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Herding cats and High Rollers
By Karl Breckenridge
Reno Gazette-Journal

Group Photo, page 10

“Why don’t we get everybody 
outside and take a picture?” asked 
Col. Stark of Sgt. Macomber. “Tell 
Emerson to bring his camera. May-
be we could even park a couple of 
Hercs for a background.”

“How hard could that be?” 
thought Senior Master Sgt. Paula 
Macomber. “Everybody” consisted 
of about 870 souls, give or take a 
dozen or so — the men and wom-
en of the 152nd Airlift Wing of the 
Nevada National Guard. A simple 
task; just line everybody up in front 
of the main hangar and say “cheese” 
for Emerson Marcus.

And lo, nine months after Col. 
Karl B. Stark, the wing commander 
of the High Rollers uttered those 
words, a group photo taken last 
Sunday appeared on a website. 
And what an incredible photo it is. 
I looked at it for quite a while with 
great interest, recalling back to the 
days of my youth when all five or six 
of the fledgling Nevada Air Guard’s 
Lockheed F-80 Shooting Star fight-
er/interceptors were photographed 
on the diagonal runway at Hubbard 
Field – now Reno – with the pilot of 
each plane pictured with a couple of 
mechanics each, some support peo-

ple and a half-dozen pickup trucks. 
The entire Nevada guard unit, may-
be 40 men.

This new 2016 group photo of 
the Air Guard makes for an ex-
tremely graphic representation of 
the guard’s growth from the days 
of its 1948 founding at Reno Air 
Base, now Stead — that name itself 
in honor of Air Guard pilot 1st Lt. 
Croston Stead, who died in 1949 
in a P-51 accident. And the photo 
represents the impact on the local 
economy that the unit carries. But 
beyond the obvious, the realization 
slowly started to jell in my mind of 
the phenomenal amount of work, 
planning and execution that went 
into the act of staging the picture.

I called my buddy Tech. Sgt. Em-
erson Marcus, himself an excellent 
news writer and a public affairs li-
aison with the guard. “How in the 
world did you pull off that shot last 
Sunday?” I asked him, promising 
lunch in return for information. 
Public affairs liaisons like that. We 
met and he brought to Mom & Pop’s 
Café in Carson City the “team” that 
has been working on the logistics of 
the photograph, the aforementioned 
Paula and Staff Sgt. T. J. Emerick. 
We dined, I asked questions.

Paula, tasked with taking a group 
photograph of the wing last Au-
gust, laid out the placement of the 
troops and the airplanes. It was a 

Thank you to the members of the 152nd Airlift Wing, Nevada Air National Guard, who 
posed for the wing photo on the flight line last drill at the Nevada Air National Guard Base 
in Reno. (Photo: Tech. Sgt. Emerson Marcus, 152nd Airlift Wing Public Affairs/Released.)



The Air Force, being a family 
of its own, has some pretty strong 
traditions. 

One tradition is called the Fi-
nal Flight or “Fini” flight. It is the 
last flight of an aircrew member’s 
career and is marked by a cele-
bration upon returning to his or 
her base where close family and 
friends await his or her arrival. 
Keeping with tradition the retiree 
is greeted with a shower of water 
and champagne and presented 
with a bottle of champagne.  Wa-
ter dousing is a time-honored 
tradition.

I wrote my first article in June 
2002, and for the past 14 years 
I’ve provided many articles deal-
ing with the Nevada Air National 
Guard, Nevada History, U.S. His-
tory and Military History.  But 
like all good things, the time has 
come to hang up my pen.  This is 
my last article, my last flight, for 
the High Roller News.  While I’ve 
enjoyed providing you with a va-
riety of information on many dif-
ferent subjects, it’s time for me to 
involve myself in some new ad-
ventures.  

There won’t be any water or 
champagne showers for this last 
flight, I am simply going to say 
GOODBYE.
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High Roller News
In accordance with Department of 

Defense Instruction 5120.4, the High 
Roller News is an authorized, unoffi-
cial publication of the Nevada National 
Guard. Content is not necessarily the 
official view of, nor is it endorsed by, 
the U.S. government, the Department 
of Defense, the Nevada National Guard 
or the state of Nevada. 

High Roller News is published 
monthly for all current  members of 
the Nevada Air National Guard, civil-
ian employees, National Guard retirees 
and government leaders in the state of 
Nevada. High Roller News is distrib-
uted electronically through all Public 
Affairs channels for information dis-
tribution to include the Nevada Air 
National Guard Sharepoint intranet 

page. Comments, contributions and 
letters to the editor must be signed and 
include the writer’s full name and mail-
ing or email address. Letters should be 
brief and are subject to editing. Other 
print and visual submissions of general 
interest to our diverse civilian employ-
ees, Nevada National Guard military 
members, retirees and families are 
invited and encouraged. The appear-
ance of advertising in this publica-
tion, including inserts or supplements, 
does not constitute endorsement by 
the Department of Defense or the U.S. 
Air Force or the Nevada Air National 
Guard of the products or services ad-
vertised. Everything advertised in this 
publication shall be made available for 
purchase, use, or patronage without 
regard to race, color, religion, sex, na-

tional origin, age, marital status, physi-
cal handicap, political affiliation, or any 
other nonmerit factor of the purchaser, 
user, or patron.

