Those offered a temp tech tour need 
to be very aware of their Not To Ex-
ceed (NTE) date and be sure they 
have a completed SF-50. The SF-50 
is the final document showing the 
tour has been approved through the 
NTE, which is shown in block 5-B. 
If you don’t have an SF-50 or you 
continue to work past the NTE date, 
without receiving a SF-50 to extend 
the tour, you may be working for 
free.

UPDATE YOUR EMAILS TO @
MAIL.MIL
With the email migration, many 
systems, including AROWS and 
DTS, need updating with your new 
@mail.mil address, in order to con-
tinue to receive notifications. Again, 
traditionals are encouraged to use 
their home email for DTS. A liv-
ing document on updating different 
systems is located at G:\AW_Airlift_
Wing\CPTF_Comptroller\.

By Master Sgt. Tony Midmore
152nd Airlift Wing Finance Office

ONE HOME
Microsoft OneNote is being utilized 
across the base, in place of Share-
point and to alleviate searching 
around drives and other locations 
for information. “OneHome” is the 
name chosen for the overall base 
presence there. Finance is starting to 
place resources and information on 
OneHome and we encourage you to 
test it out. Just go to G:\AW_Airlift_
Wing\_Common\Home\Home.
one. Among other things, find in-
formation for Do-It-Yourselfers on 
DTS, Military Pay and Civilian Pay. 
Give it a try!

COMMUTING DISTANCE 
CHANGE 
The commuting distance map with 
the radius drawn on it is no longer 
in effect. The short version is that, on 
orders or inactive duty, if you drive 
more than 50 miles to the base, you 
are entitled to lodging. There is more 
to it, so read up in DoDI 1225.9, the 
JTR and AWI 34-135.

USE DTS FOR LODGING!
Effective immediately, TDY lodg-
ing must be booked through DTS or 
the CTO. Please see the JTR, para. 
1100, para. 2400, para. 4130. Autho-
rizations will not be approved with 
lodging procured elsewhere. 

TRAVELLING WITHOUT DTS 
ORDERS?  DON’T!
A DTS travel authorization sets 
funds aside to reimburse you for 
your travel expenditures. If you 
travel without those funds being 
set aside, you risk funds not being 

HOW WAS YOUR EXPERIENCE 
WITH US??
Please fill out our online customer 
service satisfaction survey!  We ap-
preciate any and all feedback. 

https://eis.ang.af.mil/org/152AW/
WingStaff/CPTF/Pages/Survey.aspx

REMEMBER  ~ YOUR PAY IS 
YOUR RESPONSIBILITY!!
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This Month’s Lodging
Lodging for this UTA is at the Best Western. Members must sign-in 
with the hotel representatives to ensure they are accounted for in the 
rooms. Failure to sign-in or not showing up for a confirmed reserva-
tion will result in by-name notification to AW/CC. The cut-off day for 
reserving a room is COB three days prior to drill. The cut-off day to 
cancel reservations is COB two days prior to drill.

Members are authorized Friday night stays if they are outside the 
commuting distance. Please see the map on SharePoint.

Members on any type of orders will make their own reservations and 
pay for it on their GTC. Services provides at least two base billeting list 
updates during the month to provide a list of members who are cur-
rently signed up for lodging.

All RUTA lodging requests must be submitted NLT 72 hours before 
needed and all RUTA lodging is provided at Stead. If member goes 
elsewhere or does not notify Services in advance, charges will not be 
reimbursed. If a member is on any type of orders, the member will 
make their own reservations and pay for it on their GTC. The member 
then will be reimbursed on their travel voucher with the receipt.

Members can contact Services’ billeting office at:

775-788-9320 or usaf.nv.152-aw.list.lodging@mail.mil 

IF YOU ARE ACTIVE GUARD RESERVE 
(AGR), ON ANY KIND OF ORDERS (ANNU-
AL TRAINING, STATE ACTIVE DUTY, MPA, 
TITLE 10), OR AN OFFICER YOU MUST PAY.