Please send articles and photos with 
name, phone number, e-mail and com-
plete mailing address and comments 
to: 

High Roller News
152nd Airlift Wing Public Affairs Office
1776 National Guard Way
Reno, NV 89502
Or email: paula.s.macomber.mil@

mail.mil

Publication of material is deter-
mined by available space and reader 
interest. The staff reserves the right to 
edit all material.

By Master Sgt. Sam Macaluso, ret.
The Ghost Write in the Sky

Master Sgt. Sam Macaluso salutes the flag 
presented to him at the retreat ceremony 
honoring his retirement in 2011. (Photo 
by Capt. Jason Yuhasz, 152nd Airlift Wing 
Public Affairs/Released)

mailto:152aw.highroller@ang.af.mil
mailto:152aw.highroller@ang.af.mil
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By Lt. Col. Shelly Assiff
152nd Airlift Wing Inspector General

“Causing Waves”
When airmen come to see me 

one of the first things out of their 
mouths is, ‘I don’t want to cause 
waves.’  They feel they will be per-
ceived as troublemakers by com-
ing to my office.  This is the farthest 
from the truth.  Our command tru-
ly wants to know what the issues are 
and if no one speaks up then they 

can’t do anything about these prob-
lems.  

Do not feel you are a nuisance.  
It is my job to listen to your con-
cerns and either move forward with 
the complaint process or guide you 
in the right direction to seek help.  
From my experience as the IG there 
are others out there that feel the 
same as you do.  Be assured every 
matter is taken seriously.  You are 
not ‘causing waves’ but in actuality 
you may be the conduit to the solu-
tion. 
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We all have those times in life 
when stress manages us more than 
we manage it. Talking with someone 
who understands the stress you are 
experiencing, because they’ve per-
sonally been there too, can relieve 

By Jeri Norman 
Military OneSource

Peer to Peer Support Through Military OneSource
some of that stress. Military One-
Source now offers confidential peer-
to-peer specialty consultations. The 
peer consultants have a master’s 
degree in psychology or in a social 
science field with firsthand life ex-
perience as Service members and 
Military spouses.

A confidential peer-to-peer spe-
cialty consultation is a relaxed 
conversation that can be about the 
challenges of military life, such as 
deployments or frequent reloca-
tion. Let’s walk through it together. 
Schedule your confidential peer-
to-peer specialty consultation by 
calling Military OneSource 24/7 at 
800-342-9647. Using our confiden-
tial services will not negatively af-
fect your career or the career of your 
spouse.

ATTENTION! IM-
PORTANT INFOR-

MATION ON ID 
CARDS

DEERS Enrollment and 
Initial ID Card Issuance:
Sponsors and adult family 
members, including children 
over age 18, must bring two 
forms of ID that are govern-
ment issued and are NOT ex-
pired (One form of ID must be 
a photo ID).

Is your CAC about to 
expire? 
Did you know you can bring in 
your CAC a month before the 
expiration date to get a new 
one? 
Two forms of NON-EXPIRED 
Identification are required 
when getting issued a new CAC.

Did you just get mar-
ried?
Congratulations! Sponsor may 
add new dependent by bring-
ing in marriage certificate, but 
please be advised sponsor AND 
new dependent must be pres-
ent in order for new dependent 
ID card. Two forms of ID are re-
quired. We highly recommend 
driver’s license and social secu-
rity card at time of issuance.
FSS Tip of the month:
Sponsor/Dependent may still 
be issued ID card with new last 
name when newly married and 
waiting for new identifications 
cards to arrive (two forms of 
NON-EXPIRED ID required).

IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON ANY KIND OF ORDERS (ANNUAL TRAINING, 
STATE ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU MUST PAY.

*Regular Meal Rate: $5.55* 

Sunday
Main Line & Short Order

1100-1230
MAIN LINE:

Rosemary Ranch Chicken
BBQ Beef Tips

Boston Baked Beans
Baked Mac & Cheese

Asparagus
Succotash

Dinner Rolls
Soup – Broccoli Cheese

Assorted Desserts                                            
SHORT ORDER LINE:

Chicken Wraps 
French Fries

Nachos & Cheese
Chili

New York Street Cart Hot Dogs
Burgers

Saturday
Main Line & Short Order

1100-1230
MAIN LINE:
Jerk Chicken

Stuffed Pork Loin
Southwestern Rice

Mashed Sweet Potatoes
Corn on the Cob
Brussels Sprouts

Dinner Rolls
Soup – Navy Bean
Assorted Desserts                                            

SHORT ORDER LINE:
Chicken Wraps 

French Fries
Onion Rings

Nachos & Cheese
Hot/BBQ Wings

Chili
Tuna Melts

UTA Menu
Salad bar will be provided both days
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Finance Forum
must be booked through DTS or 
the CTO. Please see the JTR, para. 
1100, para. 2400, para. 4130. Autho-
rizations will not be approved with 
lodging procured elsewhere.

TRAVELLING WITHOUT DTS 
ORDERS?  DON’T!
A DTS travel authorization sets 
funds aside to reimburse you for 
your travel expenditures. If you 
travel without those funds being 
set aside, you risk funds not being 
available for your voucher, especial-
ly with the current fiscal climate.

PERFORMING DUTY WITH-
OUT PAY ORDERS?  DON’T!
An AROWS pay order directs you 
to duty and ensures that you will 
be paid for that duty. Verbal orders 
of the commander (VOCO) direct 
duty, without a written order, only 
when time prevents the publication 
of written orders in advance. This 
should be VERY rare. If you work 
without a pay order being pub-
lished, you risk not getting paid for 
that duty. This is not a scare tactic 
– it has true potential in the current 
climate. 

UPDATE YOUR EMAILS TO @
MAIL.MIL
With the email migration, many 
systems, including AROWS and 
DTS, need updating with your new 
@mail.mil address, in order to con-
tinue to receive notifications. Again, 
traditionals are encouraged to use 
their home email for DTS. A liv-
ing document on updating different 
systems is located at G:\AW_Airlift_
Wing\CPTF_Comptroller\.

HOW WAS YOUR EXPERIENCE 
WITH US??

By Master Sgt. Tony Midmore
152nd Airlift Wing Finance Office

ONE HOME
MS OneNote is being utilized across 
the base, in place of Sharepoint and 
to alleviate searching around drives 
and other locations for information. 
“OneHome” is the name chosen for 
the overall base presence there. Fi-
nance is starting to place resources 
and information on OneHome and 
we encourage you to test it out. Just 
go to G:\AW_Airlift_Wing\_Com-
mon\Home\Home.one. Among 
other things, find information for 
Do-It-Yourselfers on DTS, Military 
Pay and Civilian Pay. Give it a try!

GOVERNMENT TRAVEL CARD
Before submitting a DTS travel au-
thorization, please be sure your GTC 
information (card # and exp. date) is 
up to date in your DTS profile as well 
as checking with your Agency Pro-
gram Coordinator (APC) to make 
sure your card has been turned on. 
If you receive a new card please do 
not wait to activate it. The card must 
be activated by the cardholder in 
order for it to be charged. Failure to 
do this will result in multiple travel 
complications.

RENTAL CAR FUEL
The only person who can claim re-
imbursement for fueling a rental 
car is the person who rented the 
car. If another person fuels the car, 
the renter claims the fuel and reim-
burses the second person. JTR 2830 
Special Conveyance.

USE DTS/CTO FOR LODGING!
Effective immediately, TDY lodg-
ing, to include flat rate per diem, 

Please fill out our online customer 
service satisfaction survey!  We ap-
preciate any and all feedback. 

https://eis.ang.af.mil/org/152AW/
WingStaff/CPTF/Pages/Survey.aspx

REMEMBER  ~ YOUR PAY IS 
YOUR RESPONSIBILITY!!



RENO — One of the Nevada Na-
tional Guard’s most popular annual 
events promoting inclusion and di-
versity is scheduled for 11 a.m. June 
10 at the 5,000-square-foot fire-
house at the Nevada Air National 
Guard Base here.

The Nevada Guard’s fourth an-
nual Diversity Day includes booths 
created by various Guard units 
representing a variety of cultural 
displays and presentations: from 
Oceania to Italy and the history of 
women and members of the LGBT 
community in the military.

More than 400 Nevada Guard 
Airmen and Soldiers attended last 
year’s event, which was the high-
est attended in the event’s four-year 
history. As a result of the success of 
the annual event, National Guard 
units around the nation have mod-
eled similar diversity and inclusion 

events in their states, said Alicia Ny-
land, the Nevada National Guard’s 
equal employment manager.

“It’s about educating other people 
about different cultures,” Nyland 
said. “It’s about learning other cul-
tures through music, dance, cos-
tumes and food — things to touch, 
look at, taste and see. It’s an experi-
ence for the senses.”

This year’s event includes presen-
tations from Mariachi Arrieros de 
Reno, dancing horses and the local 
youth band Banda Salvaje. The event 
will conclude with a performance 
from the Sierra Highlanders Pipe 
Band at 1 p.m. and award presenta-
tion from Nevada Adjutant General 
Brig. Gen. Bill Burks. Attendees vote 
for their favorite cultural display 
and the winner receives a trophy to 
display for the next year.