*Regular Meal Rate: $5.55* 
*Breakfast Meal Rate: $3.45*

Sunday
Breakfast Only

0730-0900
MAIN LINE:

Scrambled Eggs
Loaded Scrambled Eggs

Bacon
Sausage

Pancakes
Hash Browns

Biscuits & Gravy
Oatmeal

Saturday
Main Line & Short Order

1100-1230
MAIN LINE:

Rio Grande Chicken Fajitas 
Comin’ in Hot Beef Enchiladas

Shake ‘n’ Bake Spanish Rice
Iceman’s Refried Beans

Goose’s Calico Corn

Great Balls ‘o Fire Mexican Cornbread
Soup – Chicken Tortilla

Assorted Desserts                                            
SHORT ORDER LINE:
Mach 1 Chicken Wraps 

Bravery French Fries
Loop ‘n Onion Rings

Machos Nachos & Cheese
DK’s Chili

Bomb Drop Burgers

UTA Menu
Salad bar will be provided only Saturday

CCAF
SPRING

GRADUATION
Please join us

in the Wing Auditorium

Saturday @ 1000
to congratulate
those receiving

their CCAF diplomas

with this in mind that the B-Con 
course was developed and is now 
being offered.  This new 2.5-hour 
course teaches participants the 
basic life-saving medical inter-
ventions.

For more information, vis-
it: http://www.naemt.org/
education/B-Con/WhatIsB-Con.
aspx and http://bulletin.facs.
org/2015/07/the-hartford-con-
sensus-iii-implementation-of-
bleeding-control/

B-Con, from page  2
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Tuesday Is Webinar Day
The first Tuesday of each month 

is the day to learn more about 
Spouse Education and Career Op-
portunities. This month you can get 
to know SECO. Mark your calendar 
for 9 a.m. June 7.

Join our monthly webinar — In-
troduction to Spouse Education and 
Career Opportunities — at 9 a.m.  
on the first Tuesday of the month.

LEARN ABOUT CAREER COUN-
SELING RESOURCES

Find out how to access financial 
assistance for education

Discover job opportunities with-
in the Military Spouse Employment 
Partnership

You still have time and tax help: 
It’s not too late to get tax-filing help 
from Military OneSource. Head 
over to the Tax Services page before 
June 30 for everything to wrap up 
your 2016 tax season.

Great Summers Need Great Read-
ing: Morale, Welfare and Recreation 
is committed to keeping reading 
rolling all summer. Get motivated 
to read by participating in a summer 
reading program. Visit the Caution-
www.militaryonesource.com < Cau-
tion-http://www.militaryonesource.
com > website Morale, Welfare and 
Recreation digital libraries to access 
an extensive database and research-
based information.

Home Buying 101 

Are you ready to buy a home? 
Military OneSource offers a training 
seminar to assist you…

Is home ownership right for you? 
This online seminar explores the ad-
vantages and disadvantages of home 
ownership.

This resource is located off of the 
Military OneSource login website.

Counseling, Find Your Perfect Fit
Counseling services are not one-

size-fits-all. Read about the seven 
counseling services available in the 
military community, and decide 
which best fits for your needs.

Lives of service members and 
their families are overwhelming at 
times. That’s why free confidential 
counseling services are available 
to help you cope in a healthy way. 
The Department of Defense pro-
vides a variety of counseling and 
suicide prevention services to all 
active-duty, National Guard and re-
serve service members, survivors, 
Department of Defense civilian ex-
peditionary workforce members 
and their families. Different types 
of military counseling services are 
available so you can choose the op-
tion that best meets our needs.

MILITARY COUNSELING SER-
VICES

Call Military OneSource at 800-
342-9647 to understand your confi-
dential help options.

1. Installation’s chaplain — In ad-
dition to offering spiritual guidance, 
chaplains in military units and com-
mands are trained counselors who 
are attuned to military life. Many 
military members find a level of 
comfort and camaraderie in talking 
with a chaplain who offers confiden-
tial assistance and referral services 
for various concerns.

2. Combat stress control teams 

— Combat stress control teams are 
available as field resource support 
for the mental and emotional health 
of service members during deploy-
ments. These teams of mental health 
professionals are embedded with 
units and offer unlimited access to 
help service members address con-
cerns that arise in the field.

3. Non-medical counseling re-
sources — Non-medical counsel-
ing programs provide confidential, 
short-term counseling with service 
providers that possess advanced de-
grees in a mental health field and are 
licensed or certified to practice in-
dependently. These services are de-
signed to address a variety of issues, 
including marital stress, adjustment 
issues, improving relationships at 
home and work, stress manage-
ment, parenting, and grief and loss 
issues. The two primary resources 
for non-medical counseling servic-
es are Military OneSource and the 
Military and Family Life Counseling 
Program. Non-medical counseling 
services are available face-to-face, 
by telephone, online and video.

4. The Family Advocacy Program 
— The Family Advocacy Program 
is a supportive resource for service 
members and their families. The 
program provides support and re-
sources to help families develop and 
sustain healthy, strong and positive 
relationships. They can provide in-
dividual, couples or family counsel-
ing, as well as support groups and 
other resources. The Family Advo-
cacy Program also assesses, refers 
and provides counseling for families 
experiencing domestic violence or 
child abuse and will also refer at-
risk individuals for other immediate 

OneSource, next page

By Jeri Norman 
Military OneSource

MILITARY SPOUSE EMPLOYMENT & CAREER OPPORTUNITIES
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OneSource, from previous page
professional, medical mental health 
treatment.

5. TRICARE or your nearest 
military treatment facility — Ther-
apy services may also be available 
through TRICARE. Your primary 
care manager can refer you to ap-
propriate counseling through a mil-
itary treatment facility or a network 
provider in our area. If you are us-
ing TRICARE, make sure you un-
derstand what services will be cov-
ered and what co-pays you may be 
responsible for.

6. United States Department of 
Veterans Affairs counseling at Vet 
Centers — The VA provides coun-
seling services to assess and treat 
mental health issues. Veterans Cen-
ters have highly trained staff special-
izing in suicide prevention and of-
fer free readjustment counseling to 
combat veterans and their families, 
including those still on active duty.

7. Outside military support chan-
nels — Some people may be more 

comfortable working with counsel-
ors outside of the military. If you 
choose a civilian provider for pro-
fessional assistance, make sure you 
understand the costs before you be-
gin a treatment program. Commu-
nity mental health services often use 
a sliding scale for fees based on the 
client’s ability to pay or may require 
copays associated with individual 
insurance. As a service member, you 
will also need to consider your re-
sponsibility to report counseling to 
your command.

UNDERSTANDING YOUR 
RIGHTS TO PRIVACY

Many service members will avoid 
seeking the help they need for fear 
of stigma and negative implications 
for their career. Don’t be afraid that 
counseling will negatively impact 
your career or the career of your 
spouse. By and large, counseling 
falls under protected information 
and is kept confidential. There are 
certain limits to privacy, which you 

should review with your counselor. 
For service members or their fami-
lies seeking counseling through 
military support channels, those 
services are confidential and fam-
ily members may use counseling 
services without notice or consent 
of the service member. The only ex-
ceptions to confidentiality are for 
mandatory state, federal and mili-
tary reporting requirements (for 
example, domestic violence, child 
abuse and duty-to-warn situations). 
Even then, only those who need to 
be notified will be informed. All 
counselors, military or civilian, are 
ethically and legally bound to safe-
guard client confidentiality within 
the confines of safety and security-
threat disclosure.