“To be in the military is a privi-
lege; it’s not a right,” Burks said 
at last year’s Diversity Day. “Only 
about 25 percent of our citizens can 
actually get into the military. So we 

can’t afford to lose even 1 percent. 
So diversity and inclusion are ex-
tremely important.”

A national push to advance diver-
sity and inclusion goals in the mili-
tary has paralleled the rise in suc-
cess of the Nevada National Guard’s 
annual event.

Last year, the National Guard 
Bureau created the Joint Diversity 
Executive Committee, or JDEC, to 
discuss initiatives and events, such 
as the bureau’s Inclusion Day, what 
initiatives are and are not working 
to promote diversity and the way 
ahead for diversity within the or-
ganization. The plan requests the 
states work on diversity and inclu-
sion within their organizations.

Three other goals include increas-
ing leadership commitment, devel-
oping and increasing internal and 
external diversity partnerships, and 
mentoring and retaining top talent 
within the organization through the 
promotion of diversity and inclu-
sion.
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Nevada Guard to host fourth annual Diversity Day

A Tongan Band playing music during the 2015 Diversity Day held on  September 17, 
2015. (Photo by, Capt. Jason Yuhasz, 152nd Airlift Wing Public Affairs/Released.)

Master Sgt. Kenneth DuPree poses in tra-
ditional Tongan clothing while participat-
ing in the 2015 Diversity Day held Septem-
ber 17, 2015 in the Nevada Air National 
Guard’s Fire House. (Photo by Capt. Jason 
Yuhasz, 152nd Airlift Wing Public Affairs/
Released.)



SANGA
PRESENTS

UFC 199 & BBQ

SANGA BOARD: Dean Long (President);  Jon Cumings (VP); Kate Heeran (Treasurer); Emerson Marcus (PR).
SANGA STAFF: Kayla Hudson (Bar Manager); Uncle Paulie (Asst. Bar Manager).

BARTENDERS: Samuel “Ace” Gilbert; Melanie Prentiss; Becky Barber; Shelby DeSimone. 

JUNE 4, SATURDAY OF DRILL WEEKEND
FREE Chicken at BBQ for SANGA members
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SANGA Memberships
E1 - E4: $15
E5 - E6: $20
O1 - O2: $20
E7 - E8: $25
O3 - O5: $25

E9, O6-08: $30
Memberships are due once a year! Please see one of the board members to pay your dues! 

LIFE TIME MEMBERSHIPS
E1-E9: $250
01-09: $300

SANGA
1 Members are overdue on paying for their annual membership! Please come into SANGA and pay your 
dues over May drill. Also any of the SANGA Staff can take money during the week! 

2 The idea of changing the name of our favorite club has been brought to the board’s attention. Please come 
to SANGA and vote Yay or Nay on the idea. If a member does vote to change the name, please give suggestions 
on what SANGA should be renamed. 

3 The SANGA Board has a vacant position at Secretary. The Board has nominated two names, and voting 
by SANGA members will be going on during Saturday and Sunday of May UTA. 

4 July UTA will be an all hands SANGA membership meeting during what usually is NCO Call. If any 
members have suggestions on topics to discuss please do not hesitate to email board members. 

5 SANGA is also looking to put a committee together to oversee the remodeling process. If you are inter-
ested in volunteering, please email any of the board members! 

Thank you to everyone who supports this great organization and keeping it alive! Many events will be planned 
this summer to include Volleyball tournaments, various other tournaments, BBQs, UFC nights, Baseball Nights 

and any other events members would like to see throughout the summer. Anyone can make suggestions for 
events that should be at SANGA! 

Hello High Rollers!! 
We’ve undergone many changes at SANGA and now we 

need your help! 

Board members: Dean Long (President);  Jon Cumings (VP); Kate Heeran (Treasurer); Emerson Marcus (PR).
SANGA staff: Kayla Hudson (Bar Manager); Uncle Paulie (Asst. Bar Manager).
Bartenders: Samuel “Ace” Gilbert; Melanie Prentiss; Becky Barber; Shelby DeSimone. 



Page 10                                                                    High Roller News                                                                   June 2016

simple job for one as adept as she, 
using a computer to make lines and 
stuff and the overhead silhouette of 
a C-130 or two. She placed the air-
craft first, at a 45-degree angle to the 
door of the hangar. In front, or to-
ward the camera, lines and lines of 
humans, arranged by their groups 
within the guard – medical, me-
chanical, support, flight line, you 
get the idea – 870 people, minus a 
few on leave or otherwise absent. 
And minus another who was at the 
top of a tower estimated to be 40 
feet high, about even with the top of 
the C-130s’ tails. That person was to 
be our friend Sgt. Emerson Marcus 
with his trusty D3000 Nikon digital 
camera, in the apex of the assembled 
troops standing atop a cherry picker 
looking for all the world like the sor-
cerer in Walt Disney’s “Fantasia.”