Jeri Norman, Contractor
Nevada Military OneSource Consultant
(775)200-6154 (Mobile)
jeri.norman@militaryonesource.com
Visit: www.militaryonesource.mil or call 
1-800-342-9647
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of the 152nd Airlift Wing, said last 
week at Channel Islands. “The way 
we see it, in the C-130 realm, all of 
us are pretty good athletes. But in 
the MAFFS community, this is the 
elite force that comes out and does 
a very, very specific mission - a very 
noble mission.”

Last year, MAFFS crew completed 
372 drops with more than 843,000 
gallons of fire retardant on 15 fires, 
each in California. MAFFS equip-
ment can discharge up to 3,000 gal-
lons - 28,000 pounds - of retardant 
in less than five seconds, covering 
an area one-quarter of a mile long 
and 60-feet wide.

Once discharged, it can be refilled 
and airborne in less than 20 min-
utes.

“It is far and away one of our most 
satisfying missions,” said Col. Scott 
Sanders, of the Wyoming Nation-
al Guard’s 153rd Airlift Wing and 

MAFFS, from cover commander of the MAFFS Air Ex-
peditionary Group, which oversees 
MAFFS units. 

Along with the 152nd and the 
153rd, other MAFFS units include 
the 146th Airlift Wing (California 
Air National Guard) and the 302nd 
Airlift Wing (Air Force Reserves).

“The skill and experience in 
training they (Air Guardsmen and 
Reservists) have lends itself very 
well to these type of firefighting 
operations,” said Kim Christensen, 
deputy assistant director of opera-
tions for Fire Aviation Management 
at the National Interagency Fire 
Center. “We rely very heavily on the 
surge capabilities that the military 
provides.”

The U.S. Forest Service owns 
MAFFS equipment and supplies 
retardant for wildland firefighting. 
The Department of Defense pro-
vides C-130 aircraft, flight crews, 
and maintenance and support per-

A fire line inches closer to a farm in northern California owned by Nevada Air National 
Guard Maj. Ricardo Bravo. Bravo is a navigator for the 152nd Airlift Wing. The 152nd 
will replace the 145th Airlift Wing in the next few years as a Modular Airborne Fire 
Fighting Systems unit, the National Guard Bureau announced last month. (Photo by 
Tech. Sgt. Emerson Marcus. Released)

sonnel to fly missions. 
“It’s been very interesting to see 

the perspective from units that 
have been doing it for more than 
20 years,” Bravo said. “I’m certainly 
glad they were out there last year 
working near my farm. For that rea-
son, and many other reasons, I look 
forward to working this mission in 
the future.”
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Hey you!!!
If you or someone you know from the Nevada Air Na-
tional Guard is positively involved with local community 
activities, we would like to know. 

Please send the info to:
Master Sgt. Paula Macomber

paula.s.macomber.mil@mail.mil

.

Wing 
Antiterrorism 
Officer: 
Capt Masten 
Bethel
788-4540

Security 
Forces        
(BDOC)
788-4550

Emergency
911

 

Report Suspicious
Behavior

•Surveillance

•Elicitation

•Tests of Security

•Acquiring Supplies

•Suspicious Persons Out of
Place

•Dry Run

•Deploying Assets

Base-Wide 
Fitness Test

Sunday
0800

Fire House
PT Gear Mandatory
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YOU KNOW YOU’RE A NEVADA AIR NATIONAL GUARDSMAN IF…

By Master Sgt. (ret) Sam D. Macaluso
the Ghost Writer in the Sky

I’m sure you’ve seen many of 
those “You Know You’re a ______ 
If….” Books. So I interviewed 
some former Nevada Air Nation-
al Guardsmen from different eras 
to try to figure out what defines a 
Nevada Air National Guardsman.  
I hope this article sparks some 
pleasant memories and brings a 
smile to your face.

YOU KNOW YOU’RE A NEVADA 
AIR NATIONAL GUARDSMAN 
IF…………….

- You were part of the original 
192nd Fighter Squadron located 
at the Reno Army Air Base (now 
Stead Air Base)
- You were activated during the 
Korean Conflict
- You conducted “Safety Brief-
ings” (before the base was built) 
at someone’s home as part of your 
UTA
- You ate lunch outdoors because 
the dining hall wasn’t completed.
- You know that the old dining 
hall is now the gym
- You were there when the ribbon 
was cut for the new current din-
ing hall
- You attended a mass officiated 
by Capt. Leo McFadden (retired 
as a Major General)
- You participated in the Pass In 
Review to honor General May at 
the base dedication
- You came on the base through 
the guard shack located on what 
is now Neil Road
- You scrubbed the black paint off 
the RB-57 Canberras when they 

arrived on base in the 1960’s
- You remember that one of the 
base F-86 fighter was displayed at 
Idlewild Park
- You were part of the annual 
Open Houses in the 1950’s and 
1960’s
- You were part of the Christmas 
Island Team that conducted above 
ground nuclear testing
- You were a part of the convoy 
that did its summer camp every 
year in Boise, Idaho
- You sat on a bar stool when 
SANGA first opened in April, 
1962
- You knew or were a part of the 
“McFadden Nine”
- You knew that President Harry 
Truman’s Air Force One was as-
signed to our base
- You were part of the unit when 
the “Voodoo’s” arrived (A and B 
models)
- You played basketball in the 
hangar or watched from the gal-
lery on the second floor
- You were part of the Pueblo Cri-
sis Call-up
- You saw torn stripes on the 
flightline when we came home 
from the Pueblo Crisis
- You remember Pat Rippingham 
and Scotty Ernst
- You performed a weekend of KP 
when you returned from basic 
traning and technical school
- You wore a wig to the UTA
- You remember Harry Schriver, 
Doug Robinson and Ken Block
- You played in or watched the 
mud football on the old baseball 
field

- You attended the UTA during 
Super Bowl Sunday, when the 
base looked deserted
- You welcomed the RF-4 Phan-
toms in 1975
- You said goodbye to the RF-4 at 
the Phantom Pharewell in 1995
- You took part in competitions 
such as Coronet Snipe, Best Focus 
and Photo Finish in the 1970’s
- You were part of the aircrew ex-
change with the Royal Air Force
- You were part of Red Flag, Green 
Flag, RAM ’86 & ’88, Crested Ea-
gle, and Team Spirit in the 1980’s
- You were part of Operation Des-
ert Storm/Desert Shield
- You welcomed the C-130’s and a 
change of mission
- You were called up as a result of 
Operations Noble Eagle and En-
during Freedom
- You were part of the open house 
for the new Intelligence Building 
and got a piece of cake
- You were a member of the Stu-
dent Flight

This list can go on and on be-
cause there is 68 years of history 
relating to our Nevada Air Na-
tional Guard.  This is a small slice 
of that history.  Hope you enjoy it.

Sources: Master Sgt. Sam Macalu-
so, retired; Master Sgt. Gary Mc-
Dowell, retired; Tech. Sgt. Charles 
Macaluso, retired.
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how to keep your home and family 
safe!

Information will include: What 
home owners can do to better pro-
tect their home/property before a 
wildland fire emergency, what to do 
when a wildfire is encroaching your 
community, evacuation operations, 
and what to take with you in the 
event of a wildfire emergency.

May 29th (All Day): Wildland 
Fire Awareness Half Marathon and 
5K Trail Run at Rancho San Rafael 
Regional Park, Reno Nevada.
http://www.livingwithfire.info/
events/wildland-fire-awareness-
trail-half-marathon-and-5k-race-2

100% of the proceeds from this 
event will be donated to the Wild-
land Firefighter Foundation. The 
more information that you know 
about how to prepare for a wildfire 
emergency, the safer your property 
and loved ones will be. The NVANG 
FD and the University of Nevada 
Cooperative Extension encourage 
you to attend and take advantage of 
these great events. More informa-
tion about wildfire preparedness 
can be found at http://www.living-
withfire.info/. Please visit this in-
formational web site to learn more 
about how to help build a fire adap-
tive community.