OK, Paula put it on paper. Looks 
good; wait ’til the new-style “High 
Roller” emblems are affixed to the 
tails of the C-130s and we’re good to 
go. Last weekend was a guard week-
end; the time had come to take this 
ship ashore.  Early Sunday morning 
all eyes were on Lagomarsino Can-
yon to the east, for rain was alluded 
to in the forecast. The 152nd Airlift 
Wing had dodged its first bullet – no 
rain. Next we’ll tow the two Hercu-
les aircraft into position with both 
nose gears on the little “X”s Paula 
made on the ramp. Whoops – a unit 
was conducting a physical condi-
tioning exercise that morning and 
needed the ramp space. The planes 
could wait for a while. The photo 
team glanced to the east. No rain. 
Yet. And I’ll mention here that an 
element of the planning was to take 
this picture before 11 a.m. to get the 
optimum effect of the available sun-
light and forestall unwanted shad-

Group Photo, from cover
ows. The exercise was over shortly; 
the tug towed the C-130s to their 
appointed spots.

Enter now from venues all over 
the air guard’s base the men and 
women to populate the photo. There 
was, by some accounts, a brief ele-
ment of confusion, which is un-
derstandable considering the sheer 
number of boots on the tarmac and 
the precise planning Paula had pre-
scribed. Guidon flags were placed, 
yet the confusion continued. And 
here we introduce the third team 
member at lunch at Mom & Pop’s, 
Staff Sgt. T. J. Emerick, a large but 
gentle man with a pleasant voice 
which can take on the timbre of a 
Marine drill instructor’s when ap-
propriate.

Sunday morning it became ap-
propriate. All eyes glanced at the 
rain clouds rolling over and at their 
wristwatches as Mickey’s little hand 
approached eleven. Eight hundred-
plus folks milled about, until Sgt. 
Emerick, credited by Paula and 
Emerson for employing his golden 
pipes to great advantage, brought 
order to the 152nd with great style 
and élan. The troops were in place, 
the hangar doors were closed, all 
were uncovered and on a massive 
count to three, Emerson from high 
on his perch snapped the picture.

Next time you’re involved in your 
child’s school or Little League group 
shot, multiply the subjects by about 
30, do it outside on an iffy day and 
tow a couple of hundred-foot long 
airplanes in for good measure. Only 
one guardsman, Lt. Col. April Con-
way, blinked, and Tech. Sgt. Emer-
son Marcus still wakes up in a cold 
sweat dreaming that he had to tell 
860 people standing on the ramp 
that his Nikon had a dead battery.

The men and women of the Ne-
vada Air Guard, who brought us the 

welcome Sound of Freedom in the 
second half of the 20th century, are a 
point of pride for all of us in North-
ern Nevada. I hope all the readers 
get to have a good look at this pic-
ture full-size as it makes its way into 
the community – it’s a dandy!

Thanks for reading, and God 
bless America …

If you or someone you 
know from the Nevada 
Air National Guard 
is positively involved 
with local community 
activities, we would 
like to know. 

Please send the info to:
paula.s.macomber.mil@

mail.mil
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Hey you!!!
If you or someone you know from the Nevada Air Na-
tional Guard is positively involved with local community 
activities, we would like to know. 

Please send the info to:
Master Sgt. Paula Macomber

paula.s.macomber.mil@mail.mil

.

Wing 
Antiterrorism 
Officer: 
Capt Masten 
Bethel
788-4540

Security 
Forces        
(BDOC)
788-4550

Emergency
911

 

Report Suspicious
Behavior

•Surveillance

•Elicitation

•Tests of Security

•Acquiring Supplies

•Suspicious Persons Out of
Place

•Dry Run

•Deploying Assets

Base-Wide 
Fitness Test

Sunday
0800

Fire House
PT Gear Mandatory
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By Senior Master Sgt. Angela Ash
152nd Airlift Wing

Human Resource Advisor

As NCOs we have instructions 
that help to inform and guide us in 
our military careers. The AFI 36-
2618, The Enlisted Force Structure, 
is such a tool that established lead-
ership and development levels, re-
sponsibilities and official terms of 
address of enlisted Airmen. In the 
this little brown book you will find 
specific responsibilities of the junior 
enlisted, non-commissioned officer 
and the senior non- commissioned 
officers. In each tier of the enlisted 
structure there is a paragraph that 
states: “Continue professional de-
velopment though on and off-duty 
education. Join professional organi-
zations (for example, base advisory 
and enlisted councils) and partici-
pate in organization and commu-
nity events through volunteerism.” 
I bring this up because on May 7, 
2016, the Adjutant General and the 
Enlisted Association of the Nevada 
National Guard hosted the Annual 
State Conference.  There was some 
great information shared at the con-
ference and very few attendees pres-

ent. 
We heard from U.S. Senior For-

eign Service Officer Ted Morse on 
the ISIS Threat. His briefing was ex-
tremely informative and eye open-
ing. Tera Vandenheuvel, Women, 
Peace and Security Program (WPS) 
Director gave a brilliant presentation 
on women’s human rights. We also 
had Command Sgt. Major Kopacki, 
Command Chief Drisdale, Bobby 
Born EANGUS Area VI Director 
speak on local and regional topics. 
Complimentary lunch was provided 
to all attendees at the event. By sup-
porting this local chapter of EAN-
GUS, we in Nevada have a voice 
when it comes to voting and asking 
for support of our representatives in 
the Senate and Congress.

NVEANGUS will be hosting the 
2016 National Conference this sum-
mer and we don’t do anything half 
way. NVEANGUS will need your 
support!

There is currently a membership 
drive for NVEANGUS and you can 
check out the website and see the 
unit goals http://nevadaeangus.org/
unit-goals/. This professional or-
ganization needs your help! Please 
consider becoming a member or re-
newing your membership and take 
advantage of the outstanding schol-
arship program they offer to you as 
the service member and your fam-
ily. If you didn’t know NVEANGUS 
has helped these past legislations.

The 2016 Military Ball was the 
same evening and it was one not 
to be missed. I heard from several 
attendees it was “one of our best 
events!” Get involved, it is an easy 
responsibility of our enlisted force 
and you may even get something of 
it.

Wing Human Resource Advisor
This Month’s 

Lodging
Lodging for this UTA is at the 
Best Western. Members must 
sign-in with the hotel represen-
tatives to ensure they are ac-
counted for in the rooms. Fail-
ure to sign-in or not showing 
up for a confirmed reservation 
will result in by-name notifica-
tion to AW/CC. The cut-off day 
for reserving a room is COB 
three days prior to drill. The cut-
off day to cancel reservations is 
COB two days prior to drill.

Members are authorized Friday 
night stays if they are outside 
the commuting distance. Please 
see the map on SharePoint.

Members on any type of or-
ders will make their own reser-
vations and pay for it on their 
GTC. Services provides at least 
two base billeting list updates 
during the month to provide 
a list of members who are cur-
rently signed up for lodging.

All RUTA lodging requests must 
be submitted NLT 72 hours be-
fore needed and all RUTA lodg-
ing is provided at Stead. If mem-
ber goes elsewhere or does 
not notify Services in advance, 
charges will not be reimbursed. 
If a member is on any type of 
orders, the member will make 
their own reservations and pay 
for it on their GTC. The mem-
ber then will be reimbursed on 
their travel voucher with the 
receipt.

Members can contact Services’ 
billeting office at: 775-788-9320

or

usaf.nv.152-aw.list.lodging@
mail.mil 
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Your Recruiting & Retention 
continues to be busy with local 
events throughout the communi-
ty. This month local high schools 
are graduating their senior class-
es. If you know of a graduating 
senior that would make a great 
addition to the High Roller team, 
feel free to refer them to us.  They 
will earn some great college ben-
efits and job training, you will 
earn your Nevada Recruiting 
Ribbon!  

A big THANK YOU to our 
teammates who assisted in pre-
senting the Nevada ANG “Out-
standing Cadet” award to the 
local schools JROTC program.  
Presentations were made by the 
following teammates: North 
Valley’s High School–Col. Glen 
Martel, Chief Master Sgt. Mike 
Drisdale, Chief Master Sgt. Da-
vid Gonzales, Second Lt. Lewis 
Roberts, Staff Sgt. Sean Bird and 
Senior Airman Kristine Wiley.  
Sparks High School–Master Sgt. 
Paul Hinen; Galena High School–
Master Sgt. Rob Boody; Damonte 
Ranch High School–Tech. Sgt. 

Recruiting & Retention

Javier Sosa; Spanish Springs High 
School–Master Sgt. Jon Baker; 
Reno & Reed High School–Staff 
Sgt. Kraig Kimball; McQueen 
High School–Senior Amn. Mel-
anie Prentiss; Wooster High 
School–Airman 1st Class Elvira 
Knox; Hug High School–Staff Sgt. 
Nicole Munley; and Incline High 
School–Master Sgt. Brice Church.

Congratulations to Master 
Sgt. Colleen Glynn on her re-
cent graduation from the ANG 
Recruiting & Retention Manager 
course. Please stop by the reten-
tion office and welcome her back. 
Glynn is prepared to assist with 
all of your retention needs.   

TEXTBOOK REUMBURSE-
MENT:  The school semester has 
come to a close and it is time turn 
in your Textbook Reimbursement 
packets. There are strict deadlines 
that MUST be adhered to as late 
submissions will automatically be 
rejected by the State. If you plan 
to file for reimbursement, please 
submit your package to Glynn or 
Hinen no later than Sunday of 
UTA (June 5).  