Fire, from page 6 

If you or someone you know from the Nevada Air Na-
tional Guard is positively involved with local commu-
nity activities, we would like to know. 

Please send the info to:
paula.s.macomber.mil@mail.mil



SANGA Memberships
E1 - E4: $15
E5 - E6: $20
O1 - O2: $20
E7 - E8: $25
O3 - O5: $25

E9, O6-08: $30
Memberships are due once a year! Please see one of the board members to pay your dues! 

LIFE TIME MEMBERSHIPS
E1-E9: $250
01-09: $300

SANGA
1 Members are overdue on paying for their annual membership! Please come into SANGA and pay your 
dues over May drill. Also any of the SANGA Staff can take money during the week! 

2 The idea of changing the name of our favorite club has been brought to the board’s attention. Please come 
to SANGA and vote Yay or Nay on the idea. If a member does vote to change the name, please give suggestions 
on what SANGA should be renamed. 

3 The SANGA Board has a vacant position at Secretary. The Board has nominated two names, and voting 
by SANGA members will be going on during Saturday and Sunday of May UTA. 

4 July UTA will be an all hands SANGA membership meeting during what usually is NCO Call. If any 
members have suggestions on topics to discuss please do not hesitate to email board members. 

5 SANGA is also looking to put a committee together to oversee the remodeling process. If you are inter-
ested in volunteering, please email any of the board members! 

Thank you to everyone who supports this great organization and keeping it alive! Many events will be planned 
this summer to include Volleyball tournaments, various other tournaments, BBQs, UFC nights, Baseball Nights 

and any other events members would like to see throughout the summer. Anyone can make suggestions for 
events that should be at SANGA! 

Hello High Rollers!! 
We’ve undergone many changes at SANGA and now we 

need your help! 

Board members: Dean Long (President);  Jon Cumings (VP); Kate Heeran (Treasurer); Emerson Marcus (PR).
SANGA staff: Kayla Hudson (Bar Manager); Uncle Paulie (Asst. Bar Manager).
Bartenders: Samuel “Ace” Gilbert; Melanie Prentiss; Becky Barber; Shelby DeSimone. 
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Hello High Rollers! I pray that 
God is blessing you in whatever 
you find yourselves doing today. 
First I want to say that we, your 
base chapel team, constantly pray 
for you in your various jobs and 
responsibilities. We know that 
not everyone is of the same faith, 
or of the same thought process, 
but just know that we love you 
and desire to serve you nonethe-
less. Earlier this year we asked 
you to participate in our yearly 
requirement of a needs assess-
ment survey, and we asked you 
as a wing what you would like to 
see from your chapel staff. We are 
pleased to announce that this year 
we had the highest number of re-
sponses that we have ever had in 
our survey collections, so thank 
you. In that survey, we gave you 
an opportunity to ask the chap-
lain a question without any kind 
of censure. Some of you took the 
opportunity to ask us some very 
valid questions and we want to 
honor that by answering some 
of them for you. Over the next 

year, we will try to answer some 
of those questions in the HRN. If 
you would like to give any of the 
chaplain staff feedback on our re-
sponses, it is always welcome.

Why is everyone subjected to 
participating in “prayer” during a 
military ceremony?

I chose this question first be-
cause there seems to be a lot of 
pain and confusion behind the 
question (also because it is one 
of the most difficult to answer). I 
will start by saying that if anyone 
has ever forced any other person 
to do something religious that 
they did not want to participate 
in, that is unethical and wrong! 
We as a Chaplain Corps exist not 
only to help people express their 
1st Amendment Constitutional 
right to freedom of religious ex-
pression, but we also exist to serve 
those who have no religious affil-
iation to express their “religious” 
thought. I pray that if a person 
has been forced to participate 
in any religious expression, that 
they find healing for that offense. 
Please know, if that has happened, 
I as a chaplain would love to have 
a “wall-to-wall” counseling ses-
sion with that perpetrator (I’m 
kidding, I love you all). 