There are some set rules that 
MUST be followed in order to 
have your packet processed.    

1. You MUST use the most 
current forms.  The most cur-
rent forms can be found at www.
nevadaguard.gov and then going 
to the Education Benefits sec-
tion. THERE IS A NEW CHECK-
LIST THAT MUST BE USED OR 
YOUR PACKAGE WILL BE RE-
JECTED.  Download the current 
checklist before proceeding.

2. Ensure ALL forms listed on 
the “Textbook Checklist” are in-
cluded.  Course syllabus MUST 
have your purchased book listed 
as required.  

3. Receipts MUST show pay-

ment, an order form is not suffi-
cient.

4. Address on all correspon-
dence and your voided check 
must match.

If you have any questions re-
garding Textbook Reimburse-
ment, don’t hesitate to contact 
the your Recruiting & Retention 
Managers Hinen at (775) 788-
4543 or Glynn at (775) 788-4546.

Remember, your recruiting 
team depends on each of our 
High Roller teammates to gen-
erate leads. You are in the best 
position to refer qualified appli-
cants to the NVANG.  If you know 
someone that would be an asset to 
the team and could use the out-
standing features and benefits of 
the ANG, please refer them to one 
of our production recruiters:

Nicole Munley (775) 788-4541
Sean Bird (775) 788-4547 
Kraig Kimball (775) 788-4544. 
Have a GREAT UTA weekend! 

By Master Sgt. Paul Hinen
Recruiting / Retention Manager



The NVANG Reno Chapel has 
some exciting things in store for 
2016. You have spoken, and we 
will listen! Based on our latest 
Needs Assessment and word of 
mouth feedback, we are looking 
forward to a fun filled year! Last 
year we were able to incorporate 
several of your great ideas! We 
now offer a Mormon bible study 
with sacrament on Sundays of 
UTAs. We have also been able 
to offer topic-based luncheons, 
Date Nights, and increased non-
denominational services.  Not 
only will we continue with such 
programs as well as our always 
popular retreats, we are look-
ing forward to adding Catholic 
Masses and other multi-faith op-
portunities, including an upcom-
ing prayer breakfast (so keep your 
eyes open)!  

Once again, we thank you for 
your comments and questions 

and look forward to publishing 
some in upcoming High Roller 
News articles. We always get a 
wide variety of sincere questions 
and we hope to be able to pro-
vide you with the answers you are 
seeking. If you asked a question, 
keep your eyes peeled… it might 
be featured in our next article! 
If you have always been curious 
about something like what the 
little boat wheel symbol on some 
Chaplain’s uniforms represents 
(Buddhism), drop us an email or 
leave your questions in one of the 
several prayer boxes around base. 
Strangely enough, we love the op-
portunity to address a concern, 
enlighten a fellow Airman, or just 
exercise our typing skills on an 
amusing “did you know.”  

Without further ado... the most 
exciting news is our two newest 
chapel team members! We are ex-
cited to have them on our team 

and if you haven’t met them al-
ready, we know you will be happy 
when you do. Here is just a quick 
tidbit about each: 

Hello High Rollers.
By Tinna Taylor
My name is Tinna Taylor. I 

separated from Active Duty Air 
Force a year ago and moved from 
North Carolina to Nevada. I am 
pursuing an MDIV – Chaplaincy 
degree. I work one weekend a 
month for Nevada Air National 
Guard, Reno as a Chaplain Assis-
tant. I have a husband of eleven 
years and a two year old daughter, 
and we all live with Grandma (my 
mom).  Hobbies and interests in-
clude finishing up my MDIV de-
gree and pursuing a job as a Chap-
lain. I am trying to answer God’s 
call to Chaplaincy.  Although I am 
not sure whether I should become 
an Air Force Chaplain, I will try 
my best to meet the requirements.  
While attempting to complete my 
degree in a timely manner so that 
I can meet the age requirement, I 
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Chaplain’s Corner

Chaplain, cont next page

By The Chaplain Staff
152nd Airlift Wing

Meeting the needs of our airmen is our priority!
Got suggestions?  Call us at DSN 788-4651.
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must keep my GPA up. I must also 
obtain at least two years of full-
time ministerial experience and 
an ecclesiastical endorsement. 
I must also stay in shape. While 
pursuing these things, I must also 
make sure to be there for my fam-
ily.  So I try to squeeze in qual-
ity time when I can.  One thing 
I hope to learn from Chaplain 
Corps principles is how to ap-
ply them to my life in a way that 
benefits others the most.  I also 
hope to grow spiritually.  I pray 
the same for all of you as well, and 
I look forward to interacting with 
you in the days to come.

God bless.

Who is John McClain?
By Tinna Taylor and Laura Ma-

gee
Tinna: Johnathan McClain was 

a mysterious character who I had 
not yet met but only heard about 
from the other Chapel staff mem-
bers.  They said he had begun 
working at the Reno ANG just 
one month prior to myself.  The 
reality of his physical existence 
only dawned on me when I was 

waiting at the CSS one day for 
my name to be called so I could 
get a new CAC, and I happened 
to see his name on the waiting 
list a few names above mine.  I 
quickly glanced around to see if 
I could catch a glimpse of him, 
but he was already gone.  When 
I officially reported to work for 
the first time, I was finally able to 
put a face to the name.  Another 
peculiarity that one will find with 
John is the fact that he is a self-
proclaimed nerd.  He enjoys gam-
ing and has a wealth of knowledge 
about computers.  Do not let his 
laid-back demeanor fool you.  He 
also has a keen sense of creativ-
ity.  If you recall the recent ad for 
Stress Free Friday, the amusing 
dog eating a hotdog of itself was 
100% his invention.  

Laura: He has a talent in bar-
tending that he polishes helping 
out at his friend’s gamer bar. It’s 
a one stop shop for nerds, gam-
ers, and bartenders alike and is 
the perfect place for him to kick 
back and be himself. I very much 
enjoy letting my inner geek out 
discussing Magic the Gathering 
and World of Warcraft with him 
as well as various topics such as 
which kind of nerd we are “Star 
Wars or Star Trek” and why one 
can’t be both. 

John has been a pleasure to have 
on our staff these last few months 
and I am very much looking for-
ward to seeing how his contribu-
tions turn our chapel from great 
to totally epically awesome! 

Chaplain, from previous page



Wearing your Life Jacket 
Boaters enjoy the feel of sun and spray. So it’s tempting to boat without wearing a life 
jacket especially on nice days. But modern life jackets are available in a wide variety of 
shapes, colors, and sizes. Many are thin and flexible. Some are built right into fishing 
vests or hunter coats. Others are inflatable as compact as a scarf or fanny pack until 
they hit water, when they automatically fill with air. 
There’s no excuse not to wear a life jacket on the water! 
 How to Choose the Right Life Jacket Brochure - PDF 

U.S. Ai Force 

DATE OF SALE 

June 2016 

SUMMER WATER SAFETY GUIDE 
A recent American Red Cross survey* shows that almost half the adults surveyed on water safety say they’ve had an experi-
ence where they nearly drowned, and one in four know someone who has drowned. 
While over 90% of families with young children will be in the water at some point this summer, almost half 
(48%) plan to swim in a place with no lifeguard. With so many planning to be in, on or near the water, it is 
important to follow the basics of water safety, maintain constant supervision of children and to get trained! 
PRACTICE WATER SAFETY 
• Swim in designated areas supervised by lifeguards. 
• Always swim with a buddy; do not allow anyone to swim alone. 
• Ensure that everyone in the family learns to swim well. Enroll in age-appropriate Red Cross 
water orientation and Learn-to-Swim courses. 
• Never leave a young child unattended near water and do not trust a child’s life to another child; 
teach children to always ask permission to go near water. 
• Have young children or inexperienced swimmers wear U.S. Coast Guard-approved life jackets 
around water, but do not rely on life jackets alone. 
MAINTAIN CONSTANT SUPERVISION 
• If you have a pool, secure it with appropriate barriers—many children who drown in home pools 
were out of sight for less than 5 minutes and in the care of one or both parents at the time. 
• Actively supervise children whenever around water—even if lifeguards are present. 
Always stay within arm’s reach of young children. 
• Avoid distractions when supervising children around water. 
KNOW HOW TO RESPOND TO AN AQUATIC EMERGENCY 
• If a child is missing, check the water first. Seconds count in preventing death or disability. 
• Know how and when to call 9-1-1 or the local emergency number. 
• Enroll in Red Cross water safety, first aid and CPR courses to learn how to respond. 

SAFETY CHAIN 
Spring into Safety 
Spring is the perfect time to check your safety programs. 
Do you have plenty of sun block (SPF 15 or higher) to protect children playing 
outdoors? 
 Are the supplies in your first aid kit sufficient and up-to-date? 
 Are there any defects on the playground that need to be corrected? 
 Have any bees, hornets, or wasps nests developed? If so, have you re-

moved them? 
 Does your staff maintain the proper staff-to-child supervision ratios? 
 Have you reviewed your crisis management procedures and conducted a 

practice fire drill? 
Is adequate protection in place to prevent a child from falling out of windows? 
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Send written complaints to:
Defense Hotline
The Pentagon

Washington, D.C. 20301-1900

For 24/7 assistance, call the
National Human Trafficking

Resource Center at 1-888-373-7888.

Visit ctip.defense.gov
for more information.

If you suspect Human Trafficking
REPORT IT!

Contact the DoD Hotline at:

152 Airlift Wing POC is : Major Joe Deese 775-788-4505