Having said that, in my twelve 
years in the Chaplain Corps I have 
neither seen nor heard of anyone 
being forced to participate in any 
religion. This is where that confu-
sion piece comes into play. I think 
for some reason, whoever feels 
this way thinks because they are 
witnessing other people taking 
the time to give thanks to their 
creator, that they are being sub-
jected to something they do not 

want to be. Not to be insensitive 
to what the person is feeling, nor 
to try to minimize the thought, 
but it is just not what is hap-
pening. If I understand what the 
question is referencing, someone 
has an issue when we, as a gov-
ernment entity, take time before 
promotions, retirements, or other 
events to do an invocation. To be 
sure, there has been a long his-
tory at all layers of government 
of people providing prayer before 
significant events. For instance, 
the inclusion of a prayer before 
the opening of each session of 
both the House and the Senate 
traces its origins back to the co-
lonial period. Before the question 
of Church-State separation hit 
the proverbial fan, it was standard 
practice for colonial assemblies to 
request chaplains open their pro-
ceedings with prayer; and that 
tradition still stands today. I un-
derstand people may feel slighted 
that their particular worldview 
system is not being represented 
when the invocation is taking 
place, but if I were to be a fly on 
the wall in some of the shops, of-
fices, or flight decks around the 
base, I am sure that those alter-
native worldviews are being thor-
oughly expressed.  

Inevitably, this whole ques-
tion leads to the Church-State 
separation question. The phrase 
“separation of church and state” 
is derived from a letter written 
by President Thomas Jefferson in 
1802 to Baptists from Danbury, 
Connecticut, and published in a 
Massachusetts newspaper soon 
thereafter. In that letter, referenc-

Chaplain’s Corner

By Chaplain Shay Gilliam
152nd Airlift Wing

Chaplain, cont next page
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ing the First Amendment to the 
United States Constitution, Jef-
ferson writes:

 Believing with you that reli-
gion is a matter which lies sole-
ly between Man & his God, that 
he owes account to none other 
for his faith or his worship, that 
the legitimate powers of govern-
ment reach actions only, & not 
opinions, I contemplate with sov-
ereign reverence that act of the 
whole American people which 
declared that their legislature 
should “make no law respect-
ing an establishment of religion, 
or prohibiting the free exercise 
thereof ”, thus building a wall of 
separation between Church & 
State. (emphasis added)

America, at its roots, was es-
tablished as a country that gave 
the concept of God more than a 
cursory thought; very much un-
like what we see in our country 
today. The people at that time 
were fleeing a system of govern-
ment that used the church to 
force piety upon people. To go 
against the government was to 
go against God himself. (Can you 
imagine Col Stark saying, “Go 
to chapel services or you can ex-
pect to get a bad OPR/EPR? That 
would be the separation of church 
and state Jefferson described.) 
One of the primary reasons this 
country was formed was because 
people in the Christian faith were 
fleeing persecution from state-
run religion. They wanted to live 
in a place that they could express 
their religious belief in peace and 
security. From their early writ-
ings, it is irresponsible to say that 
those people wanted to separate 
God from the public sphere. They 

wanted a government that would 
not force itself on their religion: 
protecting religion from the gov-
ernment. John Adams, in a letter 
written to his wife on October 
11, 1798, wrote, “Our Constitu-
tion was made only for a moral 
and religious people. It is wholly 
inadequate to the government of 
any other [people].” Government 
without moral people is a gov-
ernment that is doomed to be-
come harsh and oppressive. And I 
would propose that we have seen 
the fruits of what can happen 
when prayer is taken out of the 
public/government sphere when 
we look at the moral decline of 
our school systems; but of course, 
I am open to conversation about 
that one.

We are not forcing people to 
do something they do not want 
to do. Instead, we are upholding 
a tradition that has existed since 
the very foundations of our coun-
try. We only pray at events when 
invited by either the person in 
charge of the event or the honor-
ee. If the honoree does not want a 
prayer before they are promoted, 
retired, or assuming command, 
etc., we do not provide it. If you 
do not hold to the chaplain’s par-
ticular worldview that is offering 
the invocation, please do not par-
ticipate in that moment of prayer. 
That would be offensive to you as 
a human being, and we are defi-
nitely not trying to do that. In-
stead, take a moment of silence 
to reflect on your own personal 
worldview and thank whoever 
you would like that we do not live 
in a country that forces people to 
believe what the state wants them 
to believe. There are definitely 
other places in the world that are 

Chaplain, from previous page doing so.
Food for thought: In a culture 

where we pride ourselves on be-
ing inclusive and tolerant, we sure 
complain a lot when we actually 
have to show it.
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Recruiting has been very busy, 
working events throughout the 
local community as well as com-
pleting their annual recruiting 
recertification training in Mis-
sissippi. This month we hosted 
a group of Special Olympics 
Athletes and are preparing for 
JROTC cadets from though out 
Northern Nevada to be on base 
for a tour and C-130 orientation 
flight. We are also in the middle 
of presenting the NVANG Out-
standing Cadet award to each 
area high school JROTC. If you 
would like to volunteer to assist 
at local recruiting events, please 
contact Master Sgt. Hinen or any 
member of the recruiting & re-
tention team.

Your recruiting team depends 
on each of our High Roller team-
mates to generate leads. You are 
in the best position to refer quali-
fied applicants to the NVANG. If 
you know someone that would be 
an asset to the team and could use 
the outstanding features and ben-
efits of the Air National Guard, 
please refer them to one of our 

Recruiting & Retention

production recruiters:
Nicole Munley (775) 788-4541
Sean Bird (775) 788-4547 
Kraig Kimball (775) 788-4544. 

Congratulations to Master Sgt. 
Colleen Glynn on her recent pro-
motion! She is currently out of the 
office attending the Recruiting 
& Retention Managers course at 
Lackland AFB. Glynn will gradu-
ate and return before the June 
UTA. If you need assistance from 
the retention Office, please con-
tact Hinen in Building 56, Room 
#14. 

TEXTBOOK REUMBURSE-
MENT

The school semester is coming 
to a close and it is time to start 
preparing for Textbook Reim-
bursement packets to be submit-
ted. There are strict deadlines 
that MUST be adhered to as late 
submissions will automatically be 
rejected by the State.  If you plan 
to file for reimbursement, please 
submit your package to Glynn or 
Hinen no later than Sunday June 
5, 2016.  

There are some set rules that 
MUST be followed in order to 
have your packet processed.  

1. You MUST use the most 
current forms. The most current 
forms can be found at www.ne-
vadaguard.gov and then going to 
the Education Benefits section)  

2. Ensure ALL forms listed on 
the “Textbook Checklist” are in-
cluded.  This includes the Ven-
dor Registration form AND the 
Change of Address Form.  (If you 
haven’t changed your address, 
you will only fill in the left side 
column.)

3. Course syllabus MUST have 
your purchased book listed as re-
quired.  

4. Receipts MUST show pay-
ment, an order form is not suffi-
cient.

5.	 Address on all correspon-
dence and your voided check 
must match.

If you have any questions re-
garding Textbook Reimburse-
ment, don’t hesitate to contact 
the your Recruiting & Retention 
Managers Hinen at (775) 788-
4543 or Glynn at (775) 788-4546.

Have a GREAT UTA weekend! 
By Master Sgt. Paul Hinen

Recruiting / Retention Manager












